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Upcoming Events...

May 14th (Wednesday)
Local 085 Membership Meeting
12:00 pm - 1:00 pm
@ Esslinger 105 Room (CHANGE)

May 14th (Wednesday)
Dr. Gerald Friedman - Single-Payer 
Health Insurance Presentation
7:00 pm - 9:00 pm
@ Very Little Theater

Victory for Food Service Workers at the EMU
By Carla McNelly and Norma  Martinez-HoSang

May 21st (Wednesday)
Stewards Council
5:30 pm - 7:00 pm
@ LISB 2nd Floor Conference Room

May 28th (Wednesday)
Executive Committee Meeting
5:30 pm - 7:30 pm
@ SEIU Field Office, 11th & Ferry

Continued on Page 4

Due to the hard work of our 
SEIU EMU Food Service Work-
ers, UO students and SLAP 
(Student Labor Action Proj-
ect), the University of Oregon’s 
EMU leadership announced that 
EMU Classified Staff Food Ser-
vice Worker and student worker 
jobs would not be lost to corpo-
rate contracts.  By holding in-
formational sessions, leafleting, 
and pressure from local union 
and student leadership, the con-
tract for food service at the EMU 
will go to University Housing. 
Currently University Housing 
hires Classified Staff and student 
workers to staff Barnhart Din-
ing, BIG Mouth Burrito, Carson 

Dining, Common Grounds Café, 
Dux Bistro, Fire ‘n’ Spice Grill, 
Fresh Market Café, Grab ‘n’ Go 
Marketplace, Gastro Grill, and 
Puddles Café.  This is a victory 
for both Classified Staff and stu-
dent workers at the University of 
Oregon who stood up for work-
ers rights and did not allow the 
University of Oregon to contract 
out the work we do.  Workers at 
the EMU are safe for now, but 
we know we need to continue 
to monitor the University and 
question all attempts to contract 
out work done by students and 
Union members. Students and 
workers ARE the UNIVERSITY!    


Recently, Republicans in the US Senate 
blocked an effort to raise the federal min-
imum wage in several steps from $7.25/
hour to $10.10/hour. (Oregon’s minimum 
wage is currently at $9.10/hour and is in-
dexed for inflation.) But some One Per-
centers out there earn a lot more than that.

Take Larry Ellison, for example. He’s the 
CEO of Oracle Corporation, which re-
cently botched the Cover Oregon health-
care exchange website – and still collected 
over $180 million. Larry is reputed to be 
the third wealthiest American and the fifth 
wealthiest person in the world. In 2013, he 
raked in $78.4 million. On an hourly basis, 
that’s $37,692/hour. In other words, Larry 

How About a
Maximum Wage?

By Kurt Willcox

Continued on Page 7
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gdmalone@asiasun-usa.com

Chief Contact
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sieracki@softhome.net

Chief General Council Delegate
Kurt Willcox, 6-2291
kurtwill085@gmail.com

Chief Bargaining Delegate
Johnny Earl, 541-337-6657
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Jen Jones, 6-3412
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Denise Garrett
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With the EMU renovations, our month-
ly Local 085 meeting will move from our 
beloved Ben Linder room to Esslinger 105 
on May 14th and the EMU Walnut Room 
June 11th. Benjamin Linder, an Orego-
nian, graduated from Adams High School 
in Portland, and left Oregon for Nicaragua 
in 1983 to put his mechanical engineering 
degree to work there by helping to im-
prove the lives of the poor.  On April 28, 
1987 he was murdered while working on 
the construction site for a new dam in the 
rural village of San Jose de Bocay.  

Local Meetings Move from EMU Ben Linder 
Room to the Walnut Room in June

Mural of Ben Linder unicycling in El Cua painted on a wall in 
Barrio Monseñor Lezcano in Managua, Nicaragua, 1990

"I see the kids and I feel like taking them 
all away to a safe place to hide until the 
war stops and the hunger stops and El Cuá 
becomes strong enough to give them the 
care they deserve. The pied piper of El 
Cuá. But I can't do that, and even if I could 
it wouldn't help the neighboring towns. So 
instead, I try to put in light, and hope for 
the best." 

~ Ben Linder
Sources:  Fragile, Song on Sting’s 1987 

album, New York Times, and Wikipedia

All of our fellow Classified Staff in the 
classifications of Information Technology 
Operations Specialist, Equipment Sys-
tems Specialist, Information Technology 
Consultant, Operating Systems/Network 
Analyst and Analyst Programmer receive 
step increases based on their supervisors 
having completed their performance eval-
uations by their anniversary date.

Due to the bargained rollbacks and de-
lays of step increases, it is important for all 
of our IT workers to have completed per-
formance evaluations in order to receive 
their “made whole” payment in our May 
paychecks.  

IT Workers’ Step Increases
Contingent on Performance Evals

Continued on Page 7

The language in our Collective Bargain-
ing Agreement in Article 66: Information 
Technology Compensation Plan is as fol-
lows:

Section 3. Performance Evaluations. An 
Information Technology employee who 
receives a performance rating of “Does 
Not Meet Standards (Deficient)” may 
file a grievance under Article 54 – Po-
sition Descriptions and Performance 
Evaluations, Section 4. If an IT em-
ployee’s supervisor has not completed 
the employee’s performance evaluation 
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The 2014 edition of the State Higher Ed-
ucation Finance Report, which compares 
state spending on higher education, is out 
and the news is not good for Oregon. Our 
state actually fell from 46th place down 
to 47th. Only Vermont, New Hampshire, 
and Pennsylvania spend less per student.

Oregon spends $3,875 in state money 
on each higher education student, while 
the national average is $6,205 per student. 
That’s the average amount, not the max-
imum. Oregon is spending $2,330 less 
per student than the average state spends. 
Only ten states cut their higher education 
funding levels faster over the past five 
years.

And what have universities done to 
make up for this loss of funding? They’ve 
raised tuition and increased the number 
of students paying non-resident tuition 
rates. Here again, Oregon is at the wrong 
end of the list. Nationally, students and 
their families are now providing 47.4% of 
the cost of a public university education. 
In Oregon, we’re well past 50% and closing 
in on 60%.    

We’re Number 47…and 
That’s Not Good!

By Kurt Willcox
In the time period since faculty, staff, students, and administrators together unan-

imously passed the academic freedom policy, we have received several reports from 
classified employees who have been told by management specifically not to criticize or 
comment on particular University policies.  We anxiously await President Gottfred-
son's signature upholding academic freedom, and have begun asking our membership 
to document these instances for our review.  If you hear of a situation in which someone 
on campus is discouraged from adding to the public discourse, please contact us imme-
diately at the steward hotline, 541-346-0321.

Thank you,

Your SEIU Executive Committee

Letter to UO President Michael Gottfredson
Re: Academic Freedom

Paid Sick Days for Eugene
Submitted by: Laurie Trieger,

Everybody Benefits Coalition Member

The City Council is getting an earful 
lately… or should we say an “inboxful”. 
The mayor and council are receiving doz-
ens of emails every week from local busi-
nesses that are claiming paid sick time 
will be too hard on them – when we know 
that’s not true. Council is listening to these 
voices, so it’s time we tell them another 
side of the story. 

Members of our coalition have been 
knocking on doors and talking to your 
neighbors. They’ve collected thousands of 
letters, many with personal stories of why 
paid sick days matter to our community. 
Letters from people like Julie, a caregiver, 
who says: 

“I was recently fired for getting the flu 
from my work. I work as caregiver, and 
there were people with H1N1 flu bug 
at our facility. I contracted the flu, and 
brought it home to my son as well.”

YOU can help share Julie’s story and 
the thousands more like hers. Con-
tact your City Council and Mayor at  
mayorcouncilandcitymanager@ci.eugene.
or.us or by calling 541-682-8340 and ask 
them to support a paid sick days ordi-
nance for all Eugenians.

Your voice matters! Because everyone 
deserves the time to recover – but without 

paid sick time, not everyone can.
It’s time to let council know:  EUGENE 

WANTS PAID SICK DAYS, and we want 
them NOW.

To be part of this growing movement, 
learn more, and get involved please vis-
it www.everybodybenefitseugene.org or 
Email laurie@familyforwardoregon.org

Laurie Trieger, Speaking at April 16th 
SEIU, UO Member Meeting

This year's Classified staff recipients of 
the Outstanding Employee Recognition 
Award are:

• Cindy Ferguson, Lundquist Col-
lege of Business

• Heidi Gese, Department of Reli-
gious Studies & Judaic Studies Pro-
gram

• Adam Jones, Enterprise Risk Man-
agement

• Larry Peterson, Campus Opera-
tions

Outstanding Classified Staff 
Recognized



Page 4

    SEIU Local 085 - University of Oregon - Local Focus - May 2014

http://local085.seiu503.org/

~~~~~~~~~~~~~~~~~~Upcoming Events Calendar ~~~~~~~~~~~~~~~~~

In May
May 1st (Thursday) 
May Day Rally to support GTFF 
Noon - 1:30 pm 
@ PLC

May 7th (Wednesday) 
Contract Action Team 
(CAT) Meeting 
Noon - 1:00 pm

May 14th (Wednesday) 
Local 085 Membership Meeting 
12:00 pm - 1:00 pm 
@ Esslinger 105 Room (CHANGE)

May 14th (Wednesday) 
Dr. Gerald Friedman - Single-Payer 
Health Insurance Presentation 
7:00 pm - 9:00 pm 
@ Very Little Theater

May 21st (Wednesday) 
Stewards Council 
5:30 pm - 7:00 pm 
@ LISB 2nd Floor Conference Room

May 28th (Wednesday) 
Executive Committee Meeting 
5:30 pm - 7:30 pm 
@ SEIU Field Office, 11th & Ferry

May 29th (Thursday) 
UO Board of Trustees: Academic & 
Student Affairs Cmte 
Agenda: Revise UO Mission 
12:30 pm - 2:30 pm 
@ HEDCO 230T

In June
June 3rd (Tuesday) 
New Employee Orientation 
8:15 am - Noon 
@ Ford Alumni Center Ballroom

June 4th (Wednesday) 
Contract Action Team Meeting 
Noon - 1:00 pm

June 11th (Wednesday) 
Member Meeting (lunch included) 
Noon - 1:00 pm 
@ EMU, Walnut Room (CHANGE)

June 12th - 13th (Thursday - Friday) 
UO Board of Trustees Meeting 
All Day 
@ Ford Alumni Center

June 18th (Wednesday) 
Stewards Council 
5:30 pm - 7:00 pm 
@ LISB 2nd Floor Conference Room

June 25th (Wednesday) 
Executive Committee Meeting 
5:30 pm - 7:30 pm 
@ SEIU Field Office, 11th & Ferry

In July
July 2nd (Wednesday) 
Contract Action Team 
(CAT) Meeting 
Noon - 1:00 pm

July 9th (Wednesday) 
Member Meeting (lunch provided) 
Noon - 1:00 pm 
@ EMU, Walnut Room

July 16th (Wednesday) 
Stewards Council 
5:30 pm - 7:00 pm 
@ LISB 2nd Floor Conference Room

July 23rd (Wednesday) 
Executive Committee Meeting 
5:30 pm - 7:30 pm 
@ SEIU Field Office, 11th & Ferry

In August
August 6th (Wednesday) 
Contract Action Team 
(CAT) Meeting 
Noon - 1:00 pm

August 13th (Wednesday) 
Local 085 Membership Meeting 
12:00 pm - 1:00 pm 
@ EMU, Walnut Room

August 20 (Wednesday) 
Stewards Council 
5:30 pm - 7:00 pm

August 27th (Wednesday) 
Executive Committee Meeting 
5:30 pm - 7:30 pm 
@ SEIU Field Office, 11th & Ferry

Labor Choir on Tour
The UO Local Labor Choir has been 

very busy, helping with positive, emo-
tional, vocal support of local actions and 
activities. Most recently, the Labor Choir 
opened the ASUO Women's Center Take 
Back the Night event April 24th, joined 
the GTFF rally on April 25th, and helped 
raise awareness of International Worker's 
Day for an inter-Union rally and march 
May 1st.

Contact Dorothy Attneave to join!

Labor Choir at May Day Rally!
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Thursday, May 1st, over a hundred and 
fifty students, workers, and community 
activists gathered outside the PLC build-
ing on the UO campus to celebrate May 
Day. The purpose for having the rally on 
the UO campus this year was to support 
the GTFF as they continue to struggle for 
a fair contract in this difficult bargaining 
year. Helping to organize the event with 
the GTFF, was the Eugene Springfield Sol-
idarity Network (ESSN), which is a net-
work of local unions, activists, and con-
cerned community members. We were 
joined on stage with the SEIU Labor Choir 
and State Rep, Phil Barnhart.

The event sent a strong message to the 
public that workers on the campus of UO 

May Day Rally at University of Oregon - 2014

Submitted By: Joe Henry
VP External Relations, GTFF

March to Johnson Hall down 13th Avenue.

State Representative, Phil Barnhart.

Youngest supporter.

are organized and united. SEIU 085 Pres-
ident, Carla McNelly, and UA’s President, 
Michael Dreiling, received applause and 
cheers of support as they stirred the crowd 
with their motivating speeches. There was 
a last minute appearance by SEIU’s, Kurt 
Willcox, who urged GTFs to contact the 
UO Board of Trustees and keep them in-
formed about our bargaining.

The fight to secure fair contracts and 
protect worker’s rights was also extended 
to our allies in the broader labor com-
munity. We were joined by Willamette/
McKenzie hospital workers, SEIU 49 and 
the classified staff at the Lane Community 
College. The UO remains the largest em-
ployer in the area, and recently, has been 
an active site for building and strength-
ening the labor movement. The rally con-
cluded with a march to the administrative 
offices, at Johnson Hall.    

Non-tenure track (NTT) faculty ac-
count for nearly 66% of the teaching and 
research faculty at the UO. They drive an 
enormous part of the university’s work 
and our campus could not function with-
out the intellectual leadership and labor 
they provide.

A longstanding goal of United Academ-
ics (UA) has been to ensure that NTT 
faculty receive the resources, respect, and 
security to which they have long been en-
titled and in the last week of April, we have 
reached a milestone in this effort. The 
collective bargaining agreement (CBA) 
signed last October provided for a process 
to reclassify many NTT adjuncts to career 
positions. As a result, we are proud that a 
large majority (73%) of adjuncts have been 
reclassified in longer-term, more stable 
positions. For some 300 faculty, reclassi-
fication now promises greater job security, 
better pay, opportunities for professional 
advancement, promotion, and eligibility 
for sabbatical guaranteed by the CBA.

Note that the UO Administration, Col-
leges, and Department Heads alone had 
the authority to make individual decisions 
about reclassification; the union had no 
say in such decisions. The UA implemen-
tation committee worked closely with 
UO’s implementation team to establish 
the basic process, as provided by the CBA. 
Our hats off to those, union and admin-
istration, who worked very hard on this 
needed change.

This major step would not have been 
possible without the collective work of 
many hundreds of faculty at the UO 
who organized and helped build our 
union. The UO and UA issued a joint 
announcement about the reclassifica-
tion process: http://around.uoregon.edu/
content/uo-and-ua-complete-one-time- 
reclassification-adjunct-faculty-process.    


300 Non-Tenure-Track Faculty 
Gain Unprecedented Job Pro-
tections

Submitted by:
Michael Dreiling, President
United Academics, AFT/AAUP 

Local 3209
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John Ahlen, Chief Steward 
International Affairs, 6-1422
John Anthony 
Campus Operations, 6-1527
Michael Barr 
EMU
Sara Clark 
EMU, 6-0848
Lauradel Collins 
Computer and Info. Science, 6-1389
Michael Drake 
Police Department, 6-2919
Johnny Earl 
Campus Operations, 6-2294
Liz Hahn 
University Housing, 6-4301
Shawn Holliday 
Campus Operations
John Jackson 
Campus Operations, 6-2188
Gary Malone 
Campus Operations, 6-2215
Carla McNelly 
Undergraduate Studies, 6-1229
Sue Martinez 
University Food Services
Michael Omogrosso 
University Housing, 6-5594
John Taylor 
UO Libraries, 6-1865
Chuck Theobald 
Lewis Neuroimaging, 6-0343
Theo Ko Thompson 
Admissions, 6-1301
Kirk Wilcox 
Campus Operations, 6-2188
Candice Woyak 
Campus Operations
Lois Yoshishige 
Business Affairs, 6-1251

Call the Local 085 Steward message line 
if you have questions about a work prob-
lem, possible contract violation, or need 
help with a disciplinary issue. Leave your 
name, phone number, and brief descrip-
tion of the problem.

Messages are collected daily. A steward 
will call you back.

Weingarten Rights: Your Right to Representation

University of Oregon Local 085 Stewards

UO Steward Hotline

541-346-0321

If, on any occasion, your boss or supervisor calls you into a meeting and you believe 
that this meeting might reasonably result in discipline against you, you have the right 
to be accompanied in that meeting by a union steward or representative of your union.

These are the rights you have:
• You have the right to bring along a representative of your union to that meeting.
• You need to inform your boss that you want a union representative present.
• If you do not know or are not told what the meeting is about, you have the right 

to ask whether it may be disciplinary in nature.
• If the boss or supervisor forbids the union representative from sitting in, ask your 

boss again in the presence of a witness.
• Once you have clearly requested a shop steward for the meeting, the employer has 

three options:
1. Grant your request,
2. Discontinue the interview, or
3. Advise you that you have the choice to either discontinue the interview or 

waive your right to union representation by continuing the interview.
• Do not agree to participate in an interview without representation.  The right to 

union representation is for your protection and you should not agree to waive 
that right.

• If the employer refuses to recognize your right to representation and threatens 
you with discipline if you refuse to participate in the interview and/or answer 
questions, you should:

1. Specifically state that you are not waiving your rights and are participating 
under protest.

2. If you can, take notes about the questions you are asked and the answers 
you give.  Otherwise, write those things down immediately after the inter-
view.

3. After the interview, immediately contact your shop steward and discuss 
filing an Unfair Labor Practice complaint against the employer.

• You have the right to talk with your union representative before and even during 
the meeting.

• Your union representative has the right to participate and to speak at the meeting, 
not just to be there simply as a witness.

These rights are called Weingarten rights. They stem from a case decided by the Su-
preme Court in its 1975 ruling in NLRB v. Weingarten. As with any rights, if we do not 
use them, we may lose them.

Current Stewards
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How to Donate to 
Hardship Leave

The process to donate vacation or per-
sonal hours is straight-forward, just follow 
the link provided below. This is a great 
benefit established in the joint SEIU-OUS 
collective bargaining agreement under 
Article 40 - Sick Leave, Section 8, Hard-
ship Leave.

The Authorization for Transfer of Leave 
Form is posted on the UO Human Re-
sources website http://hr.uoregon.edu/
hardship-leave-procedure. Call Laurie 
Mills, HR Medical Leaves Coordinator, 
541-346-2950 or email lmills@uoregon.
edu if you need assistance or have ques-
tions about the program. The completed 
Authorization form can be routed to Lau-
rie Mills in Human Resources or faxed 
541-346-2548 (FAX).

How to Find the
New Contract
Spiral Bound

If you would like a printed, spiral-bound 
copy of the 2013-2015 SEIU Local 503 / 
Oregon University System (OUS) Collec-
tive Bargaining Agreement (aka the latest 
Contract), please ask a CAT (Contract Ac-
tion Team member) or a Steward.

Contract on the Web
• Go to the SEIU 503 Website: 

www.seiu503.org.
• Click “All Contracts” under “Quick 

Links” at end of page.
• Click “OUS 2013-15” link at the top 

right.

by thirty (30) calendar days after the  
employee’s salary eligibility date, upon 
request by the employee, the Universi-
ty Human Resources office will notify 
the supervisor in writing that the per-
formance evaluation is overdue, with 
a copy of the notification to the affect-
ed employee. If the supervisor has not 
completed the performance evaluation 
by ninety (90) calendar days after the 
employee’s eligibility date, the employee 
will be given a base pay increase based 
on a “Meets Standards” rating under 
Section 1 of this Article, retroactive to 
the employee’s salary eligibility date.
Find the entire contract and all sec-

tions of Article 66 at: http://www.seiu503.
org/files/2014/02/2014-02-14-OUS-
CBA-2013-2015.pdf

If your supervisor has not completed 
your performance evaluation by your SED 
(Salary Eligibility Date, month after your 
anniversary date) that will prevent you 
from getting your step increase in a time-
ly manner in your May paycheck, call the 
Steward Hotline 541-346-0321 for assis-
tance.    

From Page 2

IT Workers’ Step Increases 
Contingent on Performance 
Evals

makes more in an hour than nearly ¾ of 
UO classified employees make in a year. 
Calculated another way, Larry makes ful-
ly $10.47 every single second. At that rate, 
many of us could compile a week’s wages 
in 40 seconds, not 40 hours.    

How About a Maximum Wage?
From Page 1

Union Volunteer Opportunity
If you'd like to give encouragement and support to co-workers facing health-relat-

ed hardships, we're seeking a volunteer to help as the Hardship Leave Liaison. This 
SEIU member contacts hardship leave participants to learn about their needs and 
works with an SEIU Organizer to send monthly messages. All information must be 
treated with respect and kept in confidence. Call Denise Garrett, 541-968-0479 (cell), 
if you are interested.
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