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Actual contract negotiations will begin in late January, but there is a lot of work
involved in getting ready for bargaining. Our statewide higher education bargaining team has already begun meeting and our elected UO bargaining representatives have begun their preparations, but the most important role right now
belongs to you, our classified co-workers.
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Upcoming Events...
November 4 (Tuesday)
Election Day
Last day to turn in ballots!

November 12 (Wednesday)
Member Meeting (with lunch)
12 Noon — 1 pm, Many Nations Longhouse 1630 Columbia

December 10 (Wednesday)
Member Meeting (with lunch)
12 Noon — 1 pm, EMU: Walnut Room

We expect another tough round of negotiations next year, now that all seven
universities will have their own institutional boards and their own priorities, so
it’s absolutely critical that we be as organized as possible. We’ve got three major tasks to accomplish between now and January and we need your help on
each of them:
► Bargaining Surveys ● Union Membership ● Communications ◄

[Continued on Page 7]

Tell Your Bargaining Team Your Priorities
Bargaining Surveys Due Nov. 19
www.surveymonkey.com/s/2015HigherEdSurvey
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Presidents: (l-r) Carla McNelly (SEIU) Joe Henry (GTFF), and Michael Dreiling (UA)

On September 11th, the three
presidents from the GTFF, United Academics,
and
SEIU
stood
together at the Board of Trustees’ meeting to ask that we be given a voice on
the search committee for the next University president. We asked the Board
of Trustees to consider changing their
strategy of excluding representatives
from the vast majority of employees on
campus from this important work. The
chair of the Board of Trustees, Chuck
Lillis, proposed a hand-picked search
committee that does not include representatives from the unions on campus.
He adopted a new concept of an
“Advisory Committee” that included the
SEIU president, while excluding the
GTFF and UA presidents.
The past two national searches for UO
presidents included our Local 085 Presidents Lois Yoshishige and Gary
Malone. Your Executive Committee
believes that being placed on an
‘Advisory Board,’ rather than on the
search committee, feels like a demotion.
We hope that the absence of a classified
staff person on the search committee
will send a clear signal to those who
receive interviews about how this university views our constituency.
Our collective voices asking to be heard
made local and national news. Diane
Deitz covered the story on the front
page of the Register Guard.

Inside Higher Ed also reported the story: “‘If this board is starting July 1 to
unravel shared governance, they are
going to have the vast majority of the
employees fighting back against that,’
McNelly said.”
If anyone asks you “what is the Oregon
way?” tell them that it means shared
governance. An example of shared governance is present in the UO Senate,
where all campus constituents have a
vote on issues important to our campus
community. We, classified staff, have
three representatives currently serving
on the UO Senate (Jimmy Murray, Theodora Ko-Thompson, and John Ahlen).
But, shared governance means more
than that. It means collaboration, including all stakeholders in campus wide
issues, and letting our voices be heard.

Tell the Search Committee what
you want to see in a UO President:
https://jfe.qualtrics.com/form/
SV_bd8GRTY53OOCpsF
Or contact: PresSearch@uoregon.edu
To see media reports, please visit :
http://registerguard.com/rg/news/
local/32144484-75/how-to-choose-a-uopresident.html.csp
https://www.insidehighered.com/
news/2014/09/15/u-oregon-searchcriticized-faculty
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Local 085 Stewards

Membership Blitz
Held on October 21

John Ahlen, Chief Steward

by Denise Garrett, Organizer

International Affairs, 6-1422

Bargaining surveys are now available and this is a good time to make
sure we are ready to bargain a strong
union contract. Our strength in numbers makes a difference.

John Anthony

On October 21 we conducted a
membership blitz to increase our
numbers. We went out on a pleasant
day and stopped by desks and
worksites to greet new hires, ask
non-members to join our union, and
urge everyone to fill out a bargaining survey. Lisa Sieracki, Membership Coordinator, organized the
event.

Sara Clark

Are you a member? Check your pay
stub to be sure. If it says “SEIU Fair
Share” you are not currently a member and haven’t turned in your membership application. Call the SEIU
Eugene Field Office, 541-342-1055,
if you need an application or would
like to learn more.
Let your voice be heard during bargaining by becoming a member!

SEIU Committee
for the Future
by Austin Folnagy, SEIU
Oregon Employment Department
As a young member, the future of
this union is an important topic to
me. With that, your ideas and your
vision will be needed. The Committee for the Future is developing and
accepting applications for members
to join the committee. This committee will have discussions of how to
create a strong union and where we
want to be 10 -15 years from now.
Some of the issues that will be discussed include: should we use electronic ballots for union elections?

Campus Operations, 6-1527

Michael Barr
EMU
EMU, 6-0848

Lauradel Collins
Computer & Information Science, 6-1389

Michael Drake
UO Police Department, 6-2919

How can we motivate Millennials to
become union activists? How can we
make our union more relevant to our
members and Oregonians? How to combat member apathy? What are some of
the fights we will face 10 years from
now? What is the future of the Labor
Movement?
I encourage you to apply to be a part of
this committee to create recommendations for our SEIU 503 Board of Directors. We hope to be able to create a
committee that reflects the diversity of
our membership.
As a young person who believes the
brightest days have yet to shine on Oregon, I ask you to apply for this committee. Those bright days will come by
your vision and your ideas.
To volunteer, please visit:
http://seiu503.seiu.org/page/s/
committee-for-the-future

Johnny Earl
Campus Operations, 6-2294

Shawn Holliday
Campus Operations

John Jackson
Campus Operations, 6-2188

Gary Malone
Campus Operations, 6-2215

Carla McNelly
Journalism & Communications, 6-1229

Sue Martinez
Food Services

Michael Omogrosso
Housing, 6-5594

John Taylor
Knight Libraries, 6-1865

Chuck Theobald
Lewis Neuroimaging, 6-0343

Theodora Ko-Thompson

UO Steward Hotline
541.346.0321

Admissions, 6-1301

Call with questions about workrelated problems. Leave your
name, phone number, and a brief
description of the situation.
A steward will call you back.

Candice Woyak

Kirk Wilcox
Campus Operations, 6-2188
Campus Operations

Lois Yoshishige
Business Affairs, 6-1251
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Union Grieves
Grievous Grievances
by John Ahlen, Chief Steward
You've probably heard that the University
administration has an abysmal track record of doing performance evaluations and
keeping job descriptions up to date. This
impacts your pocketbook by potentially
keeping you away from a higher paying
reclassification. Most shamefully, we
have seen employees get fired, despite
receiving no feedback or chance to
change their behavior, because their supervisor didn’t keep up with their most
basic duty to supervise.
We regularly hear from members who
have bosses that don't know what they do
or if they are doing a good job. We've
asked for years for the University administration to start turning this trend
around. We've gotten plenty of vague
assurances that they would do better. Instead, it's gotten worse. A record
low 39% of us have up-to-date position
descriptions and performance evaluations.

fused, stating that they were unwilling or
unable to make such a commitment. This
is obviously unacceptable, and we have
grieved on behalf of the roughly 1100 of
us that face this problem.
We still leave one hand outstretched, hoping the University management will work
with us. Otherwise we are asking them to
be true to their word (and article 54 of our
contract, which UO signed) and get their
overdue work caught up within 30
days. We also mentioned that we believed pay freezes would be in order for
any supervisors that refuse to do their job,
and do not complete timely performance
evaluations for all of their employees. After all, how do you think your
boss would feel if you said you'd only be
doing 39% of your job?
Calls and e-mails to our members from
helpful stewards are already underway. We want you to know that we're
here for you and eager to answer any
questions you might have about your
work situation and our contract. Please
let us know how we can help you!

We asked UO management to give us any
kind of a measurable goal, something that
they felt they could reasonably accomplish in a reasonable timeframe. Surprisingly, the University management re-

Did You Know?
The average work day has not always
been eight hours.
Prior to the 20th Century, it was common
in the U.S. for workers to labor for up to
sixteen hours a day.
In the struggle to bring some small measure of leisure and dignity to American
workers, 350,000 workers walked out of
1,200 factories across the nation in 1886.
This fight would continue for another 40
years, culminating in the establishment of
the Fair Labor Standards Act in 1938,
establishing the forty-hour workweek.
This victory could never have been
achieved without members like you!
Imagine what we could achieve together
for the future ...

~ ~ ~ ~ ~ ~ ~ ~ ~ ~ Events Calendar ~ ~ ~ ~ ~ ~ ~ ~ ~ ~
October

November

December

1 – Contract Action Team Mtg.

4 - Election Day

3 - Contract Action Team Mtg.

12 Noon — 1 pm, EMU: Alsea River Rm

Last day to turn in ballots!

12 Noon — 1 pm, EMU: S. Dining Room W.

8 - Member Meeting (with lunch)

5 – Contract Action Team Mtg.

10 – Member Meeting (with lunch)

12 Noon — 1 pm, EMU: Walnut Room

12 Noon — 1 pm, EMU: S. Dining Room W.

12 Noon — 1 pm, EMU: Walnut Room

15 - Stewards Council Mtg.

12 - Member Meeting (with lunch)

11 - Executive Committee Mtg.

5:30 pm, LISB 217

12 Noon — 1 pm, Many Nations Longhouse

12 Noon — 1 pm, LISB 217

22 - Executive Committee Mtg.

13 - Executive Committee Mtg.

17 - Stewards Council Mtg.

5:30 pm, LISB 217

12 Noon—1 pm, LISB 217

5:30 pm, LISB 217

29 - Stewards Council Mtg.
7:00 am, Deschutes 220

19 - Stewards Council Mtg.
5:30 pm, LISB 217
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In solidarity with Senator Warren, SEIU
503 proudly endorses Senator Jeff
Merkley to represent the state of Oregon
in the United States Senate in 2014.

University of Oregon
Senate
by Jimmy Murray, UO Senator
I am a library technician working at the
Knight Library. I am one of three Classified Staff Senators on the University of
Oregon Senate. I was elected in 2013 and
am presently serving a two year term.

Elizabeth Warren and Jeff
Merkley Rally in Eugene
by John Taylor, Acting Editor
On October 6, the EMU Ballroom was
packed to capacity as an energetic crowd
– chanting, waving signs, and in general
more evocative of a rock concert than a
political rally – waited to hear the message of one of the leading voices of contemporary progressivism, Massachusetts
Senator Elizabeth Warren. Warren, a
former Harvard law professor, has risen
to prominence within the Democratic
Party as a result of her refreshingly unapologetic critiques of American corporate
culture, her consumer rights advocacy,
and her passionate advocacy for educational debt reform.
Despite Warren’s high-profile presence,
however, the star of the event was Oregon Senator Jeff Merkley, who is running
for a second term this November against
Republican Monica Wehby. Warren recalled that, while struggling to spearhead
the creation of the Consumer Financial
Protection Bureau in Washington, Merkley was the rare Senator willing to risk
“taking on the big banks” by supporting
the initiative. Like Warren, Merkley has
worked tirelessly to rein in corruption
within Wall Street and the banking system. “I know that Jeff Merkley gets up
every day to fight for working families,”
Warren told the enthusiastic crowd, “and
now it’s our chance to fight for Jeff
Merkley.”

From the UO senate website we read:
“The University Senate is a partner in
shared governance at the University of
Oregon, serving as the university's primary legislative body and the source of
university standing committees. It derives
its authority from the Statutory Faculty,
by virtue of the University of Oregon
Constitution, and it expresses its views on
University policies and priorities through
appropriate legislation, policy proposals,
and resolutions.”
At our Oct. 22 meeting, the Senate discussed changes to the student conduct
code in areas dealing with sexual misconduct. We also heard a report from the
Task Force to Address Sexual Violence
and Survivor Support. UO Senate meetings are open to the public, and I recommend that anyone who is interested attend.

CATs eating “Strike Fund” pizza

also benefited our fund at 25% of the
price of the gift certificate.
A number of worksites across campus put
together group orders with one member
assigned to pick up the order. This was
inspired by the efforts of Sheila Kassab in
Oregon Hall, who created a nice sign-up
sheet for co-workers. This avoided the
need to travel over to Track Town for
lunch and brought to many break rooms
the aroma of fresh pizza.
When all was said and done, the fund
raiser generated $427.98. This is money
set aside to help members who walk the
strike line and experience financial difficulty as a result of a strike. Our upcoming
bargaining looks like it will be challenging. With OUS out of the picture, the
people across the table will represent
something called the University Shared
Services Enterprise (USS Enterprise). As
always, they will seek to divide us. Our
Strike Fund, along with funds from the
statewide SEIU 503, helps provide assurance that joining a strike will not result in
falling short on bills.

When: 2nd & 4th Wednesdays, 3-5 pm
Where: 115 Lawrence and livecast
More Info: senate.uoregon.edu

Strike Hardship
Committee Fundraiser
by Chuck Theobald, Chair
The Local 085 Strike Hardship and Member Needs Committee held another successful fundraiser, this time with the help
of Track Town Pizza on Franklin Boulevard. Track Town regularly helps nonprofit groups raise funds, and our day was
Wednesday, October 1. Our strike hardship fund benefits by 50% of all sales of
pizza, breadsticks and salad on the day of
the benefit. Purchases of gift certificates

More “Strike Fund” pizza being consumed

I want to commend Committee member
Brittany Brown, who managed this fund
raiser, and all others who contributed to
this effort.
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Kitzhaber on Institutional
Boards and Coordination in
Higher Education
by Kurt Willcox, UO Board of Trustees
On September 11, Gov. John Kitzhaber
spoke to the Higher Education Coordinating Commission on the role of Oregon’s public universities and their new
institutional governing boards. Here’s
part of what he said:
“We need to significantly boost the number of Oregonians who have earned postsecondary certificates and degrees. Public
universities will be central to that project.
They should be called on to deepen their
partnerships with K-12 schools, with
community colleges, and with each other
to forge new, smoother pathways to degree completion for the many new students – especially non-traditional ones –
(that we’ll be serving).
But our public universities are responsible for much more than just increasing
undergraduate degree attainment. Quality
matters. Graduate education matters. Research matters.
Institutions like UO and OSU should be
commended for the drive they have exhibited to improve their status as worldclass research universities. But we should
not blindly jump on this bandwagon without addressing some of the challenging
questions that these efforts raise, particularly in the context of the imperative for
statewide coordination. For example:

What implications does a push by one
institution to become a world-class
research university have for our other
public universities?



If an institution aspires to be a worldclass university, will it seek to do so in
all disciplines or just in some disciplines?



Are institutions willing to eliminate or
scale back disciplines in which they will
not be on (the same) level of excellence
as other institutions?



How do we minimize competition and
maximize collaboration?



How will access, affordability, and equity be enhanced for Oregon students in the
face of pressures that tend to drive aspirational public universities to dedicate
increasing amounts of resources (to)
attracting top-flight students from around
the country and world?

These are the kinds of questions that we
should be intentionally raising, discussing
and answering.”

Campus Labor Council
by Chuck Theobald, Member
The Campus Labor Council has resumed
meetings after a summer session hiatus.
The Council was formed in the Spring of
2013, and consists of representatives of
all campus labor groups and organizations, including the Graduate Teaching
Fellows Federation (GTFF), our own
Classified Union (SEIU), United Academics (UA), the Teamsters, and the Student Labor Action Project (SLAP). The
purpose of the Council is to promote
communication among our groups.
The Council first made its effectiveness
known last year during the contract negotiations between OUS and our Union, and
during the contract negotiations between
the University of Oregon and United Academics. We were able to rally people
from all across campus in support of fair
contracts for both Unions. And, during
the negotiations this past Spring between
the UO and the GTFF, we turned out

members in support of the GTFF.
The most recent meeting was held on
September 30. Council members traded
reports from SEIU, GTFF and UA. Perhaps of greatest urgency is the GTFF
situation. They were in mediation over
the summer, with some progress being
made on issues of less import, but with
no final Collective Bargaining Agreement. The University still refuses to provide the top priorities of the GTF members: a living wage and paid leave. Oddly, the University cites "principle" as the
reason for not offering paid leave, stating
that no employee who works half time or
less gets paid leave. When reminded that
part-time Classified workers do get paid
leave, they amended this statement to say
that part-time adjunct faculty do not get
paid leave.
The Council will meet regularly to continue fostering communication between
our groups. Union principles apply to
cooperation between Unions and Labor
groups. We must stand together to get fair
contracts and treatment. Likewise, we
must stand with other Unions in their
struggles. In it together, we are stronger
together.

IT Caucus Forming
To Identify Issues
by Denise Garrett, Organizer
Information Technology workers across
campus face a number of common issues.
A big one is how and when performance
evaluations are done and whether merit
pay increases are awarded. Generally,
employees have a fairly clear path to advance within a given classification but the
language for advancement of IT workers
is fuzzy at best. And the class and comp
process unfolding this fall promises to
raise
some
additional
concerns.
The Local 085 Executive Committee recognized these issues and created an IT
Caucus, an ad hoc committee to bring IT
workers together to identify and address
issues. The immediate focus will include
[Continued on Page 7]
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IT Caucus
[...Continued from Page 6]
gathering comments on IT draft classification specifications and getting more IT
workers to engage in bargaining. Most
importantly, the caucus will look at ways
to address long-term career satisfaction.
If you are an IT worker, your input is
needed. What do you need to be successful in your position? What changes in
contract language would improve your
working conditions? Please get in touch
with organizers Denise Garrett or Rolando Figueroa, SEIU Field Office, 541-3421055, if you want to participate. Watch
for future meeting invitations in your
inbox!

Bargaining
[...Continued from Page 1]
Bargaining Surveys: How does the
statewide bargaining team know what
issues to bargain for and which are the
most important? We depend on you to
tell us. And the easiest way you can do
that is to fill out a bargaining survey. You
can access the electronic survey at:
https://www.surveymonkey.com/
s/2015HigherEdSurvey
There is also a paper version, which
we’ve begun distributing. If you need
one, call the SEIU Eugene Office at
541.342.1055. The survey takes about 15
minutes to complete.
We want the ideas and suggestions of as
many classified employees as possible.
Nearly 500 people filled out surveys before the 2013 negotiations. We want to do
even better this time and have set a goal
of 700 completed surveys. We’ll be collecting surveys throughout October and
the first few weeks in November. Then
our statewide bargaining team will review them in December and develop our
bargaining proposals.
Union Membership: Our union represents ALL classified employees at the

UO – in contract negotiations, in grievances and other disputes with the university, and in lobbying the Legislature. This
is our obligation under the law, however
there is no obligation for represented employees to join the union. At the UO,
about 75% of the approximately 1,700
classified employees have signed membership applications and formally joined
the union.
That’s good, but it could be better. We’d
like the UO administration to know that
we all support our bargaining team and
are determined to get a good contract
settlement. Boosting our membership is
one way to do that. Check your pay stub.
If the union deduction says “SEIU Fair
Share”, then you’re not officially a member and we’d like you to join. Just call the
SEIU Eugene Office and we’ll get you a
membership form. We also visited many
non-members at work on October 21and
talked to them directly about the union
and the benefits of joining.
You can still take the bargaining survey if
you’re not a member, but you won’t be
able to vote on whether to strike or accept
the university system’s contract offer
when bargaining is concluded. Nonmembers also aren’t eligible for the various supplemental benefit programs offered through SEIU that are enrolling
now during October. These include legal
insurance, life and short-term disability
insurance, AFLAC, auto and home insurance, a Visa debit card, and more
Communications: Once bargaining begins, most of the information we’ll see
about negotiations will come via email
from our statewide bargaining team, but
we’re also going to need to communicate
among ourselves at the UO about local
news, rallies, and other events. To do that
effectively, we need active contact people
in as many buildings and work areas as
possible.
Email and flyers are useful, but for many
of us the best way to find out what’s going on is to talk with someone we know
who’s got the latest information or knows
how to get it. These are contact people –
we call them CATs (Contract Action
Team members) – and we have them in
many, but not all, work areas. Do you

know who your CAT is? If you do, then
talk with them regularly. They’ll be able
to give you good information and check
out the latest rumors. If you don’t know
your CAT or if you’re willing to become
one for your work area, please contact the
SEIU Eugene Office and let us know.
Finally, don’t forget to bookmark the
statewide and local SEIU websites, so
you can check up on what’s going on in
our union:
www.seiu503.org
www.local085.seiu503.org

Who Is Coordinating Bargaining
Activities for UO Workers?


Johnny Earl – Chief Bargaining Delegate, serves as our member on the
statewide bargaining team.



Brittany Brown – Johnny’s alternate at
the bargaining table. She will fill in when
he’s not available and coordinate communications about negotiations at the
UO.



Lynne Harrell – Bargaining Delegate



Sue Martinez – Bargaining Delegate



Chuck Theobald – Bargaining Delegate

University Police
Officers Working
Without A Contract
by Denise Garrett, Organizer
The UO Police Department reached a
milestone in mid-June when the first
sworn Police Officers began working on
campus. Unfortunately, the new officers
both then and now are working without a
collective bargaining agreement.
After months of bargaining we remain far
apart on salary, work schedule, and overtime conditions. The most urgent unresolved issue is setting a competitive
[Continued on Page 8]
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University Police

Letter of GTFF Support

[...Continued from Page 7]

by SEIU Local 085 Executive Committee

salary that respects the scope of a sworn
officer’s duties and responsibilities. If we
fail to establish competitive salaries,
UOPD will become nothing more than a
training ground for the higher paying jobs
available at the Eugene and Springfield
police departments.

Dear President Henry and the GTFF Executive Committee,

Union bargaining delegates and officers
Adam Lillengreen and Allison Hart are
working hard at the table to win a first
contract that balances reward, security
and opportunity. Given the lack of movement on core economic issues, we are
moving to mediation. The first mediation
session is confirmed for November 5.
The Public Employee Collective Bargaining Act mandates a minimum of 15 calendar days of mediation. If we don’t
reach a tentative agreement after the 15
days, either party can declare impasse
and move through final steps towards
binding interest arbitration. We are optimistic that working with the mediator
will help us reach an agreement.

SEIU Local 085 and the GTFF have a
long-standing relationship of standing in
solidarity on issues we’ve faced together
at the University of Oregon. Therefore,
we would like to take this opportunity to
publicly support the GTFF in your bargaining process. We believe in supporting the rights of all workers to organize
and bargain fair contracts. We are proud
to know that in May, members of the
GTFF voted in favor of striking if you do
not receive a fair contract during mediation.
We stand in solidarity with the GTFF as
you begin the 2014-2015 academic year
without a contract. We stand with you in
asking that the University of Oregon provide paid medical and parental leave. In
Article 40 – Sick Leave of our Collective
Bargaining Agreement, Classified Staff
accrue sick time on a prorated accrual
system based on 8 hours with a 1.0 FTE.
Our sick leave covers:

“..the employee’s illness, bodily injury,
disability resulting from pregnancy, necessity for medical or dental care, attendance at an employee assistance program,
exposure to contagious disease, attendance upon members of the employee’s
immediate family (employee’s parent,
wife, husband, domestic partner, children, brother, sister, grandmother,
grandfather, grandchild, son-in-law,
daughter-in-law or another member of
the immediate household) where the employee’s presence is required because of
illness or death in the immediate family
of the employee or the employee’s spouse
or domestic partner.”
We believe that all of the GTFs should be
entitled to paid sick leave. It is of benefit
to the entire University to encourage
workers to stay home when they are ill.
We also support GTFs having a living
wage that matches the local cost of living.
We support all efforts necessary to ensure
that the GTFs receive a fair contract.
Along with our statewide SEIU Local
503, we champion paid sick leave for all,
not just as a basic humanitarian act, but a
good business practice, allowing a worker
to take care of her or himself or an ailing
family member without the stress and
devastating hardship of lost wages or
possible termination.
In it Together!

GTFF Members at union meeting on Oct. 3 getting an update on contract negotiations
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SEIU Volunteers Call to Remind Fellow Union Members to Vote by Nov. 4
“I’m involved, because phone
banking is an important union activity. Plus I really enjoy talking to
our members who are wonderful
people.” - Bart

Bart Lewis - UO Retiree

“I do this, because politics
affects our lives and our
contracts. I always enjoy
talking to voters and educating people about what is at
stake. Also, we phone callers have a great time!” Nicole

Nicole Forbes - SEIU 49

Henry Olivera - SEIU 49

“Our political work supports our bargaining, representation, and organizing
work. Our nursing home
pay, staffing ratios, and
benefits are all connected
to legislative action. Worker power is stronger with
political power.” - Henry

Theodora Ko-Thompson—UO
Luella Larsen - Home Care

“I really love talking to fellow
members, especially other care
givers. They really perk up
when they find I’m just like
them!” - Luella

“As an SEIU 503 Board
member, phone banking gives
me the chance to personally
connect with members from
different sectors across Oregon on the issues important to
working people.” - Theodora

Skillsoft eLearning Programs
Are Free For All Staff
By Dorothy Karstrom, Member
I’m hoping more staff will try using these programs that
are freely available for UO employees and find them helpful for improving their skills.
When you first log in, you can start with the “My Plan”
tab - either assigned or personal. My own plan is to gain
proficiency in Microsoft Access. The next tab is “My Progress” where you can track your improvement. Lessons,
videos, and other job aids are available from the “Catalog”
tab. You can also set bookmarks.
These lessons are very comprehensive and intuitive. The
Catalog has a lot to choose from. In Course Curricula,
there are certifications available in Microsoft Office Specialist 2007, 2010, and 2013.
“I was looking at making a change in my career,” reports
UO employee Paoa Wandke, “but I was unsure if my
skills were up to snuff. I used Skillsoft to practice and
hone my skills and gained confidence in Excel and Access
from scratch. As a result , when I managed to get to an

VOTE! VOTE! VOTE! VOTE!
interview, I was confident that I had the skills to do the
job. With a little more effort, I feel like Skillsoft could
prepare me to make the career jump I'm looking for.”
Here’s another benefit available to all staff: you can get a
4-year license for Microsoft Office 2013 365 University
for PC for only $79.00. This suite includes Word, Excel,
PowerPoint, OneNote, Outlook, Access and Publisher.
You can even use it on two computers plus mobile devices! MS Office Pro is usually $399.00 to buy! If you are
still at the UO after 4 years, you can just buy another license for $79.00 and use the 365 University for another 4
years. The license includes all updates.
Using these programs together with Skillsoft is a really
excellent and economical way to gain skills and
knowledge. There are free online tutorials as well. If you
are thinking of upgrading your office skills or trying for a
different career, using these benefits together seems like
the best way to go!
Skillsoft courses are offered through Organizational Development and Training (ODT) in UO Human Resources.
For more information, go to:
http://odt.uoregon.edu/elearning
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McKenzie-Willamette
Medical Center Rally
About 45 people gathered on short notice to rally support for the SEIU 49 members at McKenzie-Willamette Medical Center on October 4.
Once again, Community Health Systems, the Tennessee corporation which owns the hospital, is trying to force a takeaway contract
on these support workers - just one year after the hospital posted a $16.8 million profit (a 31% increase) and while embarking on an
$80 million expansion of their facilities.
Rally supporters included SEIU members from the UO and other work areas, Oregon Nurses Association, AFSCME, EugeneSpringfield Solidarity Network (ESSN), Health Care for All Oregon, Church Women United, Rep. Phil Barnhart, and Sen. Lee Beyer.

SEIU 49 workers are conducting a three-day strike from October 28-30 to try to secure a fair contract.

Stop by and offer support if you can.
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