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 Local 085 Officer Elections 

Get Involved 
 
We’re electing a new group of officers for two year terms in March 
and we need everyone to get involved. Please see the candidate 
statements in insert.  Come see the candidate presentations to 
members at the March 12th Local Meeting.   
 
The key leadership positions are the Executive Committee: 
President, Vice-President, Secretary, Treasurer, Chief Steward, 
Chief Contact, Chief Bargaining Delegate, Chief General Council 
Delegate, Membership Organizer, and Newsletter Editor.  
 
Other elected positions include positions as Union Stewards, Strike 
and Hardship Fund Committee Members, Bargaining Delegates, 
and General Council Delegates.  
 
You can also get involved in various volunteer opportunities that 
don’t require running for election, such as being a work area 
contact (CAT) or serving on short-term union committees, such as 
the Elections Committee or strike preparation committees.  
 
As we found during our contract campaign, our strength comes 
from member participation and activism. Help make our union 
stronger by getting involved!   VOTE!!  Encourage your co-workers 
to VOTE!! 

UO Local 085 Election Timeline 
  
2/24/14 Local distribution of candidate statements and photos 
 
3/3/14 Ballots mailed by SEIU 503 
 
3/12/14 Local Meeting: Candidate Presentations to members 
 
3/31/14 Ballot Return Deadline (Received at Salem HQ by 5 pm) 
 
4/7/14 Local 085 Election Results announced by email & website 
 
4/16/14 Local Meeting: Install New Officers 
 (Change from regular meeting date) 
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   GTFF Bargaining Update 
 

 The Graduate Teaching Fellows Federation (GTFF) 3544 is currently in bargaining with 
the University administration. They have had five sessions since last November, the most 
recent being on February 14 in Gerlinger 302. I attended three of the five, and each brought 
some 80-100 GTFs and supporters, plus the bargaining table representatives. 
 
 Some of the issues on the table are a living wage, since many GTFs currently do not 
make enough to cover their living expenses; getting major dental added to their insurance 
plan; and provisions for parental and sick leave. In contrast, the University wants the ability 
to dissolve the GTFF Healthcare Trust, a GTF-managed plan, and replace it with one managed 
by the University; increases of 1.5% and 2% to the minimum GTF wage during the two-year 
contract, which won't benefit those GTFs already making more than the minimum; and, of 
course, the University cannot afford parental and sick leave. For more information about their 
bargaining, see the February issue of the GTFF newsletter on their web site: http://
gtff3544.net/ 
 
 In support of the bargaining team, the GTFF held a rally on February 14 at Johnson 
Hall. The rally was focused on the major dental provision of the proposal from the GTFF. 
About 100 GTFs and supporters, including members of the United Academics, undergraduate 
students, the Student Labor Action Project (SLAP), SEIU Classified Workers and the Campus 
Labor Choir attended. Reports of Tooth Fairy sightings were common. 
 
 Members of these various campus constituencies spoke to the crowd, and signed 
petitions of support were given to Assistant Vice President and Chief of Staff Greg Rikhoff for 
delivery to UO President Gottfredson. 
 
 In our contract campaign last fall, the GTFF offered strong support, so Local 85 did its 
part to support our fellow Union by asking patrons at our Bake Sale to attend the rally. Other 
opportunities to support the GTFF will arise as bargaining continues, stay tuned to your email 
for notices of these events. 
 
 One way to give your support right now is to sign the GTFF petition for a fair contract 
on their web site: http://gtff3544.net   
 

  PICTURES BELOW ARE OF GTTF RALLY ON FEBRUARY 14. 
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To activate your email account, you will need your UO identification number (95#) and 
Duck ID. You may activate your account via the internet by going to  
https://it.uoregon.edu/email and following the step-by-step instructions.  Alternatively, 
you can go to the Information Services Technology Service Desk located in 151 
McKenzie Hall where someone can assist you, Monday to Friday, 8:00am – 5:00pm. 

From Your Chief Steward 
 
ARTICLE 61:  EDUCATION, TRAINING AND 
DEVELOPMENT 
 
Section 2.  The Employer will provide normal pro-
motional path and career development counseling 
for bargaining unit employees. Counseling will in-
clude review of the minimum qualifications neces-
sary for potential classifications.  Bargaining unit 
employees are encouraged to contact their appropri-
ate university’s Human Resources Office to secure 
promotional path counseling within their university. 
The Union will notify bargaining unit employees of 
the career counseling services.  
 

Contact Human Resources, Chris Lonigan,  
Employment Manager,  

346-2963 or clonigan@uoregon.edu 

2013-2015 Contract 
Posted on the SEIU  
Local 085 website  

 
http://local085.seiu503.org/ 

 
Hard copies will be available soon!! 
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CANDIDATE STATEMENTS - LOCAL 085 ELECTION 

All candidates were given the opportunity to submit photos and candidate statements of 200 words or less.  
This was optional and published here are all statements received by the deadline. The official ballot lists all candidates. Several  

key positions are being contested, so please value and cast your ballot. 

  CANDIDATES FOR PRESIDENT 

CARLA MCNELLY  
En mi papel de Presidente, el objetivo 
mío será defender nuestros reglamentos 
del Local 085 y nuestro Acuerdo de Ne-
gociación Colectiva a la mejor de mi ca-
pacidad.  Será la prioridad mía a trabajar 

en solidaridad con nuestros miembros, Comité Ejecutivo, 
y con otros líderes sindicales del campus que la  Universi-
dad de Oregon y el Sistema Universidad de Oregon 
(OUS) sean responsables a sus obligaciones contractua-
les y tener un ambiente respetuoso a todos los trabajado-
res.  Las experiencias dentro de nuestro Local 085 que 
traigo a esta posición además de mis habilidades de orga-
nización como secretaria son Organizador de Membrecía, 
Tesorera, Representante de los Trabajadores, y la Admi-
nistradora de los Representantes de los Trabajadores.  
Espero tener la oportunidad de servir a nuestros miem-
bros en el papel del Presidente.   
 In my role as President, my focus will be to uphold 
our Local 085 bylaws and our Collective Bargaining 
Agreement to the best of my ability.  It will be my priority to 
work in solidarity with our members, Executive Committee, 
and with other campus union leaders to hold the University 
of Oregon and the Oregon University System (OUS) ac-
countable to their contractual obligations and to provide a 
respectful environment for all workers.  Experiences within 
our Local 085 that I bring to this position in addition to my 
organizational skills as a secretary are that I have been 
the Membership Organizer, Treasurer, Steward, and Chief 
Steward. I look forward to the opportunity of serving our 
members in the role of President. 
 

GARY MALONE  
I am running to serve as your Sub-Local 
085 President. These past 4 years as 
your President I have worked hard to 
maintain Strength and Unity in our Union. 
Strength from allowing those leaders you 

have elected to lead and unity in achieving those goals 
through team efforts. We have increased membership, 
grown our Strike Fund, and successfully negotiated a fair 
contract with the help of all our members.  
 As President, with the Executive Committee, we 
have reached out to all other employee groups and estab-
lished working relationships fostered by trust and respect. 
This includes students, faculty, GTFF, OA’s, and UO Ad-
ministrators.  
 I have spent countless hours keeping current on 
Union issues at SEIU meetings and conventions. SEIU 
Local 085 even has its own Strategic Plan. I have served 
as a Steward for 16 years, Chief Steward, Local 503    
Assistant Director, International Convention Delegate, and 
General Council delegate numerous times. 
 If elected, I would like to ensure that we build our 
Union through strong membership and continue to build 
our relationships with Management and Upper Administra-
tion to show them we are all on the same team with the 
same mission; that mission being; give our students the 
best education for their money. Education is a fundamen-
tal building block of our economy. We are all part of this 
great mission. Please cast your vote for Gary Malone. I 
will continue to work hard to serve you. 

  CANDIDATES FOR VICE PRESIDENT 

THEODORA KO THOMPSON 
I am proud to be part of a great team of 
leaders in our 085 Local, serving as News-
letter Editor and steward for four years, and 
as a treasurer for the past two years. I grow 
and learn in each of these roles. With the 

tough bargaining each contract presents, I do not take for 
granted the benefits and rights that the labor movement 
stands for each and every one of us. I value the 36 bene-
fits and rights the labor movement has fought for, such as 
our collective bargaining rights, employer health care in-
surance, minimum wage, paid vacation, sick leave, social 
security, weekends, work breaks, wrongful termination  
 

laws, unemployment insurance, the Civil Rights Act-Title 
VII (employer discrimination), the Family and Medical 
Leave Act, the American Disabilities Act, the Occupational 
Safety & Health Act (OSHA) to name a few.  
 I’m stepping up to the role of Vice President, and 
to continue to serve as a steward, to be a voice for all the 
benefits and rights the union represents: strong contracts, 
respect in the workplace, fair living wages, affordable 
health care and retirement security for all that respects the 
work of middle class and working families. I invite every 
member to join me and step up and be proud of the collec-
tive voice that says: Stronger Together! 
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  CANDIDATE FOR CHIEF CONTACT (CAT) 

LOIS YOSHISHIGE  
I am proud to have served as your Chief 
CAT for the past 2 years and am eager to 
run again for another 2 years! I am pleased 
to have strengthened our CATS in the past 
2 years to meet the challenges in bargain-

ing and in the workplace. My goal has been to  develop 
solidarity in a fun, bold, creative and thoughtful way. I want 
to encourage the leadership of any member who wants to 
step up! We are the Union! I look forward to growing more 
as your Chief CAT in reaching out to every CAT on cam-
pus to make our local, statewide and international union 
the best we can be! 

JOHN AHLEN  
I'm honored to be nominated as Chief 
Steward for our union.  It's important to me 
that everyone has an opportunity to be 
treated with dignity and respect, and our 

stewards work tirelessly to help make that happen.  We're 
here for our members – if you have questions about your 
workplace, a bully boss, reclassification, need to take time 
off, are facing discipline, or just want to know what your 
options are, call us at 541.346.0321.  

  CANDIDATE FOR CHIEF STEWARD 

  CANDIDATE FOR TREASURER 

MELANIE JACKSON 
I’ve been a classified worker at the Univer-
sity of Oregon for 17 ½ years. I have a 
background in accounting and finance, a 
Bachelors of Science in Accounting, and 
currently I’m a Project Accountant in Capital 

Construction. I’ve been serving with Dorothy Attneave on 
the Labor Choir through bargaining and beyond. The Choir 
group had many good times despite all of the issues and 
tension surrounding bargaining and I’ve gotten to know 
many of our most active union members in the last 
year. There is a lot of positive energy, dedication, and fo-
cus in our union. Until I received the nomination I didn’t 
really think about becoming part of that energy and fo-
cus. However, the idea of spending more time with such a 
dedicated group as well as being able to serve my fellow 
union members appealed to me, so I accepted. I feel like I 
am qualified and ready to serve as your Treasurer. Thank 
You for the opportunity. 

CANDIDATE FOR CHIEF GENERAL          
COUNCIL DELEGATE 

KURT WILLCOX  
I would appreciate your support for Chief 
General Council Delegate. General Council 
is the place where delegates from each of 
SEIU 503’s sub-locals get together every 
two years to debate the direction our union 
will take and to pass policy resolutions that 

will make that happen. It is in essence our union’s legisla-
ture. 
The UO’s Chief General Council Delegate has two main 
jobs - to ensure that the delegates we send to General 
Council are prepared for the debate and to serve year-
round as an active member of our local union Executive 
Committee.  
 I have been a delegate to the past two General 
Councils and to the recent Special General Council about 
joining our union with SEIU 49. I’d like to lead our UO 
delegation to this year’s regular General Council meeting 
in August and advocate for the interests of UO and OUS 
union members. I have also spent the past four years on 
our local union Executive Committee first as Newsletter 
Editor and most recently as Chief Bargaining Delegate - 
our representative in OUS contract negotiations. I think 
I’ve made a positive contribution on our Executive Com-

JOHNNY EARL  
The labor movement was the principal force that transformed misery and 
despair into hope and progress. Out of its bold struggles, economic and 
social reform gave birth to unemployment insurance, old-age pensions, 
government relief for the destitute and, above all, new wage levels that 
meant not mere survival but a tolerable life. 
~ MLK, Jr., Illinois AFL-CIO convention, October 1965 
 
The words of Dr. King still resonate for me in my tenure in 
the Labor Movement at the University of Oregon. I have 
worked at the University for almost 14 years and each time 
Bargaining comes around the same worries come back: 
Will there be a Cost of Living Increase, are the Steps going 
to be frozen, is my Classification up for a   Selective Wage 
increase, if I get sick am I able to afford the deductible of 
my insurance plan, and finally am I willing and ready to go 
on Strike to get some of the things above? After some 
sleepless nights the worrying stops and the decision is 
made. I'm willing to do whatever it takes to keep the bene-
fits we have or get the benefits we deserve. I have been 
involved in many Contract campaigns and served as the 
Bargaining Table Alternate in the last negotiations.   
 I am ready to serve as your Chief Bargaining Table 
Representative.  

CANDIDATE FOR  
CHIEF BARGAINING DELEGATE 

CANDIDATE STATEMENTS - LOCAL 085 ELECTION 
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  CANDIDATE FOR NEWSLETTER EDITOR 

JEN JONES 
With newsletter and website experience, I 
am a great match for Newsletter Editor. 
Newsletter Experience: In 2006, I created 
and was editor for the “CIS Undergrad 
News,” a newsletter by and for under-

graduate Computer and Information Science students at 
the University of Oregon. I designed the newsletter from 
scratch, coordinated with fellow students who authored 
articles of interest to CIS majors, coordinated with faculty 
on distribution and scheduling interviews, edited and for-
matted the authored articles using publishing software, 
worked with campus printing services to print the newslet-
ters, and coordinated distribution to several locations 
across campus. The newsletter was well received during 
its publishing run of several terms (Jen took a hiatus from 
school to work full-time before coming back to complete 
her BS in CIS in 2006). 
 Website Experience: I have extensive web experi-
ence, having started out as a self-employed website de-
signer/developer in 1996, worked for nearly 13 years as 
Webmaster/IT Project Coordinator for Eugene-based non-
profit, International Society for Technology in Education, 
and presently as IS Developer for the Lundquist College of 
Business for more than three years. I am eager to use my 
newsletter and website expertise to “upgrade” the distribu-
tion and user experience of the “Local Focus” for the 21st 
Century.  

  CANDIDATES FOR GENERAL COUNCIL  

JAY VAN ORMAN 
My goal is not to be sure to enact my ideas, 
but to be sure that the best ideas are sup-
ported. I plan on listening far more than I 
hope to speak. I do not want any member to 
feel left out of the process. If nothing else, 

those who work the evenings and weekends as I do, will 
certainly know that they will be well represented by me. I 
want to get their ideas out to the rest of us. 

While the recent attempt at merging with local 49 
failed, the idea behind increasing our union sounds like a 
good idea in general to me. If we cannot unite DAS with 
OUS for bargaining, we should look at every available op-
portunity to increase our size and strength as a union.  

Another idea I believe in is providing more re-
sources for our members when and if it ever comes to a 
strike. Too many of us cannot afford a strike. I feel that 
one will happen someday, as management only seems to 
get larger by the minute. Something will give, and it will not 
be us. 

  CANDIDATES FOR GENERAL COUNCIL  

MELANIE JACKSON  
I’ve been a classified worker at the Univer-
sity of Oregon for 17 ½ years, during that 
time I have worked in three different depart-
ments. I started out in the basement of 
Johnson Hall as an Office Assistant and I 

am now in Capital Construction as a Project Account-
ant. I’ve been serving with Dorothy Attneave on the Labor 
Choir through bargaining and beyond. There is a lot of 
positive energy, dedication, and focus in our union. The 
idea of spending more time with such a dedicated group 
as well as being able to serve my fellow union members 
appealed to me, so here I am running for General Council 
Delegate! Thank You for the opportunity. 

JOHN ABERNETHY  
Thanks to all who supported me as General Council dele-
gate during the last election. It has been a privilege to 
serve. I am asking for your vote once again. Serving as 
your delegate has been an educational process which has 
helped me see my strengths and weaknesses. We are 
living in trying times where the working class has lost the 
standard of living deserved by those with a healthy work 
ethic. We must strengthen our Unions by being involved 
and participating or we will go by the way of the dinosaur.   
 I have lived in the Southern Willamette Valley for 
most of my 62 years and I have a vested interest in our 
community. I buy local and shop local and am also a Vet-
eran having served in the Marine Corps and the Subma-
rine Service. I attended Lane Community College and the 
University of Oregon. I’ve worked in the Molecular Biology 
Media Room since November 2006. 
 Your vote will give me the opportunity to serve 
once again as a General Council delegate with greater 
understanding of my duties and responsibilities, since I 
was able to serve at the Special General Council meeting 
last February 1st. Thank you for your vote in advance! 

BRIAN ROWE   
I'm a new employee at the University of 
Oregon at the Oregon Career Informa-
tion System, having started in October. 
I moved to Eugene where my fiancée is 
pursuing graduate school and I'm en-
joying the weather much more than the 
past few cold years in the Midwest. 

(Here we are on top of Spencer Butte enjoying the sun!) I 
come from previous private sector employment where I 
worked with my team to help train in conflict resolution. I'm 
excited to be involved in advocating on behalf of university 
employees at the general council and come to a greater 
understanding of employer relations and union and gov-
ernmental structure. 

CANDIDATE STATEMENTS - LOCAL 085 ELECTION 
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  CANDIDATES FOR GENERAL COUNCIL  

JEN JONES 
I have extensive board experience, having 
served on the Board of Directors of the 
Willamette Valley Chapter Project Man-
agement Institute, Eugene Branch, from 
2008 to 2013. Positions held included VP 

Communications, VP Programs, and Eugene President. 
I plan on using this experience and my interest in develop-
ing our membership when attending the statewide SEIU 
503, OPEU General Council session in August. 
 I grew up in Eugene, Oregon. In my spare time, I  
hang out with friends and family, enjoy a monthly sci-fi 
book group, commute by bicycle (not when it’s snowing!), 
and am the proud parent of two beautiful cats. 
www.linkedin.com/in/jendjones 

  CANDIDATES FOR STRIKE HARDSHIP 
COMMITTEE 

DOROTHY ATTNEAVE 
In order to get OUS to negotiate seriously 
about our contract issues, we have often 
had to let them know that we are willing to 
walk out if necessary to get a fair contract. If 
we have to strike, as has happened a few 

times in the past, I want our Local to be able to help mem-
bers who have a tough time making it if they miss a few 
days of pay. The Strike Hardship Fund is an important 
piece of solidarity for all of us. Besides that, the better 
equipped we are to carry out a strike – both our unified will 
and our resources -- the more formidable we look going 
into negotiations, and that’s our best way to avoid having 
to strike. 

The Strike Hardship Fund Committee has spent 
the last couple of years holding a series of fundraisers, as 
a lot of folks know who have helped make these projects 
possible!  Together we’ve been steadily growing our local 
Hardship Fund, and I want to stay on the SHFC and do 
what I can to help keep it growing. 

MICHELLE SAXTON   
Hi! My name is Michelle Saxton and I am 
running for a position on the Strike Hardship 
Committee. I have worked in the EMU for 12 
years and I would like to start in a Union po-
sition and this one really interests me. 
Please vote for me. 

  CANDIDATES FOR STEWARD 

MICHAEL BARR 
I’m a night custodian in the EMU and I’m interested in rep-
resenting custodial workers and folks that work at night 
like me. We all need to treated right no matter our jobs. 
Working at night shouldn’t mean a worker is treated differ-
ently and I want to help where I can to improve things for 
everyone. Thank you! 

SARA CLARK  
I have been working as a classified staff at 
UO since Fall 2009. I am originally from 
Missouri and worked with immigrants and 
refugees in North Carolina prior to moving 
to Oregon. I work in the Mills International 
Center, which is located in the EMU, is 

funded by the ASUO, and reports to the Office of Interna-
tional Affairs. I study part-time for my Masters in Interna-
tional Studies with a focus on Latin America and families 
hosting students. I would be happy to serve our UO com-
munity as a steward.  

MICHAEL OMOGROSSO 
To me union means coming together to do what could not 
be done alone. For us that may mean better working con-
ditions, more pay, more benefits or just maintaining what 
we have. Union also means to me that we uphold each 
other in adversity from life such as lending an ear to family 
issues or helping each other get through illnesses. As 
steward I feel I can help us address all these goals and 
together perhaps persevere. Thank you. 

C. SUE MARTINEZ 
Thanks for nominating me. I've been Local President,   
District Director, and Steward in the past. Vote for Sue 
Martinez for Steward!  

CANDIDATE STATEMENTS - LOCAL 085 ELECTION 
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OUS Negotiator Meets with UO Employees 
by Harriett Smith, Lisa Sieracki, and Kurt Willcox 

 
 On January 21, OUS Associate General Counsel for Labor and Employment Brian Caufield 
visited the UO to train managers and supervisors about our new contract and to hold an open 
meeting with classified workers. About 35 of us showed up wearing purple and ready with 
questions for him. 
 
 Funding For Our Steps: The first question concerned what OUS would be doing to help 
in the effort to get the Legislature to appropriate the money needed for step increases, so that 
those who were rolled back would be made whole, and those who were due them would get 
them on time. Caufield told us that last month he had contacted SEIU 503 to ask how he could 
help with that. He said that Interim Chancellor Melody Rose talked to the Legislature recently 
and that OUS plans to work with SEIU to encourage the Legislature to appropriate the 
funds. He is optimistic that will happen. 
 
 Why Does OUS Always Try to Cut Our Steps?: The question asked was why don’t 
universities routinely budget for our steps, because they have been in our contract for dec-
ades? Caufield's answer tied steps funding to enrollment and tuition money, which varies from 
university to university and year to year. The follow-up question was, but why are steps always 
proposed for cuts, as opposed to things like administrators' salaries? Caufield’s answer was ba-
sically that not all the schools have the same financial issues. Caufield told us that administra-
tors at EOU and SOU have been taking salary cuts and furloughs to help their schools' budgets. 
In order to give all classified workers the same financial settlement, OUS says the money has 
to work out for all seven schools and that's been an issue for the small schools lately. 
 
 Incorrect Budgeting Information: The question was raised about the type of informa-
tion managers and accounting staff are getting regarding budgeting for steps. Apparently that 
information was not rolled out uniformly by OUS to all schools, and some UO managers don't 
think they have to budget for steps or rolled-back steps. Caufield said no one asked him to give 
this information directly to budget folks. He sends the tentative agreement information to the 
HR people at the universities and they are supposed to pass it on to us. For whatever reason, 
information was poorly distributed.            
           (story continued on following page) 
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 (story continued from page 4)  
 
He will contact the OUS budget people, so they can contact the universities' HR offices and dis-
tribute the correct information. He thinks now that he should have posted the information on 
the OUS website. [1/27 - UO sent corrected information about calculating step increases to 
budgeting staff around campus.] 
 
 OUS’s Misleading Bargaining Website: Someone brought up how misleading the OUS 
web posts were during bargaining. Caufield said the law prohibits him from putting anything on 
the OUS website during negotiations that he hasn’t already told the union bargaining team. He 
feels that everything he posted was factual. He was asked why he put up that stuff about the 
union being able to fine members who cross picket lines and how you could avoid being fined 
by cancelling your membership. He responded that the union didn't put this information out 
there, so he felt he needed to do it. He also said he didn't know for a fact that the union had 
never in its history fined anyone for crossing a picket line. Most in the room seemed uncon-
vinced by that argument. Caufield said he will suggest to SEIU 503 when we bargain again in 
2015 that neither party release information about bargaining unless both OUS and SEIU agree 
on the content. Those attending clearly felt this was a very bad idea, because it would allow 
OUS to control the information SEIU provides for its members. 
 
Classification System Overhaul: A question was raised about OUS’s upcoming changes to 
the job classification system. Caufield said their consultant is currently finalizing the classifica-
tion specifications and will be sending them to OUS, which will share them with SEIU. Caufield 
said OUS plans to reduce the current 270 - 280 job classifications down to about 70 or 80! 
From July to December this year, OUS expects to tell us which new classification we’re as-
signed to and to hear appeals from those who feel they’ve been misclassified. In February 
2015, bargaining will start over salary ranges for the new classifications – along with the rest 
of our contract.  
 
Anti-Worker Ballot Measure: When asked about the "right to work" ballot measure that will 
likely be voted on this November, Caufield said he hadn’t read the final measure and didn’t 
know what OUS would do. He also believes that it’s only fair for people who receive union rep-
resentation to pay for it even if they choose not to join the union. He doesn’t feel that freeload-
ing is good.  
 
The meeting ended with our Labor Choir singing a new song to the tune of the “Duck Fight 
Song”. 
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UO Members Tell Legislators: We Need Our Steps Funded! 
 
 About 20 UO classified workers met with three prominent Lane County area legislators recently 
over lunch to explain why we need them to appropriate $1.15 million for step increases at WOU, SOU, 
EOU, and Oregon Tech during the current legislative session.  
 
 These meetings were part of our ongoing effort to tie up a loose end from contract negotiations 
and win on-time, regular step increases for all OUS classified workers for the first time in four years. 
We’ve also collected over 500 signatures on a petition for legislators. And recently we sent all OUS clas-
sified workers a web link that makes it easy to send your 
legislators a letter about steps funding: 
http://seiu503.seiu.org/page/speakout/support-student-services-workers-at-ous 
 
 Our “lunch dates” included Rep. Val Hoyle, who is the Majority Leader in the Oregon House, Sen. 
Chris Edwards, and Rep. Phil Barnhart. All were very attentive and respectful as each of us explained 
why this issue is important to us. 
 
 We also talked with them about how OUS came after us with awful contract proposals last year; 
the increasing number of supervisors and administrators at the UO compared to classified workers; the 
new UO Board of Trustees and how that will impact employees; and the right-to-work ballot measure we 
will be facing in the fall. Here are the observations of some who attended: 
 
Rep. Val Hoyle:  
 “I think we definitely got our message effectively delivered with respect to the need to get $1.15 
million to get our step increases back on track. Val gets it that classified staff income at the UO stag-
nated while others received raises. I hope she can convince others in Salem. Val also seems well-versed 
in the evil ballot measure stuff and is very supportive of labor’s position. I was very encouraged by her 
remarks and her openness.”  Chuck Theobald 
 
 “I told her there is an inequity in my wages. Compared to what some new employees are being 
paid, I am far behind on my steps, because of the delays and freezes we’ve had the past four years. As 
a custodian, I also don’t make the $34,000 average yearly wage for OUS classified workers. I make less 
than $30,000 working full-time.”  Michelle Saxton 
 
Sen. Chris Edwards: 
 “I greatly appreciate Sen. Edwards taking the time to meet with us. He was very attentive and 
asked lots of questions to make sure he understands the issue of funding our steps. I feel he supports 
us, yet he will need time to look at this issue in more depth before taking a solid stance. I shared with 
the senator that I found this bargaining session disheartening. The message I received from the OUS 
proposals and strategy was very negative. As I understand the concept of step increases, they are an-
nual merit increases. Thus I believe the OUS system should budget and plan for them. We should not 
have to spend time and energy advocating for ourselves with the Legislature to find financial support for 
the steps.” Sara Clark 
 
 “Sen. Edwards was engaged during the discussion. He actively asked clarifying questions 
throughout the entire meeting and clearly wanted to understand the issues surrounding our steps fund-
ing request. The senator listened as we told him about the frustration felt by staff members who had 
their step increases rolled back. We also told him about how some staff members are working month-to-
month, barely making ends meet even when working full-time for the university. And we explained how 
workloads are ever increasing and the ratio of supervisors to staff is only 1 to 3. Overall, it was a good 
meeting. According to Sen. Edwards, this was the most educational meeting about union issues that he 
has ever had.” Jen Jones 
 
 “I appreciated the time Chris Edwards took with us to listen to our concerns around the steps and 
to ask for specific information that he could use to fight for us to win the funding. I emphasized that we 
stand by our union sisters and brothers in refusing to accept a contract that does not include a step in-
crease for all.” Lois Yoshishige      (Story continued on page 7) 
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UO Reports One Supervisor for Every 3.5 Classified Workers,  
Best Employee to Supervisor Ratio of All OUS Schools 

 
 In December 2013, OUS sent a report to the Oregon Legislature about employee and supervisor 
staffing ratios at all seven universities. And guess what? They’re awful!  
 

 At the UO, OUS says there is one supervisor for every 3.5 classified employees. That’s the total 
number of classified employees (1,584 FTE) divided by what OUS calculated as the total number of 
supervisors (457 FTE).  
 

 Amazingly, these ratios are even worse at the other six universities. In fact, the worst ratio –less 
than 2 to 1 - occurs at SOU, which is currently going through retrenchment – cutting programs and fac-
ulty positions and which recently contracted out its food service operations. 
 

 OUS had to file this report because of SEIU’s efforts to get the state to reduce the number of 
supervisors and put more of its resources into frontline staff. As a result of our efforts, the 2011 Legisla-
ture passed a law requiring all state agencies (DAS) to work toward a ratio of one supervisor for every 
11 classified employees. At the time, many state agencies were in  the 7 to 1 range. 
 
 OUS managed to get itself excluded from that 2011 legislation, but the Legislature told OUS it 
wanted to see at least a report on supervisory levels. OUS’s initial report was considered unsatisfactory, 
so the 2013 Legislature passed HB 2152 which was the basis for this most recent report. It will be 
difficult to get the issue of administrative bloat addressed in the current short 2014 legislative session, 
but SEIU 503 will continue to push to bring higher education more into line with state agency  
supervisory ratio targets. 
 
 Of course, defining “supervisor” in higher education is a somewhat slippery proposition. For 
example, the official UO Profile for Fall 2012 states that there are 1,625 classified employees and 1,284 
OAs. Now, not every OA is a supervisor, but the great majority are. So, is the actual ratio at the UO 
more like 1.5 classified employees for every supervisor? 

(Story continued from page 6) 
                                                                                                                   
 “I was honored to be a part of the group that met with Sen. Chris Edwards. He was very consider-
ate and seemed to truly care about our concerns regarding a budget note for OUS that will allow us all to 
receive the step increases that OUS agreed to in our contract. Sen. Edwards not only listened to each of 
our comments, but he also graciously explained to us     how the legislative process works and his role in 
it. I now have a much better understanding and hopefulness that our voices will be heard and that Sen. 
Edwards will relay and justify our concerns.” Kim Wylie  
 
Rep. Phil Barnhart: 
 “I spoke about the willingness of OUS to throw workers under the bus first and foremost when 
budget shortfalls loom. I told Rep. Barnhart about my frustration with our wages and pensions being 
treated as less than the contractual obligations they are. He was sympathetic to our concerns and angry 
at yet another example of the assaults on a strong middle-class. I was relieved that he was on our side, 
and also that he had actively worked against legislation promoted by the Koch brothers in the past.” – 
Tiffany VanPelt 
 
 “For many members of the classified staff at the UO, the question of step increases is in fact a 
question of both security and survival. Having reliable step increases built into our contract means having 
the security of knowing that the rent will continue to be paid and that food will continue to be on the ta-
ble. OUS needs to live up to its responsibilities. If I am bound to honor the contract by which I accept 
crushing student debt in exchange for an education, then OUS should be bound by their contract with me 
in kind and provide our negotiated step increases. Fortunately, Rep. Barnhart expresses sympathy with 
this issue, and has reassured the members of SEIU that we can count on his voice for the enforcement of 
our contract and for the restoration of our step increases.” John Taylor  
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(l-r)  Theodora Ko Thompson, Richard Daniels, John Abernathy,  Chuck Theobald and Johnny Earl 
(at Special General Council) 

SEIU 503 Delegates Support Joining With SEIU 49,  
Reject Unification Proposal at Special General Council 

 
 SEIU 503 held a Special General Council meeting on Saturday, Feb. 1 in Portland to 
consider uniting our 55,000 member union with the 10,000 member SEIU 49. SEIU 503 represents pri-
marily public sector workers, like those of us in OUS and DAS, and SEIU 49 represents private sector 
workers, mostly in health care, building services, and security and primarily in the Portland and SW 
Washington areas. Nearly 200 delegates from over 50 SEIU 503 sub-locals, including the UO, attended 
this special meeting.  
 
 Delegates heard presentations from union leaders about the increasing attacks on public and pri-
vate workers and the year-long discussions they had held with their SEIU 49 counterparts about uniting 
to deal with this threat. Union leaders also reviewed a proposed set of bylaws they had constructed with 
the SEIU 49 leaders that would govern the new union, if SEIU 503 and 49 decided to unite. 
 
 After nearly four hours of debate, delegates voted by a 60% to 40% margin against recommend-
ing the proposed terms of unification with SEIU 49 and sending the issue on for a vote of our members. 
 
 Nearly everyone who spoke acknowledged the need to fight against those attacking our union, 
such as the Koch brothers and the organizations behind the so-called right-to-work ballot measure we 
expect to face in Oregon this fall.  
 
 However, many delegates felt the proposed bylaws changes were too great a departure from our 
current governing structure and that they personally needed more time to carefully consider and possi-
bly revise them. Many delegates also expressed a sense that it was more important to get the terms of 
the unification right than to get the unions joined together as quickly as possible. 
 
 What will happen now is not immediately clear. Hopefully, SEIU 49 will be willing to reopen dis-
cussions on exactly how our unions can be united. If so, then there could be a revised proposal to do 
this brought to our regular SEIU 503 General Council meeting in August. 
 
          (Story continues on next page) 
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(Story continued from previous page) 
 
  "General Council was a true exercise in democracy," said Johnny Earl. "This is a member-
run union and General Council proved it again. There were lots of voices and lots opinions expressed, but 
I believe most of us thought we were speaking for the membership we represent. This was excellent 
opportunity to see how our Union works." 
 
 UO classified employees attending this Special General Council were James Jacobson, Theodora 
Ko Thompson, Gary Malone, John Abernethy, Richard Daniels, Johnny Earl, Chuck Theobald, and Kurt 
Willcox. Nearly all UO delegates voted to support the unification proposal and send it to SEIU 503 
members for a vote. 

Strike Hardship Fund Committee Bake Sale 
 
 The Strike Hardship & Member Needs Committee has hosted another successful Bake Sale to 
benefit the Strike Hardship Fund. We would like to give a big Thank You! to all the folks who baked 
goodies and who staffed the table. In a developing tradition, we held this one on St. Valentine's Day. 
 
 It was a fine Friday with weather that was typically western Oregon. Fortunately, the rain held off 
until closing time at 2:00. We chatted with many fine folks about our Union and also about the GTFF, 
which had a rally at noon in front of Johnson Hall. The main focus of this rally was their need for major 
dental coverage in their insurance. Several people were inspired to go down to Johnson Hall and stand 
with the GTFs. 
 
 In the end, our Bake Sale was a success; we got the word out that our fellow Unionists were in 
bargaining and we raised $391.13 for our Strike Hardship Fund. Our current balance now stands at 
$11,408.66. This is money that is available to you as a Union member in the event of financial difficulty 
during a strike. Of course, we are not in bargaining, so a strike is not imminent, but we continue to raise 
funds should the need to strike arise. The committee is working with SEIU 503 to finalize the details on 
how to apply, and this information will be published in this newsletter and will also be available on our 
web site: http://local085.seiu503.org  
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Rep. Hoyle: (l-r) Val Hoyle, Carla McNelly, Denise Garrett, Michelle Saxton, Johnny 
Earl, Chuck Theobald, Dorothy Attneave. (Also present Kurt Willcox ) 

Meeting With Our Legislators 



 

University of Oregon                                      February 2014         Page 15 

Sen. Edwards: (l-r) Lois Yoshishige, James Jacobson, Sara Clark, Chris Edwards, 
Liz Hahn, Jen Jones, Chuck Theobald, Dorothy Attneave. (Also present: Denise 
Garrett, Kim Wylie, and Kurt Willcox) 

Rep. Barnhart: (l-r) James Jacobson, Denise Garrett, Theodora Ko Thompson, Raina 
Smith, Tiffany VanPelt, John Taylor, Peter Verrey, Phil Barnhart, Lisa Sieracki, Mi-
chelle Saxton. (Also present: Kurt Willcox) 
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UO 085 STEWARD  
MESSAGE LINE 
541-346-0321  
Call the Local 085 Steward message 
line if you have questions about a work 
problem, possible contract violation, or 
need help with a disciplinary issue. 
Leave your name, phone number and 
brief description of the problem. Mes-
sages are collected daily, a steward will 
call you back.  
 
OUR CURRENT  
LOCAL 085 STEWARDS 
John Ahlen  
International Affairs, 6-1422 
  

John Anthony  
Campus Operations, 6-1527  
 

Johnny Earl  
Campus Operations, 6-2294 
 

Shawn Holliday  
Campus Operations, 6-2303 
  

John Jackson  
Campus Operations, 6-2188 
  

Gary Malone  
Campus Operations, 6-2215 
  

Carla McNelly, Chief Steward  
Undergraduate Studies, 6-1229 
  

Chuck Theobald  
Lewis Neuroimaging, 6-0343  
 

Theo Ko Thompson  
Admissions, 6-1301 
  

Kirk Wilcox  
Campus Operations, 6-2188 
  

Candace Woyak  
Campus Operations, 6-2272 
  

Lois Yoshishige  
Business Affairs, 6-1251  

MEMBER RESOURCE CENTER 
1-877-798-0008 (toll free)  
The SEIU Member Resource Center is available to 
help members and stewards with guidance and 
resources. The MRC is staffed by experienced 
SEIU organizers ready to help us protect and use 
our contract rights. 
 If you have a problem on the job, always 
check with a Local 085 steward first, but the MRC 
can also help when needed.  

Regular Union Meetings  
CAT Meetings - 1st Wednesday, Noon  

Local Meetings - 2nd Wednesday, Noon  
Stewards Council - 3rd Wednesday, 5:30 pm  
Exec Committee - 4th Wednesday, 5:30 pm  

If you feel a meeting could lead 
to discipline, here’s what you 
should say:  
“If this discussion could in any way lead to my  
being disciplined or terminated, or affect my   
personal working conditions, I respectfully request 
that my union representative or steward be     
present at this meeting. If I am denied my right 
to have a union representative present, I will    
refuse to answer accusatory questions and any 
questions I believe may lead to discipline.”  
 You cannot refuse to attend a meeting 
called by your supervisor. However, you can and 
should request a Steward if you feel the meeting 
agenda is becoming more about an investigation 
or accusations than a  conversation. Ask for a 
Steward as many times as it takes to move your 
Boss to stop the meeting. It is your right to have 
a Steward attend meetings with you where what 
is discussed could be used to discipline you. Use 
your Weingarten Rights! 

USE YOUR WEINGARTEN RIGHTS 


