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Lead. Unite. Fight: Win for the 99%!University of Oregon - Mary 2013

OUS Contract Proposal is Worst in
Nearly 20 Years

 On April 18, the OUS bargaining team unveiled an economic 
proposal that contains very little money. They also made several 
proposals that would require classified employees to give up rights 
and protections we’ve had for decades.

 Economics: OUS management is proposing no wage increase 
for the first contract year and little thereafter. They want to double the 
amount we pay toward our health insurance premium and eliminate 
the low-wage insurance subsidy. And they aren’t willing to grant any 
regular step increases for the next two years.

 Rights and Protections: OUS also wants to get rid of overtime 
after 8 hours of work in a day; they say overtime after 40 hours in 
a week is good enough. They want to remove nearly all protections 
against contracting out the work we currently do. And when layoffs 
occur, OUS says senior employees shouldn’t have any bumping rights. 
This means that if your job is eliminated, unless there’s a vacant 
position you qualify for, you will be out the door.

 Paul McKenna, our union’s Research Director, has been 
negotiating with OUS and the state for nearly 20 years – since the 
strike in 1995. Paul was emphatic that these proposals are the worst 
by far that he has ever seen. This is not just hard bargaining that we 
face; this is an attempt to permanently weaken our union and reduce 
our standard of living.

SEIU Team Rejects Takeaways and Begins Fight Back

 Our SEIU bargaining team was outraged that OUS would 
even put forward such demands. Each team member criticized OUS 
for the complete lack of respect their proposal shows for the hard 
work and dedication classified employees provide every day. “You’re 
telling us that you aren’t here to work with us,” said UO bargaining 
representative, Kurt Willcox, “You’re just here to take from us!”
But saying “No!” at the bargaining table, no matter how forcefully 
it’s done, will not persuade OUS to drop these awful takeaways. OUS 
management needs to know they can’t intimidate us. They need to 
see classified employees fighting to keep these protections and to 
gain a fair economic settlement. 

 At the UO, we’ve begun a series of work area meetings to 
get the message out about OUS’s proposals. Come to one near you. 
(Schedule on page 2.) We’re also asking you to sign a message to 
President Gottfredson insisting that he tell OUS to back off these 
proposals. (See page 12.) We’ll be presenting these signatures to him 
on May 8 after our regular Local Meeting. Join us then. And put June 
6 on your calendar; that’s when the OUS negotiators will return to our 
campus. We want to encourage them to get serious about making a 
fair contract offer.
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MAY

6 CAT Meeting, EMU, Noon-1

8 Local Meeting, behind Johnson Hall,
 Noon-1

16-17 SEIU-OUS Contract Negotiations (PSU)
 
22 Executive Committee Meeting,
 530pm, Eugene SEIU Office

JUNE
 
6-7 SEIU-OUS Contract Negiotiations
 OUS Office, Riverfront Research
 Park, 1600 Millrace Drive

5 CAT Meeting, EMU, Noon-1

12 Local Meeting, Ben Linder Room,
 EMU, Noon-1

18-19 SEIU-OUS Contract Negotiations
 (SOU, Ashland)

26 Executive Committee Meeting,
 530pm, Eugene SEIU Office

UPCOMING EVENTS

Union Bargaining Events

SEIU Work Area & Bargaining Meeting Schedule
(All work area meetings begin at 12 noon unless noted otherwise.)

 May 6  Ford Alumni Center   Room 304
   PARS     Graveyard

 May 7  Baker Downtown Center  11 am - P&MS

 May 8  UO Local 085 Meeting  Johnson Hall (Flyers to Pres. Gottfredson)

 May 9  Housing    Location TBA

 May 10 Sciences    Lewis Integrative Sciences Building 217

 May 15 University Health Center  Location TBA

 May 16-17 SEIU/OUS Negotiations  PSU 

 May 20 Clinical Services Building  EC Cares (CSB 155)

 May 21 Knight Library   West Conference Room (132B)

 May 22 Housing    Location TBA

 May 24 Business & Computing  Location TBA

 June 6-7 SEIU/OUS Negotiations  UO – OUS Office in Riverfront Research Park
   12 – 1 pm    Rally and Demonstration at OUS Office 

 June 12 UO Local 085 Meeting

 June 27-28 SEIU/OUS Negotiations  SOU – Ashland

 June 30 Our Contract Expires

Union Meeting: Tell Pres. Gottfredson - No Takeaways!
Date: Wednesday, May 8     ♦     Time: 12 Noon – 1 PM

Place: On the Lawn Outside Johnson Hall

LUNCH PROVIDED

♦ Update from Negotiations     ♦ Labor Choir
♦ Deliver “Don’t Break Our Hearts” Signatures to Pres. Gottfredson

Flexibile and Sustainable: What That Means to OUS
From the opening day of contract negotiations in February, OUS spokesperson Brian Caufield has said that 
the higher education system’s goal in negotiations is to create a “flexible” and “sustainable” system of 
public universities. He also says they want classified employees and SEIU to be partners in creating that 
system. After seeing the awful proposals OUS has put on the bargaining table, it’s pretty clear they’ve got 
a much different definition than we do for “flexible” and “sustainable.”

Flexible: For OUS, this means removing as many rights and protections as they can from classified 
employees, so that university management will have the maximum amount of flexibility to do whatever 
it wants. If we have benefits that are more than what the law requires, for example, overtime after 8 
hours in a day or comp time for FLSA-exempt workers performing standby or on-call duty, OUS says we 
need to give those things up. If we have bargained limits on management’s rights, for example, requiring 
feasibility studies before work can be contracted out or ensuring that senior employees have bumping 
rights before they are laid off, then those limitations have to go, too. Isn’t the point of having a contract 
to gain more than what the law provides and to place limits on the employer’s ability to do whatever it 
wants?

Sustainable: For OUS, sustainability has nothing to do with being transparent about their expenditures, 
being efficient in their management practices, ensuring fair administrator to worker staffing levels, or 
using student tuition money to provide a better education experience for a growing student body. No, 
sustainability for OUS administrators means finding more ways to take money away from classified 
employees or making us contribute more than we’re already paying. That’s why they want to double our 
health insurance premium share, provide no wage increase this coming year, stop paying daily overtime, 
eliminate regular step increases for two years, and do away with the low-income health insurance subsidy. 
And if we want to hang onto these things or see improvements, OUS management will likely tell us that 
we can pay for them with another round of furlough days or by undercutting the living wage floor they’ve 
agreed to provide for our lowest-paid co-workers. An organization that has to continually gouge its 
classified employees in order to be sustainable has a very limited future.
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Contact SEIU:

SEIU 503-Eugene Office
488 E. 11th Street
Eugene, OR 97401

541-342-1055

Things Unions 
Made Possible

Veteran’s Employment and 
Training Services

Compensation increases and 
evaluations (i.e. raises)

Sexual harassment laws

Americans With Disabilities 
Act (ADA)

Holiday pay

Employer dental, life, and 
vision insurance

Privacy rights

How Can We Reduce Health Insurance Claims Costs?
By Creating a Healthier Workplace!

For all its difficulties, the Health Engagement Model (HEM) is based on the assumption that 
we can help reduce health insurance claims costs by making an effort to take better care of 
ourselves. That’s certainly useful, but it’s only part of the picture. It won’t do some of us any 
good to work on our personal health, if the conditions we face at work cause or increase the 
likelihood of illness. 

Those problems can include everything from the physical demands or layout of our 
workplaces to excessive workloads to inflexible work schedules to bully bosses. That’s 
what a significant number of OUS employees told us on the Wellness Survey that SEIU 503 
conducted several months ago. As a result, our OUS Bargaining Team is making a range of 
contract proposals to help create healthier workplaces. Be sure to watch for them.

Here’s part of what OUS employees said on the Wellness Survey:

●   44.3% said they experienced health problems due to stress, because of their workload in 
the past year. 

●   29.5% said they experienced health problems due to stress, because of a problem 
manager or bully boss in the past year. 

●   19.7% said they found it difficult to get a more flexible work schedule to accommodate 
health issues or in order to engage in physical activity in the past year. 

●   66.3% said a policy that allowed them to occasionally work from home would help support 
their health goals. 

●   45.2% said there are issues with the buildings they work in, such as duct work, mold, 
heat, bathrooms, and air quality. 

●   34.9% said there are ergonomic problems that aren’t being addressed in their workplaces. 

●   69.6% support a policy to fully fund Wellness Coordinators and Wellness Committees and 
to give them the time and resources needed to advance the health goals of their work sites. 

~Kurt Willcox

 

SEIU
Adams Hall 
606 SW 15th St. 
Corvallis, OR 97333 

To the members of SEIU Local 503: 

The Associated Students of Oregon State University (ASOSU) support SEIU Local 503’s 
bargaining efforts in creating a fair contract for classified workers with Oregon State University. 

ASOSU represents over 22,000 students here at Oregon State University. As students, we 
recognize the incredible amount of work classified workers on this campus do every day, and we 
are thankful for their commitment to OSU. 

Classified staff work tirelessly to ensure daily operations on campus run smoothly, and they 
are the backbone of this university. Without the work of classified staff, the student body would 
not be able to have classes in clean classrooms, do research in well-kept facilities, or have the 
resources we need to be successful students. Classified staff are essential to the well-being of 
campus, and ASOSU is committed to ensuring these integral staff are treated fairly. 

ASOSU knows that when enrollment has increased by 36 percent in the last five years at Oregon 
universities, it is unacceptable that classified staff here on campus have been forced to take 
furlough days and pay cuts. Classified staff deserve fair contracts that ensure the work they do 
is recognized and supported by the university. 

ASOSU supports SEIU Local 503’s bargaining efforts to create a fair contract for classified 
workers. OSU students need classified staff to ensure that daily campus operations run smoothly, 
and classified staff deserve a fair contract that accounts for increased workload demands and the 
rising costs of living. 

Amelia Harris 
President, Associated Students of Oregon State University 2012-2013
 Asosu.pres@oregonstate.edu

A note of support for our 
bargaining effors from the 
Associate Students of OSU 

WEBMASTER WANTED and NEEDED

Someone who has the skills, time and wants to be of 
service to their union to perform the job of Webmaster 
for our Local 085 webpage. It’s in WordPress and is up 
at: www.local085seiu503.org. Contact anyone one the 

Executive Committe (see front page).



Representing Union Members

Have A Work Problem?

Call the SEIU Local 503
Member Resource Center

1-877-798-0008 (Toll Free)
Staffed by trained organizers

8am-5pm, M-F

Call the Local 085 Steward Message Line
6-0321

Leave a name, number & the issue;
we’ll call back.

Contact your 
Steward

John Ahlen
International Affairs, 6-1422

John Anthony
Facilities Services, 6-2042

Lucas Brown
Housing, 6-4641

Paul Buchanan
Facilities Services, 6-1546

Johnny Earl
Facilities Services, 684-8351

John Jackson
Facilities Services, 6-2188

James Jacobson
Global Education, 6-3439

Gary Malone
Facilities Services, 6-2215

Carla McNelly
Undergraduate Studies, 6-1229

Chuck Theobald
Lewis Neuroimaging, 6-0343

Theo Ko Thompson
Admissions, 6-1301

Kirk Wilcox
Facilities Services, 6-2188

Lois Yoshishige
Business Affairs, 6-1251

Check out what all the SEIU members are doing around 
the state www.seiu503.org and nationally www.seiu.org 

and find relevant information on many topics 
 (i.e., calendar, political action, benefits, etc.).

Regular Days of Meetings

CAT Meetings - 1st Wednesday

Local Meetings - 2nd Wednesday

Stewards Council - 3rd Wednesday

Executive Committee - 4th Wednesday

What You Can Say

“If this discussion could in any way lead to my being disciplined 
or terminated, or affect my personal working conditions, I 
respectfully request that my union representative or steward 
be present at this meeting. If I am denied my right to have a 
union representative present, I will refuse to answer accusatory 
questions and any questions I believe may lead to discipline.”

 
Weingarten Rights Statement
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OUS Tries to Explain Its Attack on Employees

After proposing to eliminate several major protections from our contract, OUS spokesperson, 
Brian Caufield, placed a lengthy explanation on the OUS website about the “business necessity” 
for each of them. He claims that “the OUS bargaining team thoroughly discussed these proposals 
for the past seven months and, in the end, made a measured decision to propose them in good 
faith.” Here with some added commentary is OUS’s rationale for its planned and deliberate attack 
on employee rights.

Eliminating Overtime for Work Beyond 8 Hours in a Day

OUS says: “The law requires employers to give overtime pay, paid at one and a half times the 
employee’s hourly rate, for any hours worked in excess of 40 in one week.  Unions have often 
negotiated language that also allows overtime pay for any hours worked in excess of 8 hours in 
one day.  The current contract has this language.  Overtime pay can become very expensive when 
it is paid for any time worked in excess of 8 hours.  The OUS proposed to discontinue overtime pay 
for hours worked in excess of 8 in a day, but continue following the law and give overtime pay for 
all hours worked in excess of 40 in a week.  This will save universities money, and is a fair offer 
that recognizes overtime in a way which does not raise equity issues by other employees who do 
not receive overtime pay for hours worked in excess of 40 per week.”

Comment: How long have most OUS classified employees been receiving overtime after 
8 hours in a day? Decades. It’s a standard practice in much public and private employment. 
Why do we have this right? Because we bargained it through our union. Why is this fair? 
Because we’re being asked to work beyond our regular work day, often on short notice. Is this 
just about the extra pay? No, daily overtime also discourages supervisors from manipulating 
our schedules. This way there’s no incentive to work us long hours one day and send us home early 
another day. Who are these employees who don’t get overtime after 40 hours per week 
and might have “equity issues” with our getting it after 8 hours? Presumably administrators, 
managers, and supervisors who are paid on a salary basis and not required to work a set number 
of hours each week. How expensive is it for OUS to pay us overtime after 8 hours in a day? 
We don’t know; they haven’t told us. How would OUS use the savings from eliminating daily 
overtime? However they want. 

Contracting Out Work Currently Being Done by Classified Employees

OUS says: “Contracting out allows universities to contract with outside companies that have 
expertise in a given area.  These companies can sometimes provide a university with significant 
cost-savings, primarily because they are experts in a certain area and can provide the service 
more efficiently than the university.  As an example, a university is in the business of educating 
students and while a university will provide dining and housing services, such is not the primary 
business of a university.  There are companies that exclusively provide dining or housing services.  
They are more efficient in providing these services because it is their business to provide these 
services.  The current contract language restricts a university in being able to immediately realize 
the potential cost savings.  It does this by requiring the university, before contracting out, to 
spend money and resources to conduct a feasibility study in order to determine whether the use 
of a contractor can save the university money.  Once the study reveals the contractor can save 
the university money, the Union is able to review the study and offer ways that meet the savings 
offered by the contractor.  If the Union’s offer saves the university roughly the same amount of 
money or more, the university has to accept the Union’s offer.   (continued on page 8)

http://www.seiu503.org
http://www.seiu.org
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OUS Tries to Explain Attack on Employees (Continued from page 8)

Comment: Why do unions bargain to get bumping rights during a layoff? Because union 
members think it’s important for longer-serving employees to have an opportunity to remain 
employed when positions are being cut. Doesn’t this cause problems for employees with 
less seniority? Yes, but there will always be difficulties when jobs are eliminated. The “low 
workplace morale” that Mr. Caufield mentions isn’t confined to less senior employees. It affects 
the 20-year employee whose job has been targeted whether or not they are able to bump into 
a different position. And it impacts their former co-workers who may have lost a valuable team 
member. Why is OUS more concerned about the morale of the person who might get 
bumped than the person targeted for layoff? They don’t say directly, but it seems to involve 
the fact that bumping is based on “length of service” rather than “merit”. OUS wants to be able 
to hold onto people they believe are better qualified, regardless of how long they have worked at 
a particular university. As we all know, such decisions can be subjective or clouded by favoritism. 
That’s why we use seniority as the deciding factor in numerous areas of our contract. It may not 
always be the perfect standard, but it is a fair and objective one. This is also why we are fighting 
OUS management’s attempt to use performance appraisals when they make layoff decisions.

OUS Tries to Explain Attack on Employees (Continued from page 7)

If the Union’s offer cannot do this, the contractor is hired and the university’s employees become 
the contractor’s employees (for at least six months) at the same wages and benefits they had 
while at the university.  As a way to save money and resources, the OUS proposed eliminating 
contract language requiring the feasibility study and Union response because the university is 
already obligated, under the law, to negotiate with the Union if contracting out occurs.  During 
negotiations the Union can offer alternative plans that save the university money.  If the Union 
cannot save the university money, the employees would remain with the contractor for at least 
six months and the Union could always choose to organize the contractor and negotiate a 
separate collective bargaining agreement with the contractor.”

Comment: Are contractors really more efficient than in-house employees? Sometimes, 
but more often their costs are lower, because they pay their workers less and offer fewer 
benefits. Contractors may also provide an inferior product and they may not be as accountable 
as in-house employees. Why should universities conduct feasibility studies before 
contracting out work? To make sure that hiring a contractor will actually save money for 
the university – both short- and long-term; to ensure that the quality of the work or product 
won’t be degraded; and to give employees and the union an opportunity to demonstrate how 
the operation could be conducted more efficiently in-house. After all, why put employees’ 
pay and jobs in jeopardy, if contracting out work isn’t clearly a better option? That’s 
why our union is proposing to strengthen the current language about feasibility studies. How 
can the union come up with a more cost-effective solution than a contractor without 
cutting wages and benefits? Because the employees doing the work often know more efficient 
ways to get it done. Sometimes, reorganizing the way work is done will involve eliminating 
costly supervisory positions and giving workers greater responsibility. Unfortunately, that isn’t 
a message management is usually willing to hear. Aren’t employees protected if their work 
is contracted out? Not well enough. The contractor is only required to hire them and maintain 
their wages for 6 months – and OUS only has to maintain their health benefits the same amount 
of time. After that, the contractor can do as it pleases. That’s why our union has proposed 
extending these protections to a full 12 months. One thing Mr. Caufield hasn’t told you is that 
OUS is proposing to completely eliminate its current obligation to provide insurance coverage for 
contracted-out workers. 

Bumping Rights for Classified Employees During a Layoff

OUS says: “The current contract includes “bumping rights”.  Bumping rights only apply in the 
unfortunate event of a layoff and operate based on seniority by allowing an employee with 
greater seniority whose position has been eliminated to “bump” a less senior employee from the 
position they hold.  The employee with less seniority can then elect to “bump” an employee with 
even less seniority or move to layoff status.  While this is the general idea behind “bumping”, 
there are other details related to bumping which can be read in Article 48 of the contract.  
Bumping rights have long been a pillar of unions, but they can also contribute to low workplace 
morale because of the inherent fear that a coworker will move to layoff status—not because 
of merit, but because of length of service.   In an effort to address the morale issue, the OUS 
proposed that an employee with greater seniority cannot “bump” an employee with less seniority 
from their position and into layoff.  Instead, the OUS proposed that if a layoff has to occur, 
an employee laid off will be allowed to accept any vacant position on campus, so long as the 
employee qualifies for the position and the position is no more than five salary ranges below the 
employee’s current salary.  The OUS bargaining team believes this is a fairer way to approach an 
unfortunate situation.”  (Continued on page 9)

LOCAL 085 WEBSITE LAUNCH

SEIU Local 085 is proud to announce the launch of our website:
www.local085seiu503.org & our Facebook page.

Go check them out!!
They are in a still perfecting status, but you will find bargaining updates  

and much interesting information and links there.

Also, we are looking for a webmaster and/or anyone else that can do 
updates and finish up the work that has been started on our pages (web 
& Facebook). Please get in touch with anyone on the front page listing if 

you are interested! Enjoy!!

Join me in expressing our Grateful Thanks to Kurt Willcox, our Lead 
Bargaining Delegate, for his dedicated hard work he’s doing with 

bargaining!

Also, he is responsible for all the articles in this newspaper - Thanks 
Kurt for a bang up job! (Don’t know where you find the time and 

energy!)

Also, want to give a great big Thank You to all the rest who put 
their time and energy into making this union and it’s members what 

it is!
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OSU Dining Hall Worker Tells OUS Bargaining Team:
Health Insurance Costs Already Hurt Low-Wage Workers

 At negotiations on April 18, Lynn Thompson, a Food Service Worker at OSU and Secretary 
of their Local 083, testified about the impact of increasing health care costs on her dining hall co-
workers. This was just before OUS management proposed more than doubling the employee share 
of the insurance premium. Here are excerpts from some of the stories Lynn told:

 “I am a single mom and things are tight anyway. I have had three pre-approved procedures 
and the insurance refused to pay for any of it – colonoscopy, steroid shots, and leg surgery.

 I need to have a hip replacement and cannot afford the $500 for the imaging. I should have 
already had the bone spurs removed, but I can’t afford to do it. Having my hip taken care of will 
allow me to work longer, instead of possibly going out on disability.”
----------
 “Last year, I paid over $2,300 in deductibles, co-pays, and premiums for my health care. 
This is a major drain on my income. Since I am not in a position to itemize deductions, I cannot 
even get a write-off on my taxes. I have taken out a five-year medical loan to pay for the costs.”
----------
 “Our new health care costs have created an unhealthy situation for me. I have always 
scheduled my annual dental, vision, and physical exams on time – then always complied with 
follow-up testing and care. Of course, I knew that I could afford that care before. Now, I must find 
out ahead of time the expense I must cover. Then, if I can’t afford it, these things are no longer 
being done.

 Having a prescription increase from $15 to $30 for ten pills is cost prohibitive some months. 
Blood work, bone density testing, etc. - $100. Not happening, especially at my wage level and 
absorbing unpaid furlough days.”
----------
 “I have worked at OSU for going on five years….I feel like I pay so much that it’s almost like 
not having insurance at all. For example, the last couple of months, I have had severe stomach 
pain issues. In order for the doctor to see what’s wrong, I have to pay $360.61 on the spot. That 
does not include any pathology he may have to do. I had to postpone that appointment for almost 
a month, prolonging my pain and bad health.

 I am a single dad of two at my house. They are 12 and 13 years old. They both play sports 
and get their fair share of school sicknesses. I pray they never get an injury – both for them and 
for our financial situation. I have yet to mention dental work that they both need at their age.”
----------
 “Because I cannot afford all the deductibles on the health insurance, I chose to go with 
Willamette Dental, which only charges a $10 co-pay, which is more affordable for my family. 
However, besides x-rays and cleanings, you now have to drive all the way to Portland to have any 
procedures performed (extraction, root canal, etc.). I would appreciate and benefit from a more 
affordable/user-friendly insurance. Now I feel like I’m paying for insurance I cannot afford to 
actually use.”
----------
 “I put off seeing the doctor last year due to deductibles, procedures, and co-payments 
my family incurred. I have a family history of colon cancer. My grandfather died from this type 
of cancer. I started my screening when I was 44 years old. My last screening showed that, if 
left untreated, it can become malignant. I showed signs, but decided that I needed to pay (our 
outstanding medical bills) before seeing the doctor. I prayed that nothing bad would happen, like 
my grandfather. My husband and I paid our bills and I will see the doctor about my symptoms. 
Hopefully I am okay. If not, it will probably cost the insurance more to fix whatever has occurred.”



SEIU and OUS Wage & Insurance Proposals – 4/19/13 

Issue SEIU (Union) Proposal OUS (Management) Proposal 
Contract 
Length 

Two Years: 7/1/2013 – 6/30/2015 Two Years: 7/1/2013 – 6/30/2015 

Wages:  
First Year 

7/1/13 – 4.3%  
[Consumer Price Index (CPI-U) for 2012 (2.3%) plus 2% 
catchup] Full-time employee gets no less than 
$100/mo. increase. Pro-rated for part-time employees. 

7/1/13 – Nothing 

Wages: 
Second Year 

7/1/14 –An Amount Similar to First Year 
[Consumer Price Index (CPI-U) for 2013 (?) plus 2% 
catchup] Full-time employee gets no less than 
$100/mo. increase. Pro-rated for part-time employees. 

7/1/14  – 1% 
6/1/15  – 1% [One month before contract expires.] 

Wage Floor:  
First Year 

7/1/13 – No full-time employee is paid less than 
$2,498/mo. Pro-rated for part-time employees. 

7/1/13 - Nothing 

Wage Floor: 
Second Year 

7/1/14 – Maintain wage floor at $2,498/mo. for full-
time employees. Pro-rated for part-time employees. 

7/1/14 – Employees making less than $2,500/mo.  
will receive increase equal to 50% of difference 
between their 12/31/13 salary and $2,500/mo. Pro-
rated for part-time employees. 
6/30/15 - Employees making less than $2,500/mo. 
will receive increase equal to difference between 
their 12/31/14 salary and $2,500/mo. Pro-rated for 
part-time employees. [The day the contract ends.]  

Steps:  
First Year 

Regular step increases for those who are eligible.  
[No freeze or delay.] 

No step increases. Those eligible for step increases 
would receive a monthly bonus in the same amount 
as a step increase starting on their eligibility date, but 
ending on 6/30/14. [Nothing added to base salary.] 

Steps: 
Second Year 

Regular step increases for those who are eligible.  
[No freeze or delay.] 

No step increases. No monthly bonus payments after 
6/30/14.  

Furlough 
Days: 
First Year 

No furlough days No furlough days 

Furlough 
Days: 
Second Year 

No furlough days No furlough days 

Equitable 
Treatment 

Wage increases (COLA) for classified employees will be 
no lower each year than the highest wage increases 
(COLA) received by any unclassified OUS employee. 

No such proposal 

Longevity 
Bonus 

On 7/1/13, employees with long service receive one-
time bonus: 
   - 10 years’ service = $200 bonus 
   - 15 years’ service = $250 bonus 
   - 20 years’ service = $300 bonus 
Thereafter, all employees receive listed bonus when 
they reach these thresholds.  

No such proposal 

Health 
Insurance: 
First Year 

1/1/14 - 5% premium share, but freeze what 
employee pays at current (2013) amount. (About 
$70/mo. on average.) Increase low-wage subsidy to 
$50/mo. Part-time classified employees receive same 
benefits as part-time unclassified employees. 

1/1/14 - 10% premium share, but employees also pay 
for any increase in the overall premium beyond 5%. 
Eliminate low-wage subsidy. Part-time classified 
employees continue receiving lower level of benefits 
than part-time unclassified employees.  

Health 
Insurance: 
Second Year 

1/1/15 - 5% premium share, but freeze what 
employee pays at 2013 amount. (About $70/mo. on 
average.) Maintain low-wage subsidy at $50/mo. Part-
time classified employees receive same level of 
benefits as part-time unclassified employees. 

1/1/15 - 10% premium share, but employees also pay 
for any increase in the overall premium beyond 5%. 
Eliminate low-wage subsidy. Part-time classified 
employees continue receiving lower level of benefits 
than part-time unclassified employees. 
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