
   Main OUS and SEIU Proposals vs. DAS Settlement – 7/23/13   
The first two columns show the current SEIU and OUS proposals on health insurance, economics, and some other major unresolved issues. The third column lists the corresponding 
parts of the settlement Department of Administrative Services (DAS) workers reached with the State of Oregon on 7/18/13. OUS and DAS employees used to bargain major 
economic issues jointly with state and OUS management. This year, now that OUS is no longer a state agency, OUS management decided not to bargain jointly with state 
management. OUS management is now claiming that it cannot afford to offer us the same economic terms that are in the DAS settlement.

(*) - Proposals marked with an (*) are ones where OUS improved its offer in mediation. However, OUS combined these revised proposals with clearly unacceptable proposals into a 
package offer, so our bargaining team had to reject the package. The listed proposals are the last stand-alone positions taken on each issue by OUS or SEIU.  

Issue SEIU (Union) Proposal OUS (Management) Proposal DAS (State) Settlement

Health 
Insurance

-  1/1/14 – Maintain 5% premium share, 
but employee pays the same dollar 
amount as in 2013.
-  Raise low-wage worker premium 
subsidy from $40 up to $50/month.

-  Maintain PT worker premium subsidy.

-  Provide PT classified workers with the 
same level of benefits as PT unclassified 
employees.
-  Reimburse workers who cover their 
domestic partners for any required 
federal or state tax payments due to the 
health insurance coverage.
-  1/1/15 – Maintain 5% premium share, 
but employee pays the same dollar 
amount as in 2013.

-  1/1/14 – Raise premium share to 10%. 
Require workers to pick up the entire cost 
of any premium increase above 5%. (*)
-  NO

-  NO

-  NO

-  NO

-  1/1/15 – Keep premium share at 10%. 
Require workers to pick up the entire cost 
of any premium increase above 5%. (*)

-  1/1/14 – Maintain 5% premium 
share for workers. 

- Maintain $40/month low-wage 
worker premium subsidy. 

- Maintain PT worker premium 
subsidy.

-  1/1/15 – Maintain 5% premium 
share for workers. Provide 
pathway for reducing premium 
share to 3%.

Wages -  7/1/13 -  4.3%  [CPI-U (2.3%) + 2%]
-  7/1/14 – About 4%  [CPI-U (?) + 2%]

-  All FT workers must receive at least a 
$100/month increase each year. Pro-rated 
for PT workers.

-  7/1/13 - No increase
-  7/1/14 - 1.0%
-  6/1/15 - 1.0% (*)
-  NO

-  12/1/13 - 1.5%
-  12/1/14 – 2.0%

Step 
Increases

-  Regular step increases for those who 
are eligible – both years of the contract. 
(No freeze or delay.)

- No regular step increases for two years. 
Monthly bonus from eligibility date 
through 6/30/14. Deleted from salary when 
program ends. 

-  Regular step increases for 
those who are eligible – both 
years of the contract. (No freeze 
or delay.)

Furlough 
Days

-  No furlough days -  No furlough days -  No furlough days

Wage 
Floor

-  7/1/14 – Establish a wage floor pay rate 
of $2500/month for all workers. Increase 
the pay rate of those making less than 
that by half the difference between their 
existing rate and $2500/month.
- 6/30/15 – Increase the pay rate of those 
still making less than the wage floor up 
to $2500/month.  

-  7/1/14 – Establish a wage floor pay rate 
of $2500/month for all workers. Increase 
the pay rate of those making less than 
that by half the difference between their 
existing rate and $2500/month.
- 6/30/15 – Increase the pay rate of those 
still making less than the wage floor up   
to $2500/month.  

-  Neither SEIU nor DAS proposed 
a wage floor.

Layoff 
Bumping 
Rights

-  No change. Current contract. -  Eliminate all bumping rights. If there 
is no suitable vacant position available, 
the employee will be laid off, regardless 
of seniority, and placed on a recall list. 
Recall rights would expire in one year. 

-  No change. Current contract.

Contract Out 
Work

-  No change. Current contract. -  Eliminate the requirement that 
universities conduct feasibility studies 
to prove they will save money before 
contracting out work done by classified 
employees. Eliminate the prohibition 
against contracting out work when the 
union can show other ways to save the 
same amount of money. (*)
 

-  No change. Current contract.

Overtime -  No change. Current contract. -  Eliminate overtime on a daily basis. 
Overtime would only apply after 40 hours 
of actual work in a week. Paid leave – 
sick, vacation, comp time, etc. – would not 
count for overtime purposes. (*)

-  No change. Current contract.


