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October 7th (Wednesday) 
Oakshire Inspire Fundraiser 
All Day 
@ Oakshire Brewing Public House, 
207 Madison St., Eugene

October 7th (Wednesday) 
Contract Action Team (CAT) Mtg 
Noon – 1:00pm @ EMU Oak Room 
Lunch provided
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@ LISB Room 217

October 14th (Wednesday) 
Local 085 Membership Meeting 
Noon – 1:00pm 
@ EMU Gumwood Room
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Make the UO Great and Respect
Classified Workers

The UO Board of Trustees held 
an executive session on September 
5 to talk about SEIU negotiations. 
The faculty trustee and I are ex-
cluded from such meetings. Even 
though our contract settled the 
day before, I requested the chance 
to speak to the other trustees about 
our contract negotiations before 
they had their executive session. 
Here’s what I said:

I want to thank Mike Schill 
(President), Jamie Moffitt (Vice 
President for Finance and Ad-
ministration), Hans Bernard (As-
sociate Vice President for State 
and Community Affairs and the 

By Kurt Willcox, Chief General Council
Delegate and UO Trustee

UO’s main lobbyist in Salem), 
and anyone else involved in help-
ing USSE and our union reach a 
contract settlement yesterday. It’s 
a good settlement and I have no 
doubt our members will ratify it.

The message I have for you 
all today is much the same as 
the one I would have given you 
if our contract weren’t settled. It 
is about improving relationships 
and making new beginnings.

In my union role, I am cer-
tainly an advocate for classified 
employees here at the UO, but I 
am trying to speak to you now

Continued on Page 2

Things Management 
Doesn’t Care About: 

Employee Privacy

Contined on Page 6

By John Taylor, Steward
Purely as a thought experiment, let’s 

say that you’re an administrative super-
visor. One of your employees is out on 
extended medical leave. There are allega-
tions that the employee’s medical condi-
tions are the result of a hostile climate in 
your office. You are aware that the Union 
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Local 085 Executive Committee
President 
Theodora Ko Thompson, 6-1301 
pres085@yahoo.com
Vice President 
Johnny Earl, 541-337-6657 
johnnyearl59@yahoo.com
Secretary 
Chuck Theobald, 6-0343 
theobald7@gmail.com
Treasurer 
Melanie Jackson, 6-2560 
eagleviewranch@gmail.com
Chief Steward 
John Ahlen, 6-1422 
johnahlen@hotmail.com
Immediate Past President 
Gary Malone, 6-2215 
gdmalone@asiasun-usa.com
Chief Contact 
Lois Yoshishige, 6-1251 
loisy085@comcast.net
Membership Organizer 
Gary Malone, 6-2215 
gdmalone@asiasun-usa.com
Chief General Council Delegate 
Kurt Willcox, 6-5868 
kurtwill085@gmail.com
Chief Bargaining Delegate 
Johnny Earl, 541-337-6657 
johnnyearl59@yahoo.com
Newsletter Editor 
Jen Jones, 6-3412 
jenjones503@gmail.com

Local SEIU Staff
Coordinator 
Norma Martinez-HoSang 
office: 541-342-1055, ext. 308 
martinezhosangn@seiu503.org
Organizers 
Mariko Yoshioka 
office: 541-342-1055, ext. 301 
mobile: 541-525-0057 
yoshiokam@seiu503.org
David Pinsonneault 
office: 541-342-1055, ext. 359 
mobile: 508-496-5329 
pinsonneaultd@seiu503.org

Note: Photos this issue by Kurt Willcox.

Staff Changes
Membership Organizer

Gary Malone, Immediate Past Pres-
ident, was voted in as Membership 
Organizer to fill the vacated position, 
effective September 23, 2015.

Dorothy Attneave, a 30-year UO 
employee, spoke to you quite elo-
quently yesterday during Public Com-
ment about her experience in a small 
African village. There they see bar-
gaining over goods and services as a 
social relationship, not an opportunity 
to try to gouge the other party. If the 
universities would approach our con-
tract bargaining as an opportunity to 
strengthen the relationship between 
administration and classified workers, 

it would make a world of difference. 
Such an approach would be especially 
helpful during times of difficult eco-
nomics. I know the UO doesn’t bar-
gain with us alone, but the UO could 
be instrumental in changing the way 
bargaining occurs by encouraging the 
other schools to make building stron-
ger relationships with employees a bar-
gaining goal. 

You also heard from Randy Mc-
Cutchen during Public Comment yes-
terday who spoke about low pay and 
the tenuous financial situation of many 
classified workers. I think it’s import-
ant to understand exactly what he was 
talking about.

Dorothy Attneave, Member, UO 
Employee of 30 Years

Make UO Great ...

as a fellow trustee who is looking out 
for the best, long-term interests of this 
university.

There are two things that I know 
for sure about the great majority of 
classified employees on this campus:

1. They are deeply committed to 
the students here whether that 
involves feeding them, getting 
them signed up for their classes, 
or making sure that their campus 
looks beautiful.

2. They don’t feel the university 
respects them or the work they 
do. They may well have a good 
relationship with their supervi-
sors and like their jobs, but they 
overwhelmingly have the sense 
that nearly everything at the uni-
versity has a higher priority than 
they do. This point is firmly re-
inforced for us every two years 
when the universities come to 
the bargaining table and try to 
take away rights and benefits we 
have enjoyed for years and make 
economic proposals that will re-
duce our standard of living.

For example, when I represent-
ed UO employees in negotiations two 
years ago, the universities came in 
and proposed to completely eliminate 
long-standing protections employees 
had bargained to deal with layoffs and 
contracting out of their work. That 
wasn’t just hard bargaining; it was a 
demonstration of total disrespect and 
employees got the message.

Continued from Page 1
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We have about 1,800 classified 
employees at the UO.  Of those about 
1,360 work full-time. About 400 of 
the full-time employees (30%) work 
for less than $15 per hour. Half make 
less than $35,000 a year and two-thirds 
make under $40,000 a year. Recent 
data from the Economic Policy Insti-
tute indicates that a single adult in the 
Eugene-Springfield area needs $26,958 
a year ($13 an hour working full-time) 
to maintain a basic, decent standard 
of living—without any savings. If that 
single adult has a child, the cost jumps 
to $49,434. And for two adults the cost 
is $57,507. Clearly, a great number of 
full-time, UO classified workers are 
not in a strong financial position. And 
many of those who work part-time are 
likely in worse shape.

I’ve worked for the UO for just 
over six years. I think it might be use-
ful for you to know what has happened 
here financially for classified employ-
ees during those six years. 

On wages: We have earned 6.45% 
in cost of living raises. Unfortunately, 
the Portland Consumer Price Index 
has gone up 11.7%, so we have effec-
tively lost 5.25% to inflation.

On step increases: There were 
three years where we either had no 
step increases or where they were de-
layed six months. For a worker earn-
ing $2,300 per month, that’s a loss of 
$2,760. For a worker earning $2,700 
per month, that’s a $3,240 loss. And the 
worker who earns $3,200 per month 
lost a total of $3,840.

On furlough days: We had fur-
lough days (mandatory days off, with-
out pay) four out of those six years. 
Classified employees lost anywhere 
from 15–27 work days depending on 
their salary range. Workers earning 

$2,300 per month ($27,600 per year) 
lost 15 days or about $1,593 (near-
ly 70% of one month's pay). Those 
earning $2,700 per month ($32,400 
per year) lost 21 days or about $2,617  
(nearly 97% of one month's pay). And 
workers who earned $3,200 per month 
($38,400 per year) gave up 25 work-
days or about $3,693 (more than one 
month's pay).

On health insurance: Six years 
ago, our health insurance premium 
was fully paid, but for the last four 
years we’ve been paying 5% of the cost. 
The current composite rate is $1,313 
per month, which means on average 
classified workers are paying about 
$65 a month for insurance. Over four 
years, we’ve each kicked in on average 
about $3,120—and that’s just for the 
premium (21–29% of one month's pay 
for the above earnings). I haven’t in-
cluded the added costs of co-pays, de-
ductibles, and benefit changes.

To summarize, classified work-
ers by and large start out with a very 
strong attachment to the UO and its 
students. But they worry deeply about 
their job and financial security—with 
good reason—and they feel disrespect-
ed and very low on the university’s list 
of priorities.

I think the recent contract settle-
ment, though not the process by which 
we achieved it, is a positive develop-
ment. I urge the Board and adminis-
tration to find ways to reinforce this 
positive direction, to strengthen your 
relationship with classified workers. It 
will take time to dispel long-standing 
doubts and fears, but our university is 
making new beginnings in other areas 
, so you really ought to consider care-
fully how you can do the same here. I 
think such a path will bear long-term 
rewards for the UO—if we choose to 
pursue it.    

Take Your Vacation
By Dorothy Karstrom, Member

This advice isn’t for everyone, a 
lot of people have no issues about 
taking vacations. Some of us, be-
ing workaholics or trying to keep 
to a budget, like myself, need some 
prodding.

It is reasonable to feel over obli-
gated at work. Many factors add to 
this: People pleasing, the American 
Way, the comfort in putting in the 
8-hour day… And then, the high 
unemployment reminds us we are 
lucky to have jobs. Personal feelings 
of guilt if you call in sick or take any 
time off; the sense that maybe you 
don’t deserve it.

I had to use my vacation hours 
for medical issues, but finally built 
up enough vacation time to take 
a week off. Then I had to convince 
myself I could afford it. I thought 
about it a lot, and decided since I 
have good credit to go ahead and 
do it. I went to the Bay Area for a 
week to visit my family. I didn’t re-
alize how badly I needed to disen-
gage from work,  and have a change 
of scenery. I had a great time and am 
very glad I went.

The bottom line is, I probably will 
always be in debt, that is a constant 
and a given. What is not constant is 
life itself. Right now I am here, my 
family is here, and it is a precious 
moment in time to visit while my 
twin granddaughters are 3, growing 
and achieving milestones. The awe-
some memories of spending time 
with family help get me through the 
rough times ahead at work.

Take your vacation while you 
can.    

... with Respect
Continued from Page 2
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~~~~~~~~~~~~~~~~~~Events Calendar ~~~~~~~~~~~~~~~~~~~~~~~~~
* Indicates past events

October
October 1st (Thursday) * 
Contract Ratification Meeting 
6:45am – 7:30am @ Lillis 
11:30am – 1:30pm @ Deschutes 160 
2:00pm – 4:00pm @ Bean West Conf.

October 7th (Wednesday) 
Oakshire Inspire Fundraiser 
All Day @ Oakshire Brewing Public 
House, 207 Madison St., Eugene

October 7th (Wednesday) 
Contract Action Team (CAT) Mtg 
Noon – 1:00pm @ EMU Oak Room 
Lunch provided

October 8th (Thursday) 
Executive Committee Meeting 
Noon – 1:00pm @ LISB Room 217

October 14th (Wednesday) 
Local 085 Membership Meeting 
Noon – 1:00pm 
@ EMU Gumwood Room

October 15th (Thursday) 
Strike Hardship Funds Committee 
Noon – 1:00pm @ LISB, Room 217

October 21st (Wednesday) 
Stewards Council Meeting 
5:00pm – 7:30pm @ LISB, Room 217 
Only Union Stewards may attend.

October 28th (Wednesday) 
Executive Committee Meeting 
5:00pm – 7:00pm @ LISB, Room 217

November
November 4th (Wednesday) 
Contract Action Team (CAT) Mtg 
Noon – 1:00pm @ EMU Oak 
Lunch provided

November 11th (Wednesday) 
Local 085 Membership Meeting 
Noon – 1:00pm @ EMU Gumwood

November 12th (Thursday) 
Executive Committee Meeting 
Noon – 1:00pm @ LISB Room 217

November 18th (Wednesday) 
Stewards Council Meeting 
5:00pm – 7:30pm @ LISB, Room 217 
Only Union Stewards may attend.

November 19th (Thursday) 
Strike Hardship Funds Committee 
Noon – 1:00pm @ LISB, Room 217

December
December 2nd (Wednesday) 
Contract Action Team (CAT) Mtg 
Noon – 1:00pm @ LISB, Room 217 
Lunch provided

December 9th (Wednesday) 
Local 085 Membership Meeting 
Noon – 1:00pm @ EMU Gumwood

December 10th (Thursday) 
Executive Committee Meeting 
Noon – 1:00pm @ LISB Room 217

December 16th (Wednesday) 
Stewards Council Meeting 
5:00 pm – 7:30 pm @ LISB, Room 217 
Only Union Stewards may attend.

December 17th (Thursday) 
Strike Hardship Funds Committee 
Noon – 1:00 pm @ LISB, Room 217

Come celebrate 
our new contract 
at Oakshire Brew-
ing's Public House 
(207 Madison St.) 
on Wednesday, 
October 7th!  This 
local brewery will 
donate $1 for ev-
ery pint sold on 

October 7th to the Strike Hardship 
Fund.  We avoided a strike this bar-
gaining session, but will be back at the 
table in only 16 months, and we need 
your continued support! Food will be 
available from the Oregon Wood Fired 
Pizza cart. Mark your calendars and 
come out for some good company, 
good brew, and good food!  (http://
oakbrew.com/blog/events)    

Strike Hardship
Fundraiser at Oakshire

Strike Hardship Fund
Bake Sale Report

The SEIU Local 503 Strike Hardship Fund 
Bake Sale on Tuesday was once again 

lucky to 
have great 
w e a t h -
er and 
the best 
of tasty 
b a k e d 
g o o d i e s ! 
T h a n k s 
to all the 
many peo-
ple who 
made & 
distributed 

posters, baked wonderful things, set up, 
broke down and staffed the table, took 
pictures, and most of all, those who came 
by and bought stuff!

We had fun at the table talking to cus-
tomers and potential customers; we raised 
$252.10 to add to the Hardship Fund in 
case bargaining for the economic reopen-
er in two years doesn’t go well.

Thanks Everybody!
In Solidarity, SEIU Local 503 Strike Hard-

ship Fund Committee    

Bake Sale Goodies going quick!

Frustrated by the bargaining pro-
cess?  Turn that frustration into ac-
tion by joining the Strike Hardship 
Fund and Member Needs Committee! 
We are seeking additional members 
to plan FUNdraisers and make mean-
ingful community connections. Con-
tact Chuck Theobald (541-346-0343, 
chuckt@uoregon.edu), Lydia Harlan 
(541-346-1826, lharlan@uoregon.
edu), or Dorothy Attneave (541-346-
2217, attneave@uoregon.edu) for a 
commitment-free informational meet-
ing to see if it's the right fit for you. 
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AFL-CIO Labor Day 
Picnic Photos

September 7, 2015

Picnic Crowd.

UO Representation at Picnic: Joe Henry (GTFF 
President 2014-2015), Theodora Ko Thompson 
(SEIU 085 President), Dorothy Attneave (UO 

Labor Choir Member), Mariko Yoshioka (SEIU 
503 Organizer), Lauradel Collins (UO Steward)

UO Community
Campus Tour

September 2, 2015 — Area Community 
Leaders Tour UO Campus

Randy McCutchen, Member, 
Speaks to the Tour.

My Experience with the Member Leadership 
Development Program (MLDP)

By Randy McCutchen, Member

Wow, what an overwhelming feel-
ing. I was standing in the parking lot 
of SEIU, looking at my new, new to 
me, car. Driving on a beautiful sunny 
morning, my phone went off. Some-
thing was going on and it must have 
been big. I was anxious to know what 
it is but I waited until I parked. 

We reached an agreement!
As I read through my emails it 

started to sink in. We did it. For just a 
moment everything was surreal.

If you had told me two weeks ago 
that I would be giving a press confer-
ence, a guided tour of the University 

of Oregon, and then be whisked off to 
Portland to help with a Rally at PSU, I 
might not have believed you. Especial-
ly if you had said that would be during 
my first week of my Member Leader-
ship Development Program (MLDP), I 
would not have believed you.

Due to the extended length of 
negotiations, my union exercised its 
right to pull a Shop Steward from their 
regular University of Oregon employ-
ment duties and allowed me to help 
with Union organizing activities. For 

me, I was offered opportunities I never 
thought I would receive. My voice was 
heard during negotiations. I stood up 
before the news camera and asked for 
fairness, respect, and dignity. I led a 
guided tour (see photo, bottom of this 
page) around the university that high-
lighted classified employees, their sto-
ries and why a fair contract is needed. I 
also spoke before the Board of Trustees 
to ask why we had to approach a strike 
authorization vote before receiving a 
fair contract offer.

I hope to always remember what I 
felt when I received news of the ten-
tative agreement, but I know I will 
always remember the people I met in 
the process. I am very proud of my 
achievements and involvement in the 
MLDP;  I really believe my involve-
ment made a difference. It is, however, 
working with all the amazing people 
I met—at the University of Oregon, 
Portland State University, our SEIU 
503 Member Resource Center, and the 
Oregon Institute of Technology—that 
I will miss the most.

If I had to pick the most important 
thing I learned in my month of orga-
nizing with SEIU, it is this: This is our 
union. It isn’t “the union,” it is “Our 
Union,” and we can only succeed if 
we take part. So I challenge you to get 
active, get involved, get informed, and 
participate in our union. Help us make 
OUR union, and OUR university sys-
tem something we can all be proud of 
again.

Randy    

Randy McCutchen, Member



Page 6

    SEIU Local 085 - University of Oregon - Local Focus - October 2015

http://local085.seiu503.org/

John Ahlen, Chief Steward 
International Affairs, 6-1422
John Anthony 
Campus Operations, 6-1527
Michael Barr 
EMU
Sara Clark 
EMU, 6-0848
Lauradel Collins 
Computer and Info. Science, 6-1389
Michael Drake 
Police Department, 6-2919
Johnny Earl 
Campus Operations, 6-2294
Gary Malone 
Campus Operations, 6-2215
Sue Martinez 
University Food Services
Michael Omogrosso 
University Housing, 541-525-5631
John Taylor 
UO Libraries, 6-1865
Chuck Theobald 
Lewis Neuroimaging, 6-0343
Theo Ko Thompson 
Admissions, 6-1301
Kirk Wilcox 
Campus Operations, 6-2188
Candice Woyak 
Campus Operations
Lois Yoshishige 
Business Affairs, 6-1251

University of Oregon SEIU Local 085 Stewards

Call the Local 085 Steward message line 
if you have questions about a work prob-
lem, possible contract violation, or need 
help with a disciplinary issue. Leave your 
name, phone number, and brief descrip-
tion of the problem.

Messages are collected daily. A steward 
will call you back.

UO Steward Hotline

541-346-0321

Current StewardsWeingarten Rights: 
Your Right to 

Representation
If, on any occasion, your boss or super-

visor calls you into a meeting and you be-
lieve that this meeting might reasonably 
result in discipline against you, you have 
the right to be accompanied in that meet-
ing by a union steward or representative 
of your union. Request your right to rep-
resentation if you are ever in a meeting in 
this situation.

Employee Privacy
Continued from Page 1

is investigating.
What do you do?

a. Try to supply as much aid and sup-
port for your classified staff as pos-
sible in their time of need.

b. Take the allegations seriously and 
take a sober look at the climate in 
your office.

c. Hack into your staff member’s 
email and monitor all of their in-
coming and outgoing communica-
tions for several months to make 
sure they aren’t saying anything in-
criminating about you.

If you answered (c), congratulations!  
UO has a job in administration for you!

This is exactly what happened here at 
the UO. An administrator, on the Union's 
radar for possible discrimination, took it 
upon themselves to become a one-person 
NSA and to actively spy on every word 
written and every person contacted by 
a classified staff member suspected of 
whistle-blowing.

Not only did they access the work-
er’s email without their knowledge or 
consent, but they did it while the work-
er was away on federally-protected leave, 
and continued to monitor the emails 
for months, even after the worker was 
back in the office. This surveillance only 

ceased when SEIU contacted departmen-
tal IT directly about the situation.

Let’s break down the technical details. 
What the supervisor did was have IT in-
stall a copy of the staff member’s account 
within their Outlook email application, 
so that they had complete and ongoing 
read and write access to every incoming, 
outgoing, and archival communication 
since the staff member had begun work-
ing in the department. The supervisor 
could delete emails, alter emails, or tam-
per with the documented record in any 
way they wished, with no oversight and 
no accountability.

Astonishingly, when we brought this 
to the attention of Human Resources, 
they said that it was no problem. There 
was nothing in existing UO policy to 
prevent supervisors from spying on staff 
member communications for months at 
a time, even during Union investigations. 
In their opinion, supervisors invading 
the privacy of staff members is just busi-
ness at usual.

So we then sent a copy of the email 
record from IT to UO Information Se-
curity showing in detail exactly how and 
where explicit UO policies were violated 
by this data breach (IV.06.01, IV.06.02, 
and IV.06.03 on policies.uoregon.edu). 
Information Security has yet to respond 
to our complaint.

Regardless of UO policy, the Collec-
tive Bargaining Agreement explicitly for-

bids this type of surveillance.  As Article 
59, Section 2, states: "The university will 
inform employees if it is using comput-
er monitoring. Notice will include what 
is being monitored and its intended use."

In the meantime, be careful what you 
write and who you write it to, because Big 
Brother is apparently watching.    
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Service Employees International Union
Local 503

Summary of Contract Changes in Higher Education Tentative Agreement

Article 21 Sec. 1 - COLAs Cost of Living Adjustments 2.25% (Dec. 1, 2015) and 2.25% (12/1/2016).
Article 22 - Steps Normal steps (no step freezes or delays).
Article 24 - Insurance •	 Protect Premium Share: Current 95% (Employer) -5% (Employee),or 97%-

3% (if employee selects the “least expensive plan available to them”).
•	 Progress	for	Part-Timers:	Full	Employer	Contribution	(Like	Unclassifieds)	

for employees with appointments of .75 FTE and higher; part-time subsidy 
–Letter of Agreement retained and updated.  

•	 Low-wage ($40 per month) subsidy: Continues, for workers at $2,885/mo or 
lower.	Not	disqualified	by	contractual	COLAs.

Article	20	–	Differentials •	 High	Work	Differential:	Up	from	$1/hr	to	$1.25/hr.
•	 Allow	a	shift	differential	exemption	for	employee-requested	“flexible	work	

schedule.”
Article 66 – I.T. Comp Plan Current Language (no change to base pay increase percentage).
Article 21, Section 
3—Selective Salary 
Adjustments

Selectives Salary Adjustments:
•	 Early Childhood Associate Teachers to SR 17 (2 ranges)
•	 Early Childhood Assistants to SR 12 (2 ranges)
•	 Elevator Mechanics to SR 33 (5 ranges)
•	 Paralegals 1, 2, 3 to SR 18, 22, 25 (3 ranges each)
•	 Mid-Level Practitioners to SR 35 (2 ranges)
•	 Campus Dispatchers to SR 15 (1 range)

Article 4 – 
Term of Agreement

Four-year term; re-opener with right to strike at two-year point. Reopener only 
for	“economic”	articles	20	(Differentials),	21	(Salary),	22	(Salary	Administration,	
i.e., step increases), 24 (Insurance), 39 (Personal Leave Days), 40 (Sick Leave), 
42 (Holidays), 66 (I.T. Comp Plan), Letters of Agreement on these articles, and 
Reduced Meal Costs Letter of Agreement.

Article 13 – 
Contracting Out

Current language (no take-aways).

Article 25 – Overtime •	 Current language (no take-aways). 
•	 Letter of Agreement: Overtime eligibility status change consistent with 

Federal regulations can occur at any time; previously limited to May of 
every year. Challenge procedure otherwise unchanged.

Article 47 – 
Vacation Leave

Employee transferring from one university to another will be entitled to either 
transfer vacation hours (in accordance with policy of gaining university) or 
receive cash-out of those hours.

Article	48	–	Layoff Current language, except for housekeeping changes (no take-aways).
Article 68 – Temp. Workers Temporary	workers	now	eligible	for	shift	differential

http://hr.uoregon.edu/hardship-leave-procedure
http://hr.uoregon.edu/hardship-leave-procedure
mailto:lmills@uoregon.edu
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