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NOON
TUESDAY
MAY 9

RALLY AT JOHNSON HALL

Meet your co-workers at Johnson Hall at noon Tuesday, May 9 to show President Schill and
administrators how many of us need a fair contract—despite the state budget. Let's make our
voices heard. We need our healthcare costs to stay steady and our compensation to increase.
We need a fair contract—let's harness our collective power and say it together!
Food to be available under
a tent near the Pioneer
Father statue, directly
across 13th Avenue from
Johnson Hall

ҾҾ Meet the team of
people who bargain on
your behalf
ҾҾ Hear about the latest
bargaining session

PURPLE UP! MONDAY AND TUESDAY, MAY 8–9
Wear your purple SEIU t-shirt or purple clothing
Monday and Tuesday, May 8–9 to show your
support for a fair contract and our hard-working
bargaining team members.

CONTRACT NEGOTIATIONS AT UO
MAY 8–9, HELP US TELL MANAGERS
“NO TAKEAWAYS!”

ҾҾ Learn about the
member-driven
bargaining proposals
and why we made them

STAY INFORMED AND CONNECTED
Contact SEIU UO Organizer
Evangelina Sundgrenz to get
connected and receive email

Evangelina Sundgrenz
sundgrenze@seiu503.org

By Johnny Earl, chief bargaining delegate and VP
The pace of contract negotiations is picking up. The
university bargaining team won’t be giving us a true
economic proposal until May 12, but some of our key
issues will be on the table when negotiations come to
the UO campus May 8–9. We’ll bargain over health
insurance and the six percent PERS retirement pickup,
as well as several selective salary increases.
Our SEIU Bargaining Team scheduled a rally

BARGAINING CONTINUED ON PAGE 2

Local 085 Monthly Meeting
Wednesday, May 10
Noon–1 p.m.
Erb Memorial Union
119 Diamond Lake Room
Lunch is provided.
ALL MEMBERS WELCOME
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SEIU 503 LEADERS SAY VOTE TO CHANGE CORPORATE STATUS A WIN
By Steven Demarest, SEIU 503 president
SEIU 503 members voted overwhelmingly—
by 91 percent of ballots cast—to reject a
Freedom Foundation attack on our union and
their personal privacy by changing their union’s
corporate non-profit status.
“To me, this vote was not just about standing

with my union, but standing up for myself,"
SEIU 503 member Natalie Jackson said. "As a
child care provider, the idea of random people
and groups having access to my home address
is beyond unacceptable—it’s downright scary.

CORPORATE STATUS CONTINUED ON PAGE 3

BARGAINING CONTINUED FROM PAGE 1

UNIVERSITIES REJECT INEXPENSIVE PROPOSALS BY UNION, DESPITE STATE BUDGET
at Johnson Hall for noon
Tuesday, May 9 to remind those
managers that we will resist
efforts to reduce our wages
and benefits. During April
bargaining, the management
team has stressed the
universities’ bleak financial
situation. That didn't come as
a surprise to the union team,
because the universities do a
good job telling their side of
the story through emails and
news articles. After increasing
tuition 9-10 percent for resident
students throughout the state,
the universities point to labor
costs as the problem.
Last time I checked,
salaries for people who are
administrators were much
larger than wages for people
who are classified workers,
and the cost of labor for the
universities includes everyone
working here, administrators
and managers alike. During the
past decade, the universities’
spending on salaries for Officers
of Administration nearly
doubled. Presently, there are
almost as many OAs as there
are classified workers and their
salaries are much larger.
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I fully expect that when we
get the economic proposal from
the universities' bargaining
team, it will include significant
takeaways. That is in spite of
our union’s inexpensive noneconomic proposals, which
took into account the state
budget problem.
For example, we proposed
extending the period during
which classified workers can
schedule our Governor's Day
off, so it’s on par with the policy
for OAs who can take their time
off through the end of January.
Management said, “No.”
They rejected our proposal
to raise the control point on the
salary plan for the Information
Technology job classes. Our
proposal would allow IT
workers to get a deserved salary
increase once they hit their
competency levels, but again,
management said, “No.”
Neither of these plans—
coordinating scheduling and
ensuring that wage increases
occur in a timely manner—
would cost the universities
anything. In a year when there
isn’t a lot of money available,
the pattern of rejecting our

non-economic proposals is
extremely disturbing.
Of course, managers still
want to charge our low-wage
food service workers for the
meal they currently get for free
during their work shift. The
time has come for us to tell
university administrators we’re
not interested in reducing our
wages and benefits.
Join us on the stairs of
Johnson Hall Tuesday, May 9
at noon, and lend your voices
to our effort to win a fair
and equitable contract. Our
resistance needs to start right
here and now.
I urge every classified worker
to ask yourself—why do I work
here? It can't be for wages alone.
Health benefits and a decent
retirement plan are important
to all of us—those things are
under attack now. Are you going
to stand by and let managers
take away our compensation
without a fight?
We fought to secure our
wages and benefits. I’m
prepared to stand up to defend
them, and I know you are, too.
I’ll look for you at Johnson Hall
Tuesday. Stronger together!
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CORPORATE STATUS CONTINUED FROM PAGE 2

EFFORTS BY ANTI-UNION GROUP FAILED, VOTER TURNOUT NUMBER HISTORIC
I’m thrilled that we stood
together as union members
and made a stand to protect
our privacy.”
The Freedom Foundation
is an anti-union group based
in Washington state that
is trying to obtain union
membership lists. They hope
to influence members to
vote against the fair share
fee that union-represented
workers pay. Using paid ads,

“alternative fact” editorials,
podcasts and multiple radio
show appearances, the
group encouraged SEIU 503
members to vote against our
own self-interest for weeks.

VOTE TALLY

ҾҾ Yes .  .  .  .  .  .  .  .  . 6,661
ҾҾ No  .  .  .  .  .  .  .  .  .  . 573
ҾҾ Invalid  .  .  .  .  .  .  .  .  . 53
ҾҾ Provisional . .  .  .  .  . 206
ҾҾ Total valid ballots . 7,287

We believe this is the
largest vote turnout in our
union's history.
The restated articles of
incorporation were filed
with the Secretary of State
after the vote. Sisters and
brothers, SEIU 503 is, at this
moment an unincorporated
association, governed by its
own documents and labor
union regulations.
We made history.

MAY 17 FUNDRAISER FOR STRIKE HARDSHIP FUND AND MEMBER NEEDS
Any time Wednesday, May 17 bring this flyer to the Erb Memorial Union Panda Express,
and the Strike Hardship Fund will get 20 percent of what you spend on lunch or dinner!
ҾҾ Have a meeting that day? Consider meeting at Panda Express, or take it to go—as long as
you show the flyer we will receive 20 percent.
ҾҾ If you like to use their online ordering system, just enter the promotional code printed on
the flyer during checkout, and we’ll get credit.
ҾҾ Tell your friends! Treat yourself and help your union at the same time!

SEIU UO WISHES YOU AN EXTRA TASTY LUNCH WEDNESDAY, MAY 17!
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IN
FOCUS
In Focus is a question-andanswer series with people who are
members of SEIU 503–085 UO.
Questions by
Aaron Montoya, editor
Please introduce yourself.
My name is Jason Stone.
I am a Public Information
Representative and strategic
communications and writing
specialist. I have a foot in two
camps at the UO—I work under
the administrative aegis of
University Communications,
and UO Libraries is my client.
My worksite is a cubicle in
Knight Library.
What does the union mean to you?
Through collective
bargaining and grievance
procedures, our union is the
instrument of workplace
democracy, fairness, and
bottom-up accountability at
the University of Oregon. I also
like to think that our union can
serve as a needed standardbearer for the value and
importance of organized labor
in the American workplace.

JASON STONE
Jason Stone enjoys recreating
outside, good food and old books.
He believes in unions' power to
create equity for all people. Stone
is a strategic communicator who
specializes in writing.
Martin Luther King, Jr. said,
“The labor movement was the
principal force that transformed
misery and despair into hope
and progress. Out of its bold
struggles, economic and
social reform gave birth to
unemployment insurance, oldage pensions, government relief
for the destitute and, above all,
new wage levels that meant not
mere survival but a tolerable life.”
[Emphasis mine]
Dr. King said that during
1965. Half a century later,
during 2015, the Social Security
Administration reported that of
all American workers per year:
• 37% earned less than $20k
• 50% earned less than $30k
• 62% earned less than $40k
• 71% earned less than $50k
The federal poverty level

for a family of four is $24.3k—
by Dr. King’s standard of a
“tolerable life,” that seems an
unconscionably low figure—
and yet almost 40% of all
American workers bring home
less than $20k per year. If you
worked a full-time job for $10
per hour all year, you would
make approximately $20k. That
makes evident the poor quality
of the jobs we produce with
our 21st century economy. For
the long-term viability of our
society, we need to do better.
Beyond the UO and the union,
what is Jason Stone all about?
• Gardening
• Gourmandizing
• Aquariums
• Hiking
• Camping
• Fishing
• Mushroom gathering
• Drawing and painting
• Dog walking
• Collecting, reading old books
• Eclectic taste for
good music
• Boat trips and train rides
• Seahawks football
• Thrift store scores

CALL YOUR STEWARD FOR HELP
Please leave your name and phone
541 346 0321 number for a steward to contact you.
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THANK YOU

Thank you to Kurt Willcox for his dedication to
the work of the University of Oregon Board of
Trustees. He represented classified workers and
our voices well. We appreciate his ceaseless
contributions, tireless effort and dogged resolve
to achieve equity for all people, especially UO
workers. Thank you, Kurt.
Thank you to folks who lobbied state legislators
in Salem during February to tax Oregon
corporations fairly.
Johnny Earl
Theodora Ko
Thompson
Kurt Willcox
David Pinsonneault

Barbara Kellogg
Zach Benedict
John Taylor
Jason Stone

Volunteers
Johnny Earl
Barbara Kellogg
Kurt Willcox
John Taylor
Theodora Ko
Thompson
James Jacobson

WHO DO YOU WANT TO RECOGNIZE?
We are proud of our people and
our union. Who do you want to see
thanked and recognized in the Local
Focus newsletter? Send your thanks
and praise of SEIU UO members
and friends to the editor to include.
seiu085editor@gmail.com

Thank you to Dorothy Attneave and the people of
the SEIU UO Labor Choir and the volunteers who
set up a booth and engaged people during the April
15 Tax Day Rally and March in Alton Baker Park.
Labor Choir
Lois Yoshishige
TK Landazuri
Janny Lau
Linda Sappington
Jani Scallion
David Landazuri
Jane Brubaker
Dorothy Attneave

RECOGNITION OF
MEMBERS, FRIENDS

Thank you to folks who volunteered
to engage people about labor issues
at our SEIU UO booth on the Erb
Memorial Union terrace April 25.
Lydia Harlan
Kurt Willcox
Jane Brubaker
Nicole Nelson
Lynn Harrell

James
Jacobson
Jason Stone
Dorothy
Attneave

Join the fun at our booth on the EMU
terrace May 9 and again May 17.
Contact Dorothy Attneave to sign up.
attneave@uoregon.edu

SEIU UO LABOR CHOIR, MEMBERS GEAR UP FOR RALLY
The Labor Choir performed at an April 12 meeting.
From left is: David Landazuri, Linda Sappington,
Jani Scallion, TK Landuzari, Dorothy Attneave,
Janny Lau, Jane Brubaker and Lois Yoshishige.

SEIU UO President Theodora Ko Thompson talks
about union actions during a regular meeting April
12; it is held monthly in the Erb Memorial Union.
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