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INTRODUCTION TO
GENERAL COUNCIL
By Kurt Willcox, General Council Delegate
During August 4-6, more than 300 SEIU 503 members from all over Oregon converged on Albany to hold
our union’s 2016 General Council. We sent 11 elected
delegates from Sub-Local 085 to represent UO workers.
So what exactly were all these people up to? We’ll have
a report in next month’s Local Focus about the actions
that were taken at the gathering, but for now, here’s a
brief description of what General Council is all about.

WHAT IS GENERAL COUNCIL?
It’s the supreme governing body for SEIU Local 503.
It meets regularly, every two years in August and sets
the policies and direction for our union. It can also
amend our union’s bylaws and governing documents.

WHO ATTENDS GENERAL COUNCIL?
Each sub-local in the union, including ours at the
UO, elects delegates to represent it every two years. The
number of delegates is set by SEIU Local 503’s bylaws.

HOW DOES IT OPERATE?
General Council operates very much like a legislature. Sub-locals, delegates, and the union’s
Board of Directors propose resolutions that are
extensively reviewed by various General Council committees and then voted on by all the delegates. Learn more at http://www.503gc2016.org/.

WHAT ARE THE RESOLUTIONS ABOUT?
A typical General Council considers 40-50 resolutions covering a wide range of issues. This year,
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MEETINGS AND EVENTS
KEY

MEETING

SPECIAL

Stewards Council
Wednesday | August 17
5–7:30 p.m.
Lewis Integrative Sciences 217
Only stewards, please.
Strike Hardship Fund Committee
Thursday | August 18
12–1 p.m.
Lewis Integrative Sciences 217
Executive Committee
Wednesday | August 24
5–7 p.m.
Lewis Integrative Sciences 217
Contact Action Team
Wednesday | September 7
12–1:30 p.m.
Erb Memorial Union
Alsea River Room
Lunch With UO Board of Trustees
Thursday | September 8
12–1 p.m.
Ford Alumni Center
Contact Amanda Hatch
ahatch@uoregon.edu
Include your
• name
• department
• phone number
• years of
• classification
service.
Lunch will be provided. Board members
want to know how you view your work
and feel about it, the UO and the board.
Local 085 Membership
Wednesday | September 14
12–1 p.m.
Erb Memorial Union
Cedar and Spruce rooms
Lunch is provided. All members welcome.
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NETWORKING, EDUCATION SIGNIFICANT COMPONENTS OF GATHERING
delegates considered the approach SEIU Local
503 will take on raising the minimum wage to
$15/hour, dealing with Oregon’s housing crisis,
addressing climate change, and working together
with other groups on common policy matters.
They debated whether we should try to organize
workers who can’t bargain a contract with their
employer, but who want a voice in their workplace. Delegates discussed whether our union
should look into establishing a non-profit organization that could pursue grant funding and work
on issues not directly related to collective bargaining. They also reviewed proposals to change
the way sub-locals like ours receive union funds
and pay expenses, add positions to the statewide
board of directors, update our union’s purpose
statement, and even to redefine what our sub-locals are called and how they are designated.

DOES ANYTHING ELSE HAPPEN AT GENERAL COUNCIL?
Lots! The main thing is the opportunity we
all have to meet and work with members from
other parts of our union. We are a diverse group,
as the accompanying review of our membership
shows. There are always a variety of workshops
offered on union-related topics and we get to
hear from key political and union speakers,
such as SEIU International President Mary Kay
Henry. General Council also kicks off election
season for our statewide officers and Board of
Directors, so there are speeches and informal
meetings where delegates get to question and
learn about the candidates. That’s particularly
important this year, since we will be electing a
new SEIU Local 503 Executive Director this fall.

HOW IS SEIU LOCAL 503 BOARD OF DIRECTORS INVOLVED?
The 51 members of our Board of Directors are
elected both on a geographic basis (e.g. Lane
County area) and by sector (e.g. higher education). Theodora Ko Thompson is a director from
our geographic area. This group meets about eight
times a year and is responsible for carrying out
the policies and direction established by General
Council. Learn more at http://www.seiu503.org/.
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SEIU LOCAL 503 SUB-LOCAL 085 DELEGATES
TO ATTEND 2016 GENERAL COUNCIL
ҾҾ Lauradel Collins (Chief Delegate)
ҾҾ Kurt Willcox
ҾҾ Johnny Earl
ҾҾ Jimmy Murray
ҾҾ Dorothy Karstrom
ҾҾ Faith Wellman
ҾҾ Zachary Benedict
ҾҾ Jason Stone
ҾҾ John Taylor
ҾҾ Louie Vidmar
ҾҾ Liz Hahn
ҾҾ Theodora Ko Thompson (Local
503 Board of Directors)

SEIU LOCAL 503: WHO WE ARE
SEIU Local 503 started out as an association of Oregon state employees that
included supervisors and managers.
From there it evolved into a labor union
for classified public employees (Oregon
Public Employees Union—OPEU). Now
we are a 70,000-person labor union, we
belong to SEIU (Service Employees International Union), and we represent
both public and private sector workers.

30,000
22,100
5,200
3,400
3,300
3,000
2,000
900
600
70,500

State Homecare Workers
State Workers (35 agencies)
Higher Education (7 schools)
Local Government (21 units)
Nursing Home Workers
Child Care Workers
Adult Foster Home Workers
Private Non-Profit (8 units)
Private Homecare Workers
Total
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BALLOT MEASURE 97 IS “A BETTER OREGON”
by Kurt Willcox, General Council Delegate
The Secretary of State’s office
confirmed June 6 that IP 28,
the “A Better Oregon” initiative,
qualified for the November
ballot. Now called Ballot Measure 97, voters' approval would
require corporations with
more than $25 million gross
sales in Oregon during a single
year to pay a 2.5% tax on those
sales beyond that amount.
Currently, corporations with
$25 million in gross sales pay a
minimum tax of $30,000, a tax
rate of 0.12%. Those that gross
$100 million or more in sales
(no matter how much more)
pay a minimum tax of $100,000.
That’s a tax rate of 0.10% and
even less for corporations that
gross more. If voters approve
Ballot Measure 97, those corporations, who are participants
in the Oregonian community,
are to assume a share of the tax
burden that is closer to their
fair share. The money should
be used to improve our education system, make health
care more affordable, and
expand services for seniors.
A corporation with $40 million in gross sales, for example,
would pay $405,000. That’s only
a 1.0% tax rate and the result
of the $30,000 minimum tax
plus $375,000, which is 2.5% of
gross sales beyond $25 million.
A corporation that grosses
$80 million would pay $1.4 million. That’s a 1.8% tax rate, the
result of the same formula, except 2.5% of gross sales beyond
$25 million is more in this case.

A corporation with $120
million in gross sales would pay
$2.4 million, a 2.0% tax rate and
the result of the same formula.
Oregon’s non-partisan Legislative Revenue Office estimated
that about 1,000 corporations
out of the more than 400,000
registered Oregon businesses
are to be affected. Only about 50
of these corporations will pay
half of the nearly $3 billion per

Ballot Measure 97
is not a sales tax. It
will likely have little
impact on consumer
prices, and it will
have no effect on
the taxes paid by the
overwhelming majority
of Oregon businesses.

year the measure is expected to
raise. They are mostly large and
out-of-state corporations like
Walmart, Comcast, Monsanto,
and Bank of America who generate well over $100 million in
gross sales each year in Oregon.
Their operations are regional or
national in scope, so the great
majority of them will maintain
a uniform pricing strategy and
not pass on price increases to

only their Oregon customers.
As measured by the Anderson Economic Group, Oregon is
last among all states in effective taxation of businesses. The
Oregon Center for Public Policy
documented that the portion
of income tax revenues paid
by corporations dropped from
18.5% during the mid-1970’s to
6.7% now. If we don’t change
our tax structure, the corporate
share of the Oregon income
tax burden will drop further to
4.6% in the next seven years.
While passing Ballot Measure 97 will significantly
improve the fairness of our
tax system, it will still leave
Oregon ranked in the bottom
half of states. Oregon's effective business taxes would still
be less than those of California, Washington, and Idaho.
Ballot Measure 97 is not a
sales tax. It will likely have little
impact on consumer prices,
and it will have no effect on the
taxes paid by the overwhelming
majority of Oregon businesses.
Passing Ballot Measure 97
will improve our chances for
success in higher education
wage and benefit negotiations
next year, will allow the UO
to grow and improve without
having to rely on big tuition
increases, and will literally
make it possible for us to create
A Better Oregon. Among the
many important election campaigns our union will be engaged in this fall, please make
time to help out on this one.
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IN
FOCUS
Read In Focus, a question-and-answer series to learn
about the people who are members of the Service Employees
International Union Local 085.

LOIS
YOSHISHIGE
Lois Yoshishige joined our union
31 years ago and is chief contact.
She drums with Eugene Taiko.

Questions by
Aaron Montoya, editor
Which job do you do?
I do clerical work in the
business office in Oregon Hall,
specifically in student loan collections. I talk to students and
their parents, and yeah, I'm the
front counter person for folks
wanting to talk about past due
collections; I refer them to others who can get in to talk about
that with them in more depth.
Tell me about your union
involvement.
I've been involved as a general council delegate, as a steward, as a local president and
chief contact. Yeah.
When did you first get involved?
I signed up as a union member right away when I started
working here in 1985. I think
I became a steward in 1987
after the strike, because the
strike was very exciting. Not,
you know, losing pay, but to
do something together, collectively, with other workers on
campus, to stand up for workers' rights. I found that really
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exciting and very empowering,
yeah. I was impressed with how
much we could do. Yeah, how
much we could win, and how
joyful it is to do this together.
Did you have any experience
with unions or any perception of
unions before that time?
My mother was in a union.
She was a teacher in Hawaii.
That's why I signed up for union
membership right away, because that's what you do. That's
what I learned from her.
I see, so your Mom encouraged you. Do you think she
would have expected you to join
the union?
Maybe, but it's more like she
was proud of me. Both my Mom
and Dad were proud of all the
union work I did.
Great. So your parents were
in Hawaii, and that's where you
were born?
Yeah, in Waipahu. I mention
that because that used to be a
sugar cane plantation town and
there was a strike there, also.

Yeah, so, it's in your cultural
DNA to stand up for your rights?
Yes. Yes. Yes.
That's excellent. What else
about the union? What else do
you want to talk about with our
members? What do you think is
important?
I just think it's important to
stick together, on whatever it
is. For example, our business
office is moving to the Thompson Center sometime in the
fall, and I organized the people
in my office to take a survey of
the classified [employees] in
our office and compile data on
our concerns. We developed
a campus-wide survey, which
we're gonna see if the director
approves of, and then we have
gotten some changes that we've
asked for. We've gotten their notice that this is something that
is of concern to us. Even though
a lot of us have mixed feelings
and reservations about moving
and how that's gonna affect the
service we're able to provide to
our customers, I feel good about
having made the effort, and it
was not just me that spoke up
to management and got others
in our department involved. I
think for me that counteracts a
feeling of—how should I say—
having to be a worker bee that
has to obey (laughs)…When we
can come together and push
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back…not only for the good of
the worker, but for the good of
the university as a whole, then
we make a difference, and I've
seen that over and over again.
So what I hear is essentially that it's important to stick
together…because it gives us
agency, right?
Right, and, how should I
say—that our voice and our
being in charge of this situation
is just critical to the well-functioning of this university. You
think management is gonna be
able to do what we do, or know

what we know? That is not their
job, you know, so they're relying
on us. We have what it takes, but
we're so conditioned in our role
to think that we're not as good
as we are, not as powerful as
we are, you know. We are smart
people who run this university,
you know.
So, we've covered your university life a little bit, we've covered
your union involvement and
why you think that's important,
so what else is there?
I play Japanese taiko drum
with Eugene Taiko, local group,

more than twenty years, and
we just performed the past two
days for the library systems…It
was fun to bring our Japanese
culture to all the young people.
Wow! I don't know anything
about taiko drumming.
Well, these are kind of like
barrel-like drums with broom
stick handle-like sticks. There's
like choreography and you're
moving and it's a lot of good exercise. That's what the theme of
the library performances were,
was something about health
and exercise or something.

MEMBERS CELEBRATE, BOND OVER ICE CREAM

People gathered near
the Pioneer Mother
statue near the heart of
campus July 13 to meet
fellow members and
eat sandwiches and ice
cream. 085 President
Theodora Ko Thompson, right, spoke of a
recent win on behalf
of UO food service and
housing workers.
A aron Montoya
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NOTES FROM THE STEWARDS COUNCIL

SLOUCHING TOWARDS WEINGARTEN
by John Taylor, chief steward
Don't get caught without your steward in a disciplinary meeting. You have a
right to representation and
to know up front if you may
need it. Here’s the deal.
The moment that a worker reasonably suspects that
disciplinary action could
occur during a meeting with
management or Human Resources or that the meeting is
a tool for managers to lay the
groundwork for future discipline, the worker has the right
to request that a union steward represent the worker. This
is called a Weingarten right,
named after the U.S. Supreme
Court case that established it.
Whether a meeting is a
Weingarten meeting or not is a
subjective test. If the employee reasonably suspects that
discipline could potentially
occur as a result of the meeting, then that employee has
the right to invoke Weingarten
immediately, even if the meeting is already in progress.
Examples of meetings
that typically meet the Weingarten criteria are
• “investigatory” meetings,
• “fact-finding” meetings,
• meetings in which employees are asked to be
“witnesses” or offer “testimony” regarding the
activity of other employees,
• and any meeting in
which HR is involved.
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The last point is crucial—any
time you are asked by a manager to attend a meeting with HR,
you have a reason to assume
potential discipline and should
invoke Weingarten immediately. If your managers don't tell
you that HR representatives
will be at the meeting and they
are, you should definitely state

Unless a manager
states in writing
that no discipline
will result from the
meeting, there is
always a chance for
a gear-shift from an
“informal chat” to a
Letter of Clarification
or similar predisciplinary actions

your Weingarten right and ask
that the meeting be postponed
until you can arrange for your
union steward to represent you.
Even if your manager assures
you that the meeting will not
be disciplinary, do not assume
that the meeting will not be
disciplinary! The test is again
subjective—you the employ-

ee are the authority, and you
decide which is a Weingarten
meeting and which is not.
Unless a manager states in
writing that no discipline will
result from the meeting, there is
always a chance for a gear-shift
from an “informal chat” to a
Letter of Clarification or similar pre-disciplinary actions.
Many times, managers won’t
tell you any of this. Many times
it is because they don't know
about it. The onus, unfortunately, is on the employee to explicitly invoke their Weingarten
Right. Here is the invocation: “I
request to have a union representative present on my behalf
during this meeting because
I believe it may lead to disciplinary action taken against
me. If I am denied my right to
have a union representative
present, I will refuse to answer
accusatory questions and any I
believe may lead to discipline.”
Speak these words (or words
to this effect) and request that
the meeting be postponed
until a steward is present to
represent you. Call our Steward Hotline by dialing 541
346 0321 and leave a message
containing your name, department, position, and a brief
summary of the issue. A steward should contact you within
48 hours. If you do not receive
a response within this time,
you can email me directly.
john.taylor.seiu503@gmail.com
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CALL YOUR STEWARD FOR HELP
541 346 0321
Please leave your name
and phone number so a
steward can call you.
Call for help with
ҾҾ a work problem,
ҾҾ possible contract
violation or
ҾҾ a disciplinary issue.

Admissions..............................................................Theodora Ko Thompson
Business Affairs Office........................................Lois Yoshishige
Campus Operations.............................................John Anthony
Campus Operations.............................................Johnny Earl
Campus Operations.............................................Gary Malone
Campus Operations.............................................Randy McCutchen
Campus Operations.............................................Kirk Wilcox
Campus Operations.............................................Candice Woyak
Computer and Information Science.................Lauradel Collins

USE YOUR RIGHT TO
REPRESENTATION
If your boss or supervisor calls you into a
meeting that might
reasonably result in
discipline against you,
you have the right to
be accompanied in that
meeting by a union
steward or representative. Don't participate,
and state out loud that
you want a steward.

Educational and Community Supports............Marty Hurst
Erb Memorial Union.............................................Michael Barr
Erb Memorial Union.............................................Dave Villalobos
Human Resources.................................................Lisa Wimberley
International Affairs.............................................John Ahlen
Lewis Center for Neuroimaging........................Chuck Theobald
Office of the Dean of Students.........................Julia Havens
Police Department...............................................Steven Barrett
Police Department...............................................Adam Lillengreen
University Housing...............................................Joe Black
University Housing...............................................Michael Omogrosso
University Libraries..............................................John Taylor

THANK YOU

Thank you to our dedicated stewards; they are an
amazing group who truly
care about employees and
work hard on our behalf.
John Ahlen
John Anthony
Michael Barr

Steven Barrett
Joe Black
Lauradel Collins
Johnny Earl
Julia Havens
Marty Hurst
Adam Lillengreen
Gary Malone
Randy McCutchen

RECOGNITION OF
MEMBERS, FRIENDS
Michael Omogrosso
John Taylor
Chuck Theobald
Theodora Ko Thompson
Dave Villalobos
Kirk Wilcox
Lisa Wimberley
Candice Woyak
Lois Yoshishige
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