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Upcoming Events...

September 7th (Monday) 
AFL-CIO Labor Day Picnic 
1:00 pm - 4:00 pm 
@ Picnic shelters behind Splash! Live-
ly Park Swim Center, 6100 Thurston 
Rd., Springfield. Please bring side dish

September 8-9th (Tue-Wed) 
Bargaining 
All Day @ PSU Campus

September 9th (Wednesday) 
Local 085 Membership Meeting 
Noon - 1:00 pm 
@ Education 276 (UPDATED!) 
Lunch provided

September 10th (Thursday) 
Executive Committee Meeting 
Noon - 1:00 pm @ LISB Room 217

Continued on Page 4

Bargaining Update: We Need a Fair Contract — 
and We Need It Now!

Since January, our union’s 
Higher Education Bargaining 
Team has been working hard to 
ensure that we get a fair and eq-
uitable contract. As we near the 
finish line there seem to be three 
very large road blocks in our way 
- cost of living raises (COLA), 
how overtime is calculated, and 
changes to the layoff process.  
These road blocks and a few oth-
ers have gotten us to the point of 
impasse in bargaining, where-
by we have started distributing 
Strike Pledge sign-up sheets and 
are actively preparing for the 
possibility of a strike.

No one wants to go on Strike, 

By Johnny Earl, Chief Bargaining Delegate

but if management keeps push-
ing us, we won’t have a choice.

As far as money goes, our 
union and management seem to 
be living in two different realities. 
Their reality is that they don't 
have any more money to give us 
to shore up our contract. Reality 
as we see it is that the financial 
outlook for higher education has 
improved significantly this year. 
They received more funds from 
the Legislature than they have in 
nearly 8 years. In addition, most 
schools raised tuition 3% or more 
for the coming academic year.

Our reality is that a good 
Continued on Page 3
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FOR MORE INFO, CONTACT:

MARIKO@SEIU503.ORG

BARGAINING
RALLY
RALLY AGAINST USSE’S APPALLING
BARGAINING PROPOSALS!

JULY 9TH   NOON

LUNCH WILL BE PROVIDED

September 17th Rally!
Noon @ Johnson Hall
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Local 085 Executive Committee
President 
Theodora Ko Thompson, 6-1301 
pres085@yahoo.com
Vice President 
Johnny Earl, 541-337-6657 
johnnyearl59@yahoo.com
Secretary 
Chuck Theobald, 6-0343 
theobald7@gmail.com
Treasurer 
Melanie Jackson, 6-2560 
eagleviewranch@gmail.com
Chief Steward 
John Ahlen, 6-1422 
johnahlen@hotmail.com
Immediate Past President 
Gary Malone, 6-2215 
gdmalone@asiasun-usa.com
Chief Contact 
Lois Yoshishige, 6-1251 
loisy085@comcast.net
Membership Organizer 
Vacant
Chief General Council Delegate 
Kurt Willcox, 541-346-5868 
kurtwill085@gmail.com
Chief Bargaining Delegate 
Johnny Earl, 541-337-6657 
johnnyearl59@yahoo.com
Newsletter Editor 
Jen Jones, 6-3412 
jenjones503@gmail.com

Local SEIU Staff
Coordinator 
Norma Martinez-HoSang 
office: 541-342-1055, ext. 308 
martinezhosangn@seiu503.org
Organizers 
Mariko Yoshioka 
office: 541-342-1055, ext. 301 
mobile: 541-525-0057 
yoshiokam@seiu503.org
David Pinsonneault 
office: 541-342-1055, ext. 359 
mobile: 508-496-5329 
pinsonneaultd@seiu503.org

Staff Changes
Membership Organizer

Brittany Brown has left the UO and 
has resigned from the Membership 
Organizer position, effective August 
21, 2015.

number of our union members 
are struggling just to get by.

They’re living paycheck to 
paycheck and their paycheck is 
not keeping up with the cost of 
living. The Consumer Price In-
dex for Portland in 2014 went 
up 2.3%, but management has 
offered us only a 1.25 % increase 
in the first year of our contract 
and 1.50% in the second year. If 
you’re making $2500 per month, 
management’s wage proposal 
amounts to only $31per month 
($372 per year). If you earn 
$3000 per month, they are of-
fering you only $37.50 more per 
month ($450 per year). Those 
earning $3500 per month would 
get a raise of $43.75 per month 
($525 per year). And that’s all 
before taxes are taken out! That’s 
not what I call a cost of living in-
crease.

Our union has proposed a 3% 
increase for each year of a two-
year contract. This would more 
than double the increases man-
agement has proposed. At the 
UO, faculty whose salary rates 
remain below those of peer insti-
tutions recently settled their con-
tract. They will be getting nearly 
9% in raises over the next three 

years. They deserve it, but don’t 
we deserve a fair COLA as well?

Most of us at the seven uni-
versities don't routinely work 
overtime, but when we are called 
upon to work a few extra hours to 
keep our departments on track, 
most of us are more than will-
ing to do so. Some of us, by the 
nature of our work, don’t have 
a choice. Because of the incon-
venience involved, we are paid 
at a higher rate for those hours 
we work beyond eight in a day. 
That’s what our contract has said 
for over 30 years.  

Management’s proposal 
would change all that. They want 
overtime to be based on the num-
ber of hours I work in a week, not 
in a day. At first glance, this might 
not seem too bad. After all, what’s 
the difference if I get two hours 
of overtime pay for working 10 
hours in one day or 42 hours in 
one week? There wouldn’t be any, 
except for the fact that manage-
ment says they are now only will-
ing to count those hours we ac-
tually come to our jobs and work 
toward the 40 hours a week we’d 
need for overtime to kick in. So, 
if we’re sick, take vacation, or are 
off for a holiday during the week 
we work the extra two hours, 
we wouldn’t receive any over-
time pay. We’d only be paid for 
42 hours of straight-time work. 
Management’s proposed change 
in the way overtime is calculated 
could easily be abused by some 

Bargaining Update
Continued from page 1
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Bargaining Proposals: Key Outstanding Issues
August 19, 2015

Union Proposals Management Proposals
Cost of Living Adjustment (COLA)

 - 3 percent on 12/1/2015, with a flat dollar minimum 
of $85/month

 - 3 percent on 12/1/2016, with a flat dollar minimum 
of $90/month

 - 1.25 percent on first month following ratification.
 - 1.5 percent on 7/1/2016

Healthcare
 - Retain regular premium share split of 95 percent 

(employer) and 5 percent (employee).
 - Retain premium share level of  97 percent/3 percent 

for choosing lowest-cost plan available.
 - Continue low-wage subsidy.
 - Part-time workers at .75 FTE or higher qualify for 

full coverage.

 - Retain Regular Premium Share Split of 95 percent 
(employer) and 5 percent (employee).

 - Eliminate lower premium share level option (of 97 
percent/3 percent).

 - Continue low-wage subsidy.
 - No change in insurance eligibility for part-time 

workers.

Differentials
 - Increase High Work Differential to $1.25/hr.
 - Increase Regular Shift Differential to $1.25/hr.
 - Increase Nursing Shift Differential to $1.85/hr.
 - Change Lead Worker Differential to apply to all clas-

sifications, and to trigger if leading three (down 
from four) or more students.

 - Extend High Voltage Differential to “all hours 
worked.”

 - Create a “Project-based” bilingual differential even 
in non-bilingual-designated positions (based on su-
pervisor assignment).

 - Only increase High Work Differential to $1.25/hr.

Selective Salary Increases
 - Proposing 21 classifications for selective salary in-

creases.
 - Proposing 6 classifications for selective salary in-

creases.

Temporary Workers
 - Make temporary workers eligible for overtime after 

eight hours, and Shift, High Work, and Bi-Lingual 
Differentials.

 - No

Overtime
 - Keep current contract language.  - TAKE AWAY:  Change calculation of overtime hours 

to reduce eligibility.

Layoff
 - Keep existing contract rights.  - TAKE AWAY:  Reduces job security by reducing 

bumping rights in layoff situation.

Early Retirement
 - Proposing agreement that if any group on campus is 

offered an early retirement plan, it will be extended 
to classified employees as well.

 - No

Term of Agreement
 - Two years  - Four years with reopener after two years
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~~~~~~~~~~~~~~~~~~Events Calendar ~~~~~~~~~~~~~~~~~~~~~~~~~
September

* Indicates past events

September 2nd (Wednesday) * 
Contract Action Team (CAT) 
Meeting 
Noon - 1:00 pm (Lunch provided) 
@ EMU Oak Room

September 7th (Monday) 
AFL-CIO Labor Day Picnic 
1:00 pm - 4:00 pm 
@ Picnic shelters behind Splash! Live-
ly Park Swim Center, 6100 Thurston 
Rd., Springfield. 
Please bring a side dish

September 8-9th (Tue-Wed) 
Bargaining 
All Day 
@ PSU Campus

September 9th (Wednesday) 
Local 085 Membership Meeting 
Noon - 1:00 pm 
@ Education 276 (UPDATED!) 
Lunch provided

September 10th (Thursday) 
Executive Committee Meeting 
Noon - 1:00 pm @ LISB Room 217

September 10th-11th (Thu-Fri) 
UO Board of Trustees Meeting 
All Day @ Ford Alumni Center

September 15th (Tuesday) 
Strike Hardship Funds Committee 
Noon - 1:00 pm @ LISB, Room 217

September 15-17th (Tue-Thu) 
Strike Vote Meetings 
Details to come

September 16th (Wednesday) 
Stewards Council Meeting 
5:00 pm - 6:30 pm @ LISB, Room 217 
Only Union Stewards may attend.

September 17th (Thursday) 
Rally 
12:00 pm - 1:00 pm 
@ Johnson Hall

September 17-18th (Thu-Fri) 
Bargaining 
All Day @ UO Campus

September 22nd (Tuesday) 
Strike Hardship Fund Bake Sale 
10:00 am - 3:00 pm @ The Duck Store

September 23rd (Wednesday) 
Executive Committee Meeting 
5:00 pm - 7:30 pm @ LISB, Room 217

September 28th (Monday) 
Classes Begin

October
October 7th (Wednesday) 
Oakshire Inspire Fundraiser 
All Day 
@ Oakshire

October 7th (Wednesday) 
Contract Action Team (CAT) 
Meeting 
Noon - 1:00 pm @ EMU Oak Room 
Lunch provided

October 8th (Thursday) 
Executive Committee Meeting 
Noon - 1:00 pm 
@ LISB Room 217

October 14th (Wednesday) 
Local 085 Membership Meeting 
Noon - 1:00 pm 
@ EMU Gumwood Room

October 15th (Thursday) 
Strike Hardship Funds Committee 
Noon - 1:00 pm 
@ LISB, Room 217

October 21st (Wednesday) 
Stewards Council Meeting 
5:00 pm - 7:30 pm 
@ LISB, Room 217 
Only Union Stewards may attend.

October 28th (Wednesday) 
Executive Committee Meeting 
5:00 pm - 7:30 pm 
@ LISB, Room 217

November
November 4th (Wednesday) 
Contract Action Team (CAT) 
Meeting 
Noon - 1:00 pm @ EMU Oak 
Lunch provided

November 11th (Wednesday) 
Local 085 Membership Meeting 
Noon - 1:00 pm @ EMU Gumwood

November 12th (Thursday) 
Executive Committee Meeting 
Noon - 1:00 pm @ LISB Room 217

November 18th (Wednesday) 
Stewards Council Meeting 
5:00 pm - 6:30 pm @ LISB, Room 217 
Only Union Stewards may attend.

November 19th (Thursday) 
Strike Hardship Funds Committee 
Noon - 1:00 pm @ LISB, Room 217

November 25th (Wednesday) 
Executive Committee Meeting 
5:00 pm - 7:30 pm @ LISB, Room 217

http://local085.seiu503.org/
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Is This About Money or Something Else?
By Kurt Willcox, Chief General Council Delegate

On August 19, USSE and 
SEIU published their “final” 
contract offers. As state law re-
quires, both parties spelled out 
what they think their contract 
proposals will cost. Interesting-
ly, despite all the poor-mouthing 
we’ve heard from the universities, 
the cost difference between their 
wage proposal and ours isn’t that 
great. In my opinion, with a lit-
tle more effort on the part of the 
universities, a wage settlement is 
actually within reach. Here are 
the important numbers:

COLA: SEIU’s proposal for 
3% in 2015 and 3% in 2016 
would cost about $15.6 million 
for the seven universities. (UO 
cost = $5.5 million) The USSE’s 
1.25% plus 1.5% proposal would 
cost about $7.9 million for all the 
schools. (UO cost = $2.3 million)

Could the seven universities 
find another $7.7 million? Yes. 
That would require the UO to 
kick in an added $3.2 million. 
The four small universities com-
bined would only have to come 
up with about $1.2 million. 

What does $3.2 million look 
like at the UO? Right now the 
university is spending $5 million 
on a branding campaign to pro-
mote the UO’s academic merits. 
They’re paying the head football 
coach a base salary of $3.15 mil-
lion a year. And they pay more 
than $1 million a year to outside 

agencies to supply the university 
with temporary contract work-
ers.

Could we compromise on 
something slightly less than 
3% and still see solid raises? Of 
course. Remember that the Con-
sumer Price Index for Portland 
last year was 2.3%. State em-
ployees represented by SEIU and 
AFSCME have already settled 
their contracts and they’re get-
ting between 1.48% and 2.25% 
the first year and 2.75% the sec-
ond year. The UO faculty just set-
tled their contract and they’ll be 
receiving 2% COLA plus a $650 
bonus in the first year and 3% 
(split between COLA and merit 
raises) in the second year.

What would it cost, for ex-
ample, for USSE to agree to 2.5% 
raises in 2015 and 2016? It would 
cost a total of about $13 million 
for all seven universities. That’s 
only about $5.1 million more 
than what USSE is currently of-
fering to pay. The UO would be 
responsible for about $2.1 mil-
lion of that amount and the four 
small schools together would 
only have to find about $800,000 
more than what they’re already 
offering. Could the USSE univer-
sities responsibly make this com-
mitment? Yes. The important 
question, though, is will they do 
it or will they force us to strike?

Other Issues: On nearly all 

the other key economic issues, 
we’ve pushed USSE back to po-
sitions we can accept. They’ve 
agreed to honor our contract and 
pay full step increases. They’ve 
agreed to continue the $40 per 
month health insurance subsidy 
for lower wage workers. They ha-
ven’t yet agreed to maintain the 
97%-3% premium split we won 
last time for those who choose 
the lowest cost insurance plan, 
but they have agreed to keep the 
basic 95%-5% premium split that 
most of us pay.

Upcoming Fund-Raisers

The Strike Hardship and Member 
Needs Committee has two fund-rais-
ers scheduled. First, on September 22, 
we will be welcoming students and 
their parents with a Bake Sale in front 
of the Duck Store. From 10:00-2:00 
we will be offering sweet and savory 
treats and engaging people with in-
formation about ongoing bargaining 
and our possible upcoming strike. We 
need Union bakers and table-sitters to 
sign up for half-hour shifts, email me 
(theobald7@gmail.com) if you would 
like to volunteer, and stay tuned for 
more information on your local bulle-
tin board and email.

Our second fund-raiser will be at 
Oakshire Brewing on October 7. This 
local brewery hosts Oakshire Inspires 
on most Wednesdays and donates $1 
for every pint sold from 11:00-10:00 
to a local non-profit. By that time we 
will either need a cold one after a day 
on the picket line or we will have a 
contract to celebrate - one that hon-
ors our work and serves our members 
well. Food will be available from the 
Oregon Wood Fired Pizza cart. Mark 
your calendars and come out for some 
good company, good brew and good 
food!

Continued on page 7
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departments, particularly those 
that operate on a 24-hour ba-
sis. This proposal won’t save the 
universities a lot of money, but it 
could hurt us a great deal.

Finally, good raises and fair 
overtime rates don’t mean much 
if we lose our jobs. That’s why it’s 
important for us to protect our 
members’ job security by main-
taining a strong system of layoff 
rights based on seniority. Two 
years ago, the universities tried 
to throw out our layoff system 

entirely. This time they are trying 
to limit our options for bumping 
less senior employees. And where 
universities have more than one 
physical location, they want to 
restrict our layoff options to only 
the location where we work even 
if we’re willing to move. This 
could work out real well for man-
agement, if they want to get rid 
of some of us older workers. We 
will not stand for this change!

Lastly, we have two more bar-
gaining sessions scheduled. One 
is at Portland State on Septem-
ber 8th and 9th. The other will 
be here at the UO on the17th 

Bargaining Update
Continued from page 2

Unions Matter to Working Families
By Theodora Ko Thompson, President

Dear Sisters and Brothers, 
and Colleagues

BEING A BEACON FOR ALL 
WORKERS is why the union re-
mains valuable for all workers. 
It is because of the advocacy 
of workers in the labor move-
ment in this country, of work-
ers who remained steadfast over 
the years; workers valuing what 
union means for workers, ad-
vancing rights and benefits at the 
workplace and for the common 
good — democracy in action of 
workers who engaged, involved 
and participated every which 
way they could contribute — that 
today we get to enjoy the benefits 
and have the rights we have. 

Workers and activists across 
the country continue to work to 

contribute in small ways; in ways 
they can connect and participate 
and be engaged in citizen action. 
Grassroots actions, organized 
unity makes a difference. Hav-
ing conversations with family, 
friends, neighbors and others in 
their communities matter. Vol-
unteering to phone-bank, writ-
ing letters to the editor, telling 
your stories to legislators matters. 
Holding legislators accountable 
to the issues of working families, 
of workers in their constituencies 
matter. And it makes the differ-
ence. It mattered to workers in 
the past — workers who fought 
for the weekend, for safe work 
conditions, and all that we enjoy 
and benefit from. It matters to-
day that workers engage and ex-

ercise their democratic rights at 
the workplace.

UNIONS MATTER. Union 
rights and benefits are not to be 
taken for granted. Ignore them 
and they’ll go away.  SEIU rep-
resents workers in a multitude 
of sectors and service industries. 
Our collective unity and engage-
ment by everyone in every way 
one can contribute is crucial to 
continue in the fight against the 
current anti-worker political en-
vironment that is attacking the 
rights and benefits that unions 
have fought and won for working 
families.  

When you got the job at the 
University of Oregon, which 

Continued on page 8

and18th. If bargaining at PSU is 
unsuccessful, we’ll be holding a 
strike vote to determine whether 
you are willing to accept man-
agement’s final offer or if you’re 
prepared to strike and fight for 
something better. I’m hoping we 
can reach an agreement, but I'm 
not very confident that we can. 
With that in mind I’m prepared 
to do whatever it takes to reach 
a fair contract settlement. I’m 
prepared to strike, if that’s what’s 
needed.    

http://local085.seiu503.org/
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SEIU 503 (Statewide) Strike Hardship 
and Benefit Funds Added!

At its July 11, 2015 meeting, the SEIU 503 
Board of Directors allocated $300,000 to the 
union's Strike Hardship and Benefit Account to 
assist striking members. Those seeking hardship 
funds will need to meet eligibility criteria estab-
lished by the statewide Hardship Committee in 
accordance with AP&P provisions.

How Much for a Decent Standard of Living?
The Economic Policy Institute (http://www.epi.org/resources/budget/) recently up-

dated its estimates of the amounts per year needed to maintain a basic, decent living 
standard in different regions throughout the country, taking into account the costs of 
basic necessities such as housing, food, child care, transportation, health care and taxes. 
The calculator does not include savings for retirement, for a rainy day or for college. It 
is based on 2014 cost data. 

The EPI is an independent, nonprofit think tank that researches the impact of eco-
nomic trends and policies on working people in the United States. EPI’s research helps 
policymakers, opinion leaders, advocates, journalists, and the public understand the 
bread-and-butter issues affecting ordinary Americans.

With steps resolved, health in-
surance close, and cost of living 
raises at a point where compromise 
is possible, why did USSE declare 
impasse instead of working harder 
to settle? 

Is it because they are determined 
to take away our ability to earn 
overtime on a daily basis – some-
thing that would save them very lit-
tle money, but have a huge impact 
on our lowest-paid co-workers? Is it 
because they are determined to lim-
it long-established options available 
to experienced workers when they 
face a layoff? Is it because they want 
to force us into a four-year contract 
that would require us to bargain 
wages and insurance after two years 
without the ability to strike? Or is it 
because they think they can force a 
bad contract on us or win a strike?

I don’t know why USSE has 
spent 8 months once again trying 
to take important rights and bene-
fits away from us – and I don’t know 
what’s keeping them from reaching 
an equitable settlement with us 
now. What I do know is that the 
USSE universities are financially 
able to reach a fair settlement with 
us if they choose to. They’ve got two 
more chances to do that with bar-
gaining scheduled for September 
8-9 at PSU and September 17-18 
here at the UO. In the meantime, 
I’ll be working hard with my union 
to get prepared for a strike. I hope 
you’ll join me.    

Is This About Money?
Continued from page 5

http://www.epi.org/resources/budget/
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Vacancies Need Filled

Membership Organizer
We are short our membership or-

ganizer. Brittany Brown had served in 
this role, but she is no longer with the 
University. We thank her for her en-
ergy and contributions, and wish her 
well in her future endeavors. If you 
would like to serve in this capacity, at 
least until the elections next Spring, 
please contact an officer or Union or-
ganizer. This office serves on the Ex-
ecutive Committee and is responsible 
for, among other things, welcoming 
new employees and encouraging them 
to join the Union.

Strike Hardship and Member 
Needs Committee

We are short in our committee mem-
bership. If you like party planning, you 
are likely a natural fit for our commit-
tee, as we are engaged in a number of 
fund-raising events each year. We also 
reach out to other organizations in our 
community and publicize services that 
could benefit our members. Contact 
me if you are interested in joining our 
committee (theobald7@gmail.com).

Unions Matter
Continued from page 6

benefits or rights were or are im-
portant and valuable to you, and 
your family?  There is the phrase, 
“When you are not at the ta-
ble, you’re on the menu.” If you 
think the “Union” will take care 
of things, realize the “Union” is 
“We” –You, each and every one 
of us, the individual worker at 
the job that comes with benefits 
and rights in a collective bargain-
ing agreement. Being “at the ta-
ble” means having voice and rep-
resentation at the workplace, for 
the wages and benefits that you 
value, to take ownership to be 
engaged to preserve and protect 
what you value. If you worked 
at a non-union job before, what 
was the difference? What were 
your rights at work? What ben-
efits did you have? What are the 
rights and benefits that you value 
having here with your UO job?

Anti-worker attacks are at our 
doorstep in Oregon.  The Free-
dom Foundation — a moneyed 
special interest group — is invest-
ed and financed with a multi-mil-
lion dollar anti-union and an-
ti-public service worker effort has 
been taking out newspaper and 
radio ads; spam mailing home 
care workers, asking workers to 
drop our membership. When 
you hear rhetoric that workers 
have nothing to lose by resigning 
your membership, realize that 
workers have everything to lose.  

Union jobs have over the years 
— and continue to be — about 
protecting benefits and rights for 
workers and working families. As 
tough and challenging as it may 
be in our contract negotiations 
each bargaining cycle, union jobs 
are about fair wages and benefits 
to uplift families, a middle class 
society of workers with incomes 
that could support families. 

THE UNION IS ABOUT 
ALL OF US. The rights in the 
contract belong to you and to all 
of us. The benefits that have been 
won and that you enjoy belong to 
you, and to all of us.  Each and 
every one of us has to take own-
ership of the rights and benefits. 
Unions matter when each of us is 
engaged and contributes to ways 
that make a difference. Unions 
matter when we join our voices 
and resources together and we 
don’t take benefits and rights we 
have for granted. 

UNIONS MATTER.  Union 
is about magnifying workers’ 
voices, exercising your American 
democratic rights at the work-
place, and lift the rising boat for 
all in our communities. Unions 
matter when workers are In It 
Together — “at the table”, in bar-
gaining, in support for each oth-
er  at the workplace and in our 
communities. Working families 
build strong communities when 
working families have voice and 
representation, when workers 
hold managers and legislators 

accountable on issues such as 
respect and dignity in safe con-
ditions at the workplace, and for 
the common good.    

http://local085.seiu503.org/
mailto:theobald7@gmail.com
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A recent discussion I overheard from 
co-workers:

Co-worker A:  Rob Zombie is coming 
to Eugene! Co-worker B:  But isn’t that 
guy, like, really old?

Rob Zombie is close to my age, and I 
think he has a lot of creativity left.

In somewhat progressive societies, us-
ing the N-word for an African-American 
is not okay.  Using the F-word for a gay 
male is not generally accepted, or the 
C-word for a woman. What may seem 
like harmless joking about a person’s age 
is every bit as unlawful as using those 
discriminating terms at work.

No matter your race, gender, or reli-
gious beliefs, age will happen, if you are 
lucky.  What is the alternative to getting 
old?  It’s not very attractive. Age discrim-
ination is everywhere, but you may not 
notice it until you find yourself the target.

You may find yourself more often as-
signed to tasks with less responsibility 
(which are usually assigned to newer 
employees) after many years of service. 
It can be seen as an effort to marginal-
ize older people, to put you in the back 
out of sight, and to make retirement start 
to look like a good idea. This may be a 
conscious effort to break down your mo-
rale, or, you really might be thinking it’s 
time to retire anyway. It’s your choice, but 
don’t discount the possibility that it is in-
tentional. I have noticed this in at least 
one manager I have worked with, and 
others my age are saying the same thing. 
It feels like they just want you to go away.

I have included some links you might 
find helpful.    

Age Discrimination
by Dorothy Karstrom, Member

Useful Age Discrimination Links
◊	 https://www.americanexpress.com/us/small-business/openforum/articles/how-to-spotand-

fightage-discrimination/

◊	 http://jobs.aol.com/articles/2011/05/17/top-signs-of-age-discrimination/

◊	 http://aaeo.uoregon.edu/affirmative-action-plans

August 13th Rally

Johnny Earl, Chief Bargaining 
Delegate, Updating the Crowd on 

Bargaining
Labor Choir, Engaging the Audience 

with Labor Songs

GTFF Representation!

The Rally Before the Speeches

https://www.americanexpress.com/us/small-business/openforum/articles/how-to-spotand-fightage-discrimination/
https://www.americanexpress.com/us/small-business/openforum/articles/how-to-spotand-fightage-discrimination/
http://jobs.aol.com/articles/2011/05/17/top-signs-of-age-discrimination/
http://aaeo.uoregon.edu/affirmative-action-plans
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John Ahlen, Chief Steward 
International Affairs, 6-1422
John Anthony 
Campus Operations, 6-1527
Michael Barr 
EMU
Sara Clark 
EMU, 6-0848
Lauradel Collins 
Computer and Info. Science, 6-1389
Michael Drake 
Police Department, 6-2919
Johnny Earl 
Campus Operations, 6-2294
Gary Malone 
Campus Operations, 6-2215
Sue Martinez 
University Food Services
Michael Omogrosso 
University Housing, 541-525-5631
John Taylor 
UO Libraries, 6-1865
Chuck Theobald 
Lewis Neuroimaging, 6-0343
Theo Ko Thompson 
Admissions, 6-1301
Kirk Wilcox 
Campus Operations, 6-2188
Candice Woyak 
Campus Operations
Lois Yoshishige 
Business Affairs, 6-1251

University of Oregon SEIU Local 085 Stewards

Call the Local 085 Steward message line 
if you have questions about a work prob-
lem, possible contract violation, or need 
help with a disciplinary issue. Leave your 
name, phone number, and brief descrip-
tion of the problem.

Messages are collected daily. A steward 
will call you back.

UO Steward Hotline

541-346-0321

Current Stewards
Interested in Becoming a 

Steward?  
The first step is to know your 

rights, and learn about contract 
enforcement. SEIU Contract trainings 
happen regularly and rotate locations 
throughout the state, including 
the Eugene field office. Contract 
trainings aren't just for stewards, 
anyone interested in learning more 
about union rights should plan to 
attend. For more information about 
contract training, call our field office 
at 541.752.0183, or e-mail our 
Field Organizer, Mariko Yoshioka 
(yoshiokam@seiu503.org).

Stewards assist our fellow union 
members with workplace questions, 
attend disciplinary meetings and 
grievance hearings, mediate work 
conflicts, and stand up to bully boss-
es. Our contract designates 20 union 
stewards at UO, who are volunteers 
elected by our co-workers, or ap-
pointed by the Local 085 Executive 
Committee if a vacancy occurs. Stew-
ards are given paid release time to in-
vestigate grievances and attend disci-
plinary meetings during work hours. 
If you have any questions, or would 
like to know more, you can call our 
steward hotline at 541-346-0321, or 
e-mail our current chief steward John 
Ahlen at ahlen@uoregon.edu.

Weingarten Rights: 
Your Right to 

Representation
If, on any occasion, your boss or super-

visor calls you into a meeting and you be-
lieve that this meeting might reasonably 
result in discipline against you, you have 
the right to be accompanied in that meet-
ing by a union steward or representative 
of your union. Request your right to rep-
resentation if you are ever in a meeting in 
this situation.

One of the ongoing problems we've 
been faced with for years was going to 
meetings with management to work 
on collaborative solutions, only to find 
that they didn't send representatives 
with the authority to make any deci-
sions.  Jamie Moffitt, Vice President 
for Finance and Administration, has 
since agreed to attend our joint labor 
management meetings at least quarter-
ly.  We've similarly recommended that 
the new General Counsel meet with us 
at least quarterly as well.  Our hope is 
that these efforts will start to balance 
our continued under-representation on 

Steward Report
By John Ahlen, Chief Steward

search committees.
A continued reminder to get in 

touch with the Ombuds and one of the 
independent investigators of the Affir-
mative Action department if you've had 
any concerns about your interactions 
with AAEO.  You can contact Bruce 
MacAllister at ombuds@uoregon.edu 
and Rebecca Burnside at rebecca@
its-personnel.com. We've asked that 
Ms. Burnside's report be shared with 
the Ombuds, but haven't yet received 
a response over the last month.  Simi-
larly, we've heard your concerns about 
who else might have access to her final 
report (such as your supervisors) and 
we've still waiting to hear back about 
that too.    

http://local085.seiu503.org/
mailto:yoshiokam@seiu503.org
mailto:ahlen@uoregon.edu
mailto:ombuds@uoregon.edu
mailto:rebecca@its-personnel.com
mailto:rebecca@its-personnel.com
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At the start of bargaining, management said they wanted a quick settlement and suggested 
economics-only bargaining (bargaining only salaries and benefits). Our team was open to this, 
but only if management guaranteed one statewide economic package that treats all campuses 
equally. Instead, they gave us a proposal that divides the campuses and includes drastic 
takeaways. It seems they are digging in for a long, contentious fight - rather than offering a fair 
statewide package. 
 
What is the Strike Hardship Fund and Member Needs Committee?  
The committee helps raise funds before a strike happens by hosting food drives, bake sales, 
and pizza fundraisers. The committee also helps distribute the funds among our members in 
need during a strike 
 
What can I do now to avoid a strike?  
Continue to show solidarity with your co-workers, participate in workplace and campus actions, 
and sign a strike pledge to give our bargaining team the power to win the best contract possible. 
Signing a strike pledge is an indication of your intentions, but there 
are more steps to take before a strike could be called. 
 
What if I can’t afford to strike?  
For that very reason you can't afford to *not* strike. Management is 
proposing step freezes, health insurance cost increases, and very 
little in COLAs. 
 
How long do strikes last?  
Strikes can last a while. Recently, the GTFF strike lasted eight 
days. 
 
If the strike lasts long enough will there be strike benefits?  
Yes. Each month, $.50 per dues payer is placed in a Strike and Job 
Protection Fund with 30 cents allotted solely to pay benefits in the 
event of a strike.  These benefits don’t kick in until after a full week 
on strike.  

Get your FAQs straight from the 
Strike Hardship Fund and Member 

Needs Committee 

The Bottom Line 
 

What is the financial impact on you if we strike? It’s very likely you would start the strike 
with a normal, full paycheck, with the effects of the strike being felt in the paycheck following 
the strike. Prepare for the strike by setting aside as little as $10, $20 or $50 a month to cover 
lost wages incurred during a strike.  START NOW! 
 

Note: Step freezes have been removed from manage-
ment's proposa.



Contact SEIU:

SEIU 503-Eugene Office
488 E. 11th Ave.

Eugene, OR 97401
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