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Upcoming Events...

April 8th (Wednesday) 
Local 085 Membership Meeting 
Noon - 1:00 pm 
Lunch provided 
@ EMU Gumwood Room

April 9th-10th (Thursday-Friday) 
Bargaining on UO Campus 
All Day 
@ Riverfront Research Park

April 9th (Thursday) 
Bargaining Rally - Meet the Team 
Noon - 1:00 pm 
@ Knight Library Browsing Room

April 15th (Wednesday) 
Stewards Council Meeting 
5:00 pm - 6:30 pm 
@ LISB, Room 217 
Only Union Stewards may attend.

Continued on Page 4

It’s Finally Time to Begin Serious Negotiations!Campus Labor Council 
(CLC) Meets Again

Contined on Page 7

By Chuck Theobald, Secretary On April the 9th the bargain-
ing teams from all seven universi-
ties, both labor and management, 
will have met five different times 
since January.  In past years, bar-
gaining would have been much 
further along by this point, and 
most members would be aware 
of some of the non-economic 
proposals being discussed. But as 
most of you are aware, manage-
ment came to us this time with 
a proposal to supposedly “speed 
up” the bargaining process. They 
suggested that we keep most of 
the non-economic articles in the 
contract the same, and move di-
rectly into bargaining the eco-
nomic proposals such as health 

By Johnny Earl, Chief Bargaining Delegate

insurance, steps, and a cost of 
living increase. This was a bold 
and unprecedented move which 
could probably have speeded up 
the process if the economic pro-
posal were given to us as one 
package and not as different pro-
posals for each school. We were 
willing to hear them out, but we 
made it very clear from the start 
that we weren’t willing to accept 
any settlement offer that had 
multiple economic proposals in 
it.

Management said they could 
respond to our request for a sin-
gle economic proposal on March

Continued on Page 5

The Campus Labor Coun-
cil (CLC) has started meeting 
again after a hiatus following the 
GTFF strike last year. The Coun-
cil was founded in the Spring of 
2013 when the GTFF called on 
all campus labor groups to meet 
and share information. It turns 
out that the University admini-
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The Word Layoff  Can Be Scary
By Michael Barr, Steward

The word layoff can be scary 
for an employee to hear, especial-
ly for one who has been through 
a few. Recently, at the EMU, I 
encountered this problem with 
construction projects on the way. 
I’d heard horror stories about lay-
offs on campus, but fortunately 
my supervisor, Dustin Jackson, 
cared enough to get the ball roll-
ing early allowing me to establish 
my bumping rights and find an-
other full-time home on campus 
while the projects moved forward 
for the summer. I also wanted to 
make sure I was able to return to 
the EMU at summer's end.  Since 
I’ve been with the EMU three 
years, it is like home. Fellow staff 
feel like an extension of my fam-
ily. I shared this with Dustin and 
he agreed, saying that having 
happy employees makes his job 
that much easier. With the desire 
to return established, I asked for 
the conversations about the de-
cision management presented in 
writing. Dustin was able to ob-
tain a memo from Chris Lonigan 
in Human Resources stating that 
I was to return to the EMU if I so 
desired. To me, this experience 
is a prime example of how clas-
sified staff and management can 
work together and come to res-
olutions that help create a better 
work environment for both sides. 
Even though I did my due dili-
gence as a steward to get discus-

sions put in writing and I want-
ed to return home, none of this 
would have happened if Dustin 
had not started the process early. 
He started the process long be-
fore 30 days passed and I was laid 
off. This ensured there was time 
to find a place on campus. I also 
need to give thanks to my direc-
tor at the EMU, Dana Winitzky. It 
was Dana’s direction of Dustin to 
handle this process as he saw fit 
that allowed for an easier trans-
fer across campus and the ability 
to return at the beginning of the 
next school year. While other de-
partments on campus may have 
a more difficult administration 
with which to work side-by-side, 
Dana and Dustin have proved the 
opposite. Maybe this example of 
teamwork can help other places 
around campus realize there are 
better ways to handle issues. We 
can all work together as one and 
erase the line drawn between us.

Thank you!
In it Together!    
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Seem A Little Crazy In Your Worksite Lately?
By Carla McNelly, President

Seem a little crazy in your 
worksite lately? Has the tension 
in your worksite been rising 
since January? You’re not alone!  
One explanation could be that 
officers of administration (OAs) 
who have year-to-year contracts 
are awaiting the news whether 
they will have a job on July 1st. 
OAs receive “timely notice” be-
tween January 1st and March 
31st if their employment contract 
will not be renewed. OAs have 
no job protection and can be let 
go without just cause. Just cause 
determinations involve consider-
ation of the following factors:

1. Is there sufficient proof 
that the employee is guilty 
of what they are charged 
with?

2. Was the worker aware 
that the conduct s/he en-
gaged in was forbidden 
and subject to discipline?

3. Is the discipline appropri-
ate to the circumstances?

Unlike OAs, classified staff 
are represented by a collective 
bargaining agreement (CBA) 
which ensures that management 
needs to show just cause through 
progressive discipline to termi-
nate our employment. Article 
17 – Discipline & Discharge in 
the CBA guarantees us this right 
of just cause. Imagine the stress 
that OAs experience not know-
ing if they will have a job after 

June 30th each year. Guess who 
receives the brunt of that stress? 
Generally speaking, during the 
months of January, February, 
and March, we experience more 
stress in our worksites due to this 
specific phenomena.  

Another explanation for the 
craziness in our worksites could 
be that we are in the middle of 
budget season. Finance managers 
across campus are working with 
the Vice President of Finance 
Administration (VPFA), Jamie 
Moffitt, and the Vice Provost 
for Budget & Planning (VPBP), 
Brad Shelton, to determine how 
much money they need to fund 
their units. Which OAs will re-
ceive a salary increase and how 
much? How high to raise tuition 
for students to fund their raises? 
What programs receive enough 
funding and what programs do 
not? How many classified staff to 
lay off? That’s right, how many 
classified staff to layoff? As the 
SEIU Local 085 President, I re-
ceive copies of layoff notices. This 
week I received eight! Next week, 
I expect to receive eight more!  
Fortunately, due to our CBA, we 
have protection in Article 48 – 
Layoffs. Our contract lists several 
ways that guarantee how we re-
tain employment at the Univer-
sity of Oregon. The first option 
is a job that we are qualified for 
which is currently open or that 

will be posted. There are several 
additional options leading up to 
the last resort of bumping rights 
based on seniority. It is in the 
best interest of management to 
find positions for us because if 
we bump another employee, that 
employee will be laid off, and so 
on, and so on. If you find yourself 
in a layoff situation, please con-
tact the Steward Hotline at 541-
346-0321 or contact me directly 
at 541-346-1229. Your SEIU Lo-
cal 085 leadership is committed 
to helping you through the layoff 
process in cooperation with the 
Human Resources Department.

So, no matter what the cra-
ziness is around you at your 
worksite, keep in mind that you 
receive protection from a CBA.  
Know your rights!  For an on-
line copy of our CBA:  

http : / /www.seiu503.org/
files/2014/02/2014-02-14-OUS-
CBA-2013-2015.pdf

In it Together!    

http://www.seiu503.org/files/2014/02/2014-02-14-OUS-CBA-2013-2015.pdf
http://www.seiu503.org/files/2014/02/2014-02-14-OUS-CBA-2013-2015.pdf
http://www.seiu503.org/files/2014/02/2014-02-14-OUS-CBA-2013-2015.pdf
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~~~~~~~~~~~~~~~~~~Events Calendar ~~~~~~~~~~~~~~~~~~~~~~~~~
April

* Indicates past events

April 1st (Wednesday) * 
Contract Action Team (CAT) 
Meeting 
Noon - 1:00 pm 
@ Mills International Center

April 8th (Wednesday) 
Local 085 Membership Meeting 
Noon - 1:00 pm 
Lunch provided 
@ EMU Gumwood Room

April 9th-10th (Thursday-Friday) 
Bargaining on UO Campus 
All Day 
@ Riverfront Research Park

April 9th (Thursday) 
Lunch with the Bargaining Team 
Noon - 1:00 pm 
@ Knight Library Browsing Room

April 15th (Wednesday) 
Bargaining/Fair Shot Rally 
Noon - 1:00 pm 
Location: TBD

April 15th (Wednesday) 
Stewards Council Meeting 
5:00 pm - 6:30 pm 
@ LISB, Room 217 
Only Union Stewards may attend.

April 16th (Thursday) 
Strike Hardship Funds Committee 
Noon - 1:00 pm 
@ LISB, Room 217

April 22nd (Wednesday) 
Executive Committee Meeting 
5:30 pm - 7:30 pm 
@ LISB, Room 217

April 24th (Friday) 
Bargaining on SOU Campus 
All Day 
@ Southern Oregon University

May
May 6th (Wednesday) 
Contract Action Team (CAT) 
Meeting 
Noon - 1:00 pm 
Lunch provided 
@ EMU Maple Room

May 7th-8th (Thursday-Friday) 
Bargaining on OSU: Cascade 
Campus in Bend 
All Day 
@ Cascades Hall

May 13th (Wednesday) 
Local 085 Membership Meeting 
Noon - 1:00 pm 
@ EMU Gumwood Room

May 14th (Thursday) 
Executive Committee Meeting 
Noon - 1:00 pm 
@ TBD

May 20th (Wednesday) 
Stewards Council Meeting 
5:00 pm - 7:30 pm 
Dinner @ 5. Meeting starts 5:30. 
@ LISB Room 217 
Only Union Stewards may attend.

May 21st (Thursday) 
Strike Hardship Funds Committee 
Noon - 1:00 pm 
@ LISB, Room 217

May 27th (Wednesday) 
Executive Committee Meeting 
5:30 pm - 7:30 pm 
Dinner @ 5:30. Meeting starts 6:00. 
@ LISB, Room 217

May 28th-29th (Thursday-Friday) 
Bargaining on Eastern Oregon 
University Campus 
All Day

June
June 3rd (Wednesday) 
Contract Action Team (CAT) 
Meeting 
Noon - 1:00 pm 
Lunch provided 
@ Mills International Center

June 4th-5th (Thursday-Friday) 
Bargaining on TBD Campus 
All Day

June 10th (Wednesday) 
Local 085 Membership Meeting 
Noon - 1:00 pm 
@ EMU Gumwood Room

June 11th (Thursday) 
Executive Committee Meeting 
Noon - 1:00 pm 
@ TBD

June 17th (Wednesday) 
Stewards Council Meeting 
5:00 pm - 6:30 pm 
@ LISB, Room 217 
Only Union Stewards may attend.

June 18th (Thursday) 
Strike Hardship Funds Committee 
Noon - 1:00 pm 
@ LISB, Room 217

June 24th (Wednesday) 
Executive Committee Meeting 
5:30 pm - 7:30 pm 
@ LISB, Room 217

http://local085.seiu503.org/


Page 5

SEIU Local 085 - University of Oregon - Local Focus - April 2015    

Staff Changes

Membership Organizer
Lisa Sieracki, our local Member-

ship Organizer has stepped down 
from the Executive Committee.

Brittany Brown was appointed at 
the Executive Committee meeting on 
March 25, 2015 to become our new 
Membership Organizer.

Field Organizer
Denise Garrett has retired from the 

Eugene field office.

Look for more detailed stories in 
next month's issue of the Local Focus!

19th and we could then move 
forward and focus on those is-
sues which are most important 
to us. But on that date they came 
to us with another excuse for 
why they couldn’t give us a single 
economic proposal until April 
the 9th. The excuse they gave 
centers around the Higher Ed-
ucation Coordinating Commis-
sion (HECC) meeting schedule. 
It appears they felt they had to 
wait to get an idea of the budget 
that would be allocated to them 
by the HECC before giving us a 
single proposal.  Meanwhile, they 
suggested that we take multiple 
economic packages in case the 
single economic proposal failed 
after the meeting of HECC. 

In my opinion this was anoth-
er stalling tactic. Why did they 
make the offer of focusing on 
economics in the first place?  We 
feel that they could come to the 
table with one economic package 
if they wanted to, and this is an-
other way of trying to string us 
along.  I personally feel that this 
was planned from the beginning 
to get our members less engaged 
while the bargaining timeline 
runs and they give us whatever 
they want us to have, which is 
multiple proposals from seven 
different schools. This would put 
us in a situation where we would 
have to bargain seven different 
economic packages in which 

some schools will offer their em-
ployees more and other schools 
less. And lastly, if the vice presi-
dents of finance at each of these 
schools wanted to give us a single 
economic proposal, they could 
have figured it out long before 
the HECC meeting by using pro-
jected budgets with the provision 
that they could change once the 
allocation formula is determined.

If we look at some of the 
non-economic proposals pre-
sented by management, it’s a joke 
from the start.  One of the chang-
es, regarding sick leave, would 
require employees to call their 
supervisors four hours in ad-
vance if they wanted to get paid 
for sick leave. Otherwise it would 
be considered leave without pay.  
Furthermore, if an employee 
wanted to ask for a planned sick 
day off to go to a doctor appoint-
ment, they would have to notify 
their supervisor 48 hours in ad-
vance.  First of all, I would like 
to hear from the supervisor who 
gets a call at home at 4 a.m. Also, 
sometimes people don’t know if 
they are going to be coming to 
work until about an hour before 
it’s time to leave. 

There are a lot more proposals 
that have been presented by man-
agement which are mostly puni-
tive in nature.  The reasons why 
we haven’t focused on them in 
most of the communication you 
have received from us is that we 
were led to believe that we would 

only be focusing on the econom-
ic issues and these bad proposals 
would go away once we get a sin-
gle economic proposal.

So here we are waiting again, 
although on April the 9th bar-
gaining officially starts one way 
or another. Our team is ready to 
bargain, and maybe we will have 
a contract by September, or may-
be we won’t, and striking will be-
come our only option. I hope not. 
We just want a fair contract.    

Serious Negotiations
Continued from Page 1
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John Ahlen, Chief Steward 
International Affairs, 6-1422
John Anthony 
Campus Operations, 6-1527
Michael Barr 
EMU
Sara Clark 
EMU, 6-0848
Lauradel Collins 
Computer and Info. Science, 6-1389
Michael Drake 
Police Department, 6-2919
Johnny Earl 
Campus Operations, 6-2294
Gary Malone 
Campus Operations, 6-2215
Carla McNelly 
Journalism and Communication, 
6-1229
Sue Martinez 
University Food Services
Michael Omogrosso 
University Housing, 541-525-5631
John Taylor 
UO Libraries, 6-1865
Chuck Theobald 
Lewis Neuroimaging, 6-0343
Theo Ko Thompson 
Admissions, 6-1301
Kirk Wilcox 
Campus Operations, 6-2188
Candice Woyak 
Campus Operations
Lois Yoshishige 
Business Affairs, 6-1251

University of Oregon SEIU Local 085 Stewards
Call the Local 085 Steward message line 

if you have questions about a work prob-
lem, possible contract violation, or need 
help with a disciplinary issue. Leave your 
name, phone number, and brief descrip-
tion of the problem.

Messages are collected daily. A steward 
will call you back.

UO Steward Hotline

541-346-0321

Current Stewards

Weingarten Rights: 
Your Right to 

Representation
If, on any occasion, your boss or super-

visor calls you into a meeting and you be-
lieve that this meeting might reasonably 
result in discipline against you, you have 
the right to be accompanied in that meet-
ing by a union steward or representative 
of your union. Request your right to rep-
resentation if you are ever in a meeting in 
this situation.

How to Find the 
Contract

Spiral Bound
If you would like a printed, spi-

ral-bound copy of the 2013-2015 
SEIU Local 503 / Oregon University 
System (OUS) Collective Bargaining 
Agreement (aka the latest Contract), 
please ask a CAT (Contract Action 
Team member) or a Steward.
PDF on the Web

• Go to the SEIU 503 Website: 
www.seiu503.org.

• Click “All Contracts” under 
“Quick Links” at end of page.

• Click “OUS 2013-15” link at 
the top right.

The first step is to know your rights, and 
learn about contract enforcement. SEIU 
Contract trainings happen regularly and 
rotate locations throughout the state, in-
cluding the Eugene field office. Contract 
trainings aren't just for stewards, anyone 
interested in learning more about union 
rights should plan to attend. For more 
information about contract training, call 
our field office at 541-752-0183, or e-mail 
our field organizer Rolando Figueroa at 
figueroar@seiu503.org.

Stewards assist our fellow union mem-
bers with workplace questions, attend 
disciplinary meetings and grievance hear-
ings, mediate work conflicts, and stand up 
to bully bosses. Our contract designates 20 
union stewards at UO, who are volunteers 
elected by our co-workers, or appointed 
by the local executive if a vacancy occurs.  
Stewards are given paid release time to 
investigate grievances and attend disci-
plinary meetings during work hours.  If 
you have any questions, or would like to 
know more, you can call our steward ho-
tline at 541-346-0321, or e-mail our cur-
rent chief steward John Ahlen at ahlen@
uoregon.edu.    

Interested in Becoming a 
Steward?

By John Ahlen, Chief Steward
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What we can do during lunch hours and breaks:
� We can volunteer to do political activity during lunch hours and breaks away

from work areas.

� Wear political buttons any time if you don’t wear a uniform or if the employer
has not given notice of a policy against wearing buttons (such as not wearing
buttons in public contact jobs.)

What we cannot do during work hours:
� Promote, or oppose any candidate, measure, initiative, referendum, or petition.

Whistleblowing Disclosures by Public Employees

� You can discuss your job with the Legislature.  Discrimination for 
criticizing your employer is illegal. (ORS 659A.200-236)

Equal Access to Public Buildings
If the governing body allows one political group to use public facilities, all groups should have
the same opportunity.  The same building policy should be used for everyone, including 
charging the same fee.  If unequal access is granted, it is an election law violation.

***PLEASE POST***

� Write letters to the editor

� Speak out at town hall meetings

� Contact our elected public officials

� Volunteer for political campaigns

� Post union flyers in our personal 
work areas 

� Talk to the press about issues that 
concern us

� Distribute flyers before & after work and
during breaks away from work areas

As public employees we
have the right to:

REMEMBER: Our constitutional rights don’t
stay at home, they come to work with us.

The First Amendment to the United States Constitution and Article 1,
Section 8 of the Oregon Constitution guarantees our freedom of expression.

stration and the Oregon University 
System were giving different infor-
mation to each group and attempt-
ing to pit us against one another 
and the students we serve. The CLC 
established lines of communication 
between our groups to counter such 
administration tactics.

The most recent meeting con-

sisted of two representatives 
from SEIU (Vice-president Theo 
Ko-Thompson and Secretary Chuck 
Theobald), the GTFF and United 
Academics (UA). We shared infor-
mation on the current state of bar-
gaining; both SEIU and UA are in 
bargaining now. All groups present 
are also working on legislative is-
sues, including the Fair Shot issues 
of paid sick leave for all and raising 

Campus Labor Council
Continued from Page 1

the minimum wage. Other focuses 
are University transparency, includ-
ing faculty on the Board of Trust-
ees, and freezing tuition.

We also discussed some up-
coming events, a teach-in on April 
25 and a May Day rally to celebrate 
International Worker's Day. More 
information on these events will be 
posted on our website as it becomes 
available.    

Contract Enforcement 
Training

For Stewards and those Considering 
Becoming a Steward

When: Friday, April 17, 
5:30pm – 9:00pm

Where: 488 E 11th Ave. Ste 
B-100

What: Learn the basics of 
what you'll need to know to be an 
effective Steward in your work-
place. Topics include: How to 
write & track grievances, how to 
handle disciplinary grievances, 
how & when to invoke Weing-
arten Rights, proper documen-
tation practices, pre-dismissal 
hearings, also, learn how to uti-
lize the Member Resource Cen-
ter & the Grievance Database. 
This training will prepare you to 
best advocate for your co-work-
ers as Steward. This training is 
best suited for members who are 
work site-based.
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