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Lead. Unite. Fight for the 99%!

Step Up for Our Step Increases
Are you thinking about your New Year’s resolutions yet?
Here’s one we all need to put near the top of our list. “In January
and February, I will help my union convince the Oregon Legislature
to appropriate the money needed to pay for our step increases.”
As everyone should know by now, those who are eligible will
be getting two full step increases during the term of our new 201315 contract. What we don’t know for sure is when those increases
will be available to us. And that’s why we need to actively lobby the
Legislature.

Treasurer
Theodora Ko Thompson, 6-1301
thompson085@yahoo.com

If the Legislature appropriates $1.15 million for the four
regional universities during its February session, we can make sure
those step increases are effective on our anniversary dates. That
would be the first time in four years we would be able to say that.

Chief Steward
Carla McNelly, 6-1229
carla085steward@yahoo.com

More information will be announced soon and in early
January, but here’s the basic plan for winning our step increases:

Chief Contact & Immediate
Past President
Lois Yoshishige, 6-1251
loisy085@comcast.net
Membership Organizer
Lisa Sieracki, 6-1834
sieracki@softhome.net
Chief General Council
Delegate
Kurt Willcox, 6-2291
kurtwill085@gmail.com
Newsletter Editor
Leslie Crysler, 6-5888
lescry@gmail.com

Local SEIU Staff Organizers
Denise Garrett
541-342-1055 x306
garrettd@seiu503.org
Norma Martinez-HoSang
541-342-1055 x308
martinezhosangn@seiu503.org

December/January: Visits with legislators before they go to
Salem. This could mean talking to them in their local offices or
attending their town hall meetings. It could involve inviting them to
a meeting on campus or sending a delegation to visit with them.
What’s most important is that they see us and understand what it is
we need them to do.
January/February: Phone calls and emails to legislators
before and during the legislative session. Legislators need to
hear what it will mean for us if we don’t get the step increase funds
– and we’re the best ones to deliver that message. Legislators also
need to understand that our union is making this a priority and will
be watching to see how they vote. We showed OUS that we were
organized and determined to get a fair contract settlement. Now
our legislators need to see that same level of energy and
commitment.
February: Lobby Day in Salem. We’re going to bring classified
employees from all of the campuses to Salem during the legislative
session and remind legislators that we expect them to appropriate
our step increase money. We want them to see lots of university
employees walking through the House and Senate hallways, so
please consider taking a day off from work and joining us.
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New UO Institutional Board Confirmed,
Will Hold First Meeting in January
The new UO Board of Trustees finally exists. Its members were confirmed by the Oregon
Senate on November 21, 2013. And it will hold its first meeting – a public meeting – on
January 23-24, 2014 in the Ford Alumni Center.
In August, Governor Kitzhaber nominated 14 people to serve on the UO Board, including Kurt
Willcox (UO employee) as the Non-Faculty Staff Representative, but the Oregon Senate was
unable to secure enough votes in September to confirm the appointees. The process was held
up by Republican legislators who disagreed with the governor’s decision to grant voting rights
to the Faculty and Non-Faculty Staff Representatives. The governor’s appointees to the new
institutional boards at OSU and PSU were similarly held up for the same reason.
When the Senate convened late last month, legislators tried again. This time, Republican
legislators expressed concern about faculty and staff representatives taking part in Board
discussions involving collective bargaining over their own wages and benefits. They were given
assurances that faculty and staff representatives would recuse themselves in these situations,
just as any Board member with a potential conflict of interest would be required to do. But the
Republican legislators wanted the law which created the Boards to be revised to make this a
statutory requirement, not just a personal decision or matter for Board bylaws. Senate
Democrats agreed to make this revision during the February 2014 session and all Board
members were eventually confirmed.
In October and November, the UO held an orientation for its Board appointees to introduce
them to the school’s top administrators and acquaint them with some of the key challenges
facing the university. At its meeting in January, the Board will likely adopt a mission statement,
elect officers, establish working committees, and begin developing its bylaws.

Who You Gonna Call With a Safety
or Health Problem?
Article 56 - Safety and Health of our contract requires the
UO to identify the person we can contact if we are aware of a
workplace safety or health problem.
The UO recently sent a memo out saying that person is Dana
Peterson, the university’s Safety Representative. Dana is a
classified employee who works in Environmental Health and
Safety.
You
can
contact
her
at
541-346-2867,
danap@uoregon.edu.
You can also contact the union hotline about safety and
health problems in your work area by calling 6-0321.

University of Oregon

December 2013

Page 3

Soaring Prices, Not Demand, Behind Massive Hike in
U.S. Health Spending
(Excerpts from a story by Amy Norton in HealthDay News – 11/12/13)

Contrary to popular belief, the biggest reason for the rise in U.S. health care spending is not an
aging population or patient demand but rather the increasing costs of drugs, procedures and
hospital care, a new study finds.
Researchers found that since 2000, those yearly price increases have accounted for 91 percent
of the rise in national health care spending, which totaled $2.7 trillion in 2011.
"That was surprising," said lead researcher Dr. Hamilton Moses, of the Johns Hopkins
University School of Medicine, in Baltimore. Often, he noted, people point to the aging
population, or doctors ordering too many tests and treatments, as the main drivers of soaring
health care spending.…
"But the fact is," he said, "we spend more on health care than other developed countries, and
the U.S. still lags behind in outcomes."…
For the study, Moses's team analyzed a range of public data sources to look at trends in health
care spending since 1980.
What they found counters some conventional beliefs. First, price increases have driven the
increase in health care costs since 2000. The price of drugs and devices has risen by about 4
percent a year, on average. Hospital charges have shown a similar increase. Meanwhile,
administrative costs -- what doctors and hospitals expend getting payments from insurers and
patients -- have gone up by nearly 6 percent each year.
…. "Patients never see 90 percent of these costs," Moses said, and even doctors may not know
how much a treatment costs. With medical devices, like implantable heart devices, for
example, hospitals sign confidentiality agreements with manufacturers that prevent them from
sharing price information -- and knowing whether they are getting a good deal or not.
Another finding that may surprise many patients: Americans have been paying for an
increasingly smaller share of their medical care over time.
In 2011, consumers footed the bill for 11 percent of national health care costs (in the form of
insurance premiums, co-pays and other spending). That was down from 23 percent in 1980.
And while there is a lot of worry about the aging baby boomers straining the health care
system, right now it's not the elderly breaking the bank. Chronic conditions among people
younger than 65 -- from heart disease to high blood pressure to back pain -- account for twothirds of health care costs, the study found.
"Chronic illness is a problem for everyone, not just the elderly," Moses said. For the general
public, he added, that's another reminder to follow a healthy lifestyle to reduce your chances of
developing common health problems like high blood pressure, high cholesterol and diabetes.
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Thanks to Our UO Contract Campaign Activists
It took a concerted and sustained effort by classified employees throughout the university to
bring our contract negotiations to a successful conclusion. Even so, there were dozens of activists whose time, efforts, and commitment made a real difference. We know we’re going to miss
some, but we’d like to recognize the contributions made by these dedicated union members.
Bargaining Delegates: Kurt Willcox, Johnny Earl, Gary Malone, Sue Martinez, Leola JewettVerzuh.
Local 085 Executive Committee: Gary Malone, Johnny Earl, Chuck Theobald, Theodora Ko
Thompson, Carla McNelly, Lois Yoshishige, Kurt Willcox, Leslie Crysler.
MOC/Flying Squadron: Lisa Sieracki, Betty Muncie, Lois Yoshishige.
Strike & Hardship Fund Committee: Chuck Theobald, Dorothy Attneave, Lisa Sieracki, Linda
Sappington, Beth Singler, Avis Traver, Craig Koharchick, Diana Alderette.
Labor Choir: Dorothy Attneave, David Landazuri, TK Landazuri, Jani Levy, Linda Sappington,
Lois Yoshishige, Melanie Jackson, Michael Omogrosso, Janny Lau, Rebecca Lynn, Liz Hahn.
CATs: Lois Yoshishige, Debbie Anders, Marv King, Jennifer Jones, Della Green, Karen Woody,
Liz Hahn, Shelley Lynch, Star Holmberg, Nicole Nelson, Byrd Nelson, Sara Clark, Tina Haynes,
Zach Taylor, Jani Levy, Marty Hurst, Ellen Childs, Melissa Moseley, Sarah Fennick, Turi Holte,
Lynne Harrell, Michelle Saxton, Sam Mulvaney, John Jackson, Terry Hooton, James Jacobson,
Nancy Ulrich, Sarah Craig, Lydia Hawkins, Jackie Silbernagel, Sharon Fipps, Chad Hartvigsen,
Tom Morter, Linda Sappington, Stephanie Prentiss, Sandi Gussenhoven, Beth Singler, Harriett
Smith, Ben Farrell, Lisa Sieracki, Lori Konkolis, Sabrina Leathers.
Stewards: Carla McNelly, John Ahlen, John Anthony, John Jackson, Candice Woyak, Gary
Malone, Johnny Earl, Chuck Theobald, Theodora Ko Thompson, Lois Yoshishige, Kirk Wilcox,
Shawn Holliday.
Selective/Differential Presenters: Paul Buchanan, Dan Hayes, Martha Gregor, Jody Parrish,
Jackie Silbernagel, Lori Bond, Jeremy Napier, Holly Parra, Anne Heim-King, Julie Harding, Tami
Crafts, Jolene Siemsen.
Picket Captains: Cheri Smith, Danny Jones, Hope Marston, Jay Snell, Jerry Willett, Jimmy
Murray, Kim Wylie, Paul Keats, Peggy McConnell, Rica Carlos, Rick Dobson, Tiffany Thornton,
Avis Traver, Candice Woyak, Carla McNelly, Chuck Theobald, Deanna Berglund, Debbie Anders,
Gary Malone, Jen Jones, John Anthony, Linda Sappington, Liz Hahn, Lois Yoshishige, Mary
Page, Nicole Nelson, Rebecca Lynn, Richard Daniels, Star Holmberg, Sue Martinez, Tiffany VanPelt, Theodora Ko Thompson.
Temporary Workers Organizing Campaign: Kurt Willcox, Dorothy Attneave, Zach Taylor,
Gary Malone, James Jacobson, Candice Woyak, Debbie Anders, Sara Clark, Richard Daniels,
Lois Yoshishige, Theodora Ko Thompson, John Ahlen, Timothy Boshart, Jody Parrish.
(continued on following page)
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(continued from previous page)
Boss Delegations: Library - John Taylor, Nik Ligett, Tiffany VanPelt, Raina Smith, Blake
Scott, Peter Verrey, Timothy Boshart, Carol Goodyard, Tamara Vidos, Beth Singler, Marilyn
Mohr, Lydia Harlan, Kate Smith, Doug Hodson, Don Swain, Laura Damiani, Hana Chan, Jimmy
Murray, Dan Cogan, David Landazuri, Harriett Smith, Leola Jewett-Verzuh. Business Office Stephen Mosley, Kim Wylie, Ben Kane, Molly Lockhart, Lois Yoshishige. Campus Operations Melanie Jackson, Gary Malone, Pedro Perez, Kirk Gilbert, Miriam Lasalita, Greg Soderstedt,
James Jacobson, Dorothy Attneave.
Football Game Leafletting: Ron Tucker, Jen Jones, Lisa Sieracki, Jim Casby, Katherine
Brenner.
Other Active Members: Brittany Brown, Eryn Cangi, Betina Lynn, Kelley Fitzpatrick, Gregg
Morris, Mary Page, Ben Farrell, Tish Ramey, David Goodman, Marlitt Dellabough, Donella-Eliz
Alston, Holly Stutz, Jane Brubaker, Joyce Eaton, Ron Tucker, Paul Dudley, Chris Daugenti, Betty
Muncie, Kathryn Sherman Bain.
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Contact your Steward
John Ahlen
International Affairs, 6-1422

Representing Union Members

John Anthony
Campus Operations, 6-1527

Have a Work Problem?

Johnny Earl
Campus Operations, 6-2294
Shawn Holliday
Campus Operations, 6-2303
John Jackson
Campus Operations, 6-2188
Gary Malone
Campus Operations, 6-2215
Carla McNelly, Chief Steward
Undergraduate Studies, 6-1229
Chuck Theobald
Lewis Neuroimaging, 6-0343
Theo Ko Thompson
Admissions, 6-1301
Kirk Wilcox
Campus Operations, 6-2188
Candace Woyak
Campus Operations, 6-2272
Lois Yoshishige
Business Affairs, 6-1251

Call the SEIU Local 503
Member Resource Center
1-877-798-0008 (Toll Free)
Staffed by trained organizers
8am-5pm, M-F
Call the Local 085 Steward Message Line
6-0321
Leave a name, number & the issue.
We’ll call you back.

Check out what our Local SEIU members are
doing around the city and state at:
www.local085.seiu503.org and find relevant
information on many topics
(i.e., calendar, political action, benefits,
etc.).

Regular Days of Meetings
CAT Meetings - 1st Wednesday
Local Meetings - 2nd Wednesday
Stewards Council - 3rd Wednesday
Executive Committee - 4th Wednesday
“If this discussion could in any way lead to my

What You Can Say
“If this discussion could in any way lead to my being disciplined
or terminated, or affect my personal working conditions, I
respectfully request that my union representative or steward be
present at this meeting. If I am denied my right to have a
union representative present, I will refuse to answer accusatory
questions and any questions I believe may lead to discipline.”
Weingarten Rights Statement
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We Have Some New Officers
At its November 20 meeting, the Local 085 Executive Committee voted to appoint several
people to fill vacant officer positions until April 2014 when the people we elect in March will
take office. This now gives us a full complement of local officers.
Chief General Council Delegate: Kurt Willcox will be filling this position. Kurt recently
resigned as our Chief Bargaining Delegate, in order to be confirmed by the Oregon Senate as a
member of the new UO Board of Trustees. (See related story.) Kurt remains as one of our five
elected Bargaining Delegates and continues on our Executive Committee.
Chief Bargaining Delegate: Johnny Earl who served as Kurt’s alternate during the recent
negotiations was appointed to take his place as Chief Bargaining Delegate. Our Local 085
Constitution & Bylaws allows the Chief Bargaining Delegate to hold another local office, so
Johnny will continue as our Vice-President.
Membership Organizer: Lisa Sieracki volunteered to take on this responsibility. Lisa wasn’t
currently a local officer, but over the past 25 years has served UO classified employees in
nearly every possible union capacity. During our recent contract campaign, she took six weeks
off from her work in the Library and travelled around the state encouraging members to fight
for a fair contract. We’re very pleased to have Lisa working on membership issues.

When Can I See The New Contract?
Right now! It’s posted on the SEIU 503 website –
www.seiu503.org/category/worksites/ous. You can also get
to it through our Local 085 (UO) union website –
local085.seiu503.org.
We will have hard copies available for those who want them
in early January. There are a few more items to pull
together – cover pages, signature page, and index – and
then it will be off to the printer.
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It Was Great Being Your Chief Bargaining Delegate
by Kurt Willcox

Contract negotiations are complete for this year, but we still need to push the Legislature
in February to fund our step increases. I’m going to be part of that fight, but not as your Chief
Bargaining Delegate. I announced at the November Local Meeting that I would be resigning
that position and on November 20 our Executive Committee appointed Johnny Earl to complete
the remainder of my term.
I had already decided that I wouldn’t run for the position in our upcoming elections. I
figured it would be too difficult for me to bargain another contract and serve on the new UO
Board of Trustees at the same time. But, according to the Governor’s Office, a sizeable number
of senators were unwilling to even confirm me – and possibly all the UO trustees – as long as I
remained a union negotiator.
I didn’t want to do anything to jeopardize the implementation of the UO Board of
Trustees or to cause our union to miss the opportunity to have a member serve on it, so I
agreed to resign as Local 085’s Chief Bargaining Delegate. However, this wasn’t enough to
satisfy the objecting senators. Most of them also objected to the governor’s decision to make
faculty and non-faculty staff full voting members on all the institutional boards. In the end, the
Senate confirmed all of us whom the governor appointed and we will all have full voting rights.
I had a great time this past year – at the bargaining table, but especially getting to know
so many of you through work area meetings. And I was very proud of the way so many people
fought to win us a solid contract. There’s certainly more work to do, but I feel we’re much
better organized now and headed in the right direction. Thanks for all your support. Now let’s
make sure we get the funds for those step increases!

Graduate Teaching Fellows Begin Bargaining
The Graduate Teaching Fellows Federation (GTFF Local 3544) opened contract
negotiations with the UO at the end of November. The UO has hired a member of the same
local law firm it used to negotiate the faculty contract to coordinate bargaining with the GTFF.
Key issues for the GTFs include securing a significant wage increase, major dental
coverage (crowns, root canals, etc.), and paid parental or illness leave. The UO estimates that
a graduate student needs $1,620.44 a month for basic living costs in Eugene. Average takehome pay for GTFs is currently well below that amount.
Bargaining sessions will be open to the public, so SEIU members are encouraged to
attend, observe the bargaining, and show support for the GTFs who provided us with solid
support during our negotiations this year. Find out more at: www.gtff3544.net.
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Election of New Officers Coming Soon
Did you get energized by our contract negotiations? Do you want to help co-workers who
are in need or have work-related problems? Are you interested in getting more involved in the
union or making it stronger? Would you like to help on our local website or with
communications? Then please consider running for election to a union office or volunteering in
some capacity.
We’ll be electing a new group of officers in March and there will clearly be opportunities
for new people to get involved. Some current officers won’t be running again; others are
looking at doing different jobs; and, if you think you can do the job well, you can certainly
challenge a current officer. There will be a more formal notice of all the electable positions
along with job descriptions distributed later this month, but here’s an idea of what’s available:
Executive Committee: President, Vice-President, Secretary, Treasurer, Chief Steward, Chief
Contact, Chief Bargaining Delegate, Chief General Council Delegate, Membership Organizer,
and Newsletter Editor. These are the key leadership positions.
There are many other elected positions. These include multiple positions as Union
Stewards, Strike and Hardship Fund Committee Members, Bargaining Delegates, and General
Council Delegates. All our elected positions have two-year terms.
In addition, there are volunteer opportunities that don’t require running for election,
such as being a work area contact (CAT) or serving on short-term union committees, such as
the Elections Committee or strike preparation committees.
As we found during our contract campaign, our strength comes from member
participation and activism. Help make our union stronger by finding a way to get yourself more
involved!

UO Now Has Recorded Message Line
for School Closures
The nasty weather is coming and that may mean the university will
have to close down because of it. This winter the UO will have a recorded
message line to make it easier for those without access to computers or
television at home to find out whether the school will be closed.
The number is: 541.346.9000. Closure messages will be on the message line before
6:30 am. Unfortunately, Human Resources hasn’t posted this phone number on their website yet. They
also forgot to mention it in the initial Inclement Weather email memo they sent out last month. It was,
however, included in a follow-up email.
As part of our recent contract negotiations, all OUS schools are now required to provide a
recorded message line and post closure messages on their websites. Previously, the UO was the only
school that was not using a recorded message line.
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UO Local 085 Election Timeline
12/2-6/13

Election Committee convenes

12/11/13 Local Meeting: Informal notice of elections
12/20/13

SEIU 503 Mailing: Formal notice of all local elections

1/8/14

Local Meeting: Nominations Open

2/12/14

Local Meeting: Nominations Close at end of meeting

2/13/14

Election Committee finalizes list of candidates

2/14/14

Last day for candidates to submit statements and photos (optional)

2/28/14

Local distribution of candidate statements and photos

3/3/14

Ballots mailed by SEIU 503

3/12/14

Local Meeting: Candidate Presentations to members

3/31/14

Ballot Return Deadline (Received at Salem HQ by 5 pm)

4/7/14

Local 085 Election Results announced by email & website

4/16/14

Local Meeting: Install New Officers
(Change from regular meeting date)

EMU Student Workers Organizing Against
Contracting Out
A group of current and former EMU student workers are in the process
of building a campaign to demand that the three current university-run food venues in the EMU
be protected from contracting out. These include: The Buzz Cafe, The Market, and The
Fishbowl. Together they employ about 125 students and a handful of classified employees.
The EMU is about to undergo a two-year remodeling project, which may result in the
addition of new private vendors and the contracting out of food service work currently being
done by students and classified workers. The University has already taken representatives of
Sodexo, a multi-national French food services corporation, on a tour of the current facilities.
Student fees are paying for this remodeling project, yet student workers will likely be hurt the
most if the existing food service work is contracted out. This campaign is about stopping
contracting out and protecting student workers.
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Memorial Garden Planned for Parking & Transportation Workers
Becky Vaughn and Gary Davis, both long-time employees in the UO’s Department of Parking and
Transportation, passed away this year. In memory of their dedication and friendship, co-workers are
planning to establish a small garden at the department’s new location, 1401 Walnut Street. They are
working with Jane Brubaker in Campus Operations to arrange for the plants, flowers, and a plaque and
hope to dedicate the garden on or around University Day 2014.
Donations may be made to the UO Foundation’s Trees & Benches on Campus Fund (Fund 254237). Please note that your donation is for the Vaughn-Davis Garden. For more information, contact
Peggy Schneider at: 6-2906 and orrose10@gmail.com.

Reminder!!
SEIU Request for Cash Out of Vacation
Forms are due to Human Resources no
later than December 31. Forms can be
found at: http://hr.uoregon.edu/policy/
leaves

Importance of Politics – Join CAPE
As public employees in the university system, our work, wages and benefits are by nature
“political” and it is important for us to engage in politics. The page one article “Step up for our
step increases” illustrates why our lobbying at the Capitol is directly connected to the outcome
of bargaining. Beyond the immediacy of funding for steps, we can expect continued tough
budget fights and more PERS attacks. We’ll even face another round of Bill Sizemore-tested
anti-public employee ballot measures in the fall 2014 election!
Be engaged, be political – Join CAPE – Citizen Action for Political Education is about our careers
and the services we provide. Consider contributing the equivalent to one hour’s wage per
month to help us build our strength for the political fights ahead. If you’re a current CAPE
contributor – Thank you! – and please consider giving a little more each month. If you’re not
using Oregon’s political contribution tax credit, you could be using the $50 individual credit or
$100 for joint filers. Call the SEIU Eugene office, 541-342-1055, to arrange pick up.
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Some Facts About Step Increases in 2013–2015
● We have won two full step increases in our new SEIU-OUS 2013-2015 tentative agreement.
● Everyone who is eligible for step increases will see their wage rate climb by two full steps approximately 9.5% - during the term of the new contract.
● When we receive these steps depends on whether we secure $1.15 million for the four regional
universities from the Oregon Legislature during its February 2014 session.
Here are some examples of when and how we will receive our two full steps:

July
2013

Aug

Sept

Oct

Some already got a step increase

Nov

Dec

Jan
2014

Feb

March

No step increases until Legislature acts

April

May

June

Retroactive steps occur

1) IF THE LEGISLATURE APPROVES OUR $1.15 MILLION
● If your next Salary Eligibility Date (SED) occurs after the February legislative session, you will
get your step increase on your SED both years of the contract.
● If your next Salary Eligibility Date (SED) occurs between November and the end of the
February legislative session, you will be paid retroactively beginning in March or April for the
months you should have received your step increase. Going forward, the step increase will be
added to your pay and you will receive your second step on time on your SED.
● If your Salary Eligibility Date (SED) occurred between July and October and you received your
step increase, you will keep the money you have already been paid. However, the step
increase will be removed from your pay beginning in November through the end of the
February legislative session. Beginning in March or April, you will be paid your step
retroactively through November. Going forward, the step increase will be added back to your
pay and you will receive your second step on time on your SED.
2) IF THE LEGISLATURE DOES NOT APPROVE OUR $1.15 MILLION
● If your next Salary Eligibility Date (SED) occurs between November 2013 and June 2014, you
will get your step increases on June 30, 2014 and June 30, 2015.
● If your Salary Eligibility Date (SED) occurred between July and October and you received your
step increase, you will keep the money you have already been paid. However, the step
increase will be removed from your pay beginning in November. You will also not have your
step reinstated on June 30, 2014. It will be delayed by the number of months you received it
between July and October. You will receive your second step increase on June 30,2015.
3) IF THE LEGISLATURE APPROVES SOME OF OUR $1.15 MILLION
● You will receive your step increase as described in #1 above, but it won’t occur on or be
retroactive to your SED. It will be delayed based on how much less than the full funding is
approved by the Legislature.

TOGETHER
OUS workers win with

CAPE

“CAPE is a key part of what gives our union a voice in the capitol, and helps those of us in
higher education to continue to fight for the fair wages, benefits, and working conditions
that everyone deserves.”
				
		Rob Fullmer, Information Technology Consultant, Portland State University

“I’ve seen over the years how everything from the funding of our universities to what our
PERS retirement looks like is in the hands of the legislators and Governor. By contributing
to CAPE we can make sure we have more allies who will fight for our interests to get even
better outcomes than we see today. I feel that every penny I contribute has been worth it.”
				Lois Yoshishige, Office Specialist 2, University of Oregon

Voluntary SEIU Local 503, OPEU Political Action Check-off
Citizen Action for Political Education (CAPE)
$10.00/month

$13.00/month

This contribution qualifies for the Oregon Political Tax Credit.
Single filers are eligible for a credit of up to $50 per year;
joint filers up to $100 per year.

$15.00/month

$		

(other)

SIGNATURE:________________________________DATE:________________
PLEASE PRINT CLEARLY

I hereby authorize my Employer to deduct the designated amount from
my monthly earnings as a contribution to SEIU Local 503, OPEU CAPE. My
contribution will be used to support member-endorsed candidates and for
expenditures in connection with elections for Local, Legislative, Statewide
and Federal offices. These elected officials make critical decisions on salaries,
healthcare, retirement and other benefits and laws affecting SEIU Local 503,
OPEU members. A portion of this contribution (as much as 48% for the average
contributor) may be used by SEIU for federal elections. This contribution is not
deductible for federal income tax purposes.

Name:__________________________________________________________________________

The contribution amounts indicated above are only suggestions and I may
choose not to contribute or to vary my contribution amount without reprisal
from my Union or my Employer. As per federal law, only union members
and union executive/administrative staff who are U.S. citizens or lawful
permanent residents are eligible to contribute to SEIU COPE (the Federal
Committee on Political Education). This authorization is made voluntarily
and is not a condition of my employment or membership in the union. This
authorization shall remain in effect until revoked in writing by me. This
contribution is in addition to union dues.

Email Work:______________________________________________________________________

Dues and fees to SEIU Local 503, OPEU are not deductible as charitable
contributions for federal income tax purposes. Dues paid to SEIU Local 503,
OPEU may qualify as business expenses, and may not be deductible in limited
circumstances subject to various restrictions imposed by the Internal Revenue
Code. Changes which may from time to time occur in state and federal law will not
alter these deduction requests, unless so indicated by me.

EIN# or SSN:______________________________________________________________________
Address:_________________________________________________________________________
City:_____________________________________ State:_________ Zip:______________________
Email Home:_____________________________________________________________________

Work Phone:_____________________________________________________________________
Cell Phone (Personal)______________________________________________________________

m Check here if you would like to receive mobile alerts from SEIU Local 503. SEIU will never charge you for text message alerts, but

carrier message and data rates may apply. Text STOP to 787753 to unsubscribe, and HELP for more info. Periodic updates, never more
than five per month.
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