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Your Priorities are 

Our Priorities 
Looking Ahead to Bargaining: 

What to Expect & How You Can Help 

By Johnny Earl, 085 Chief Bargaining Delegate 

As the New Year has started to settle in our Contract negotia-
tions with Management are on the horizon. On February 28 
we are planning on meeting with Management to give them 
our opening proposals. 
 
The Union Bargaining Team has been going over the Bar-
gaining Surveys you filled out last fall, narrowing down topics 
that you wanted us to address at the Bargaining Table. After 
only receiving a 2% Cost of Living Increase over the past two 
years, it shouldn’t come as a surprise to most of you that 
wage increases are at the top of the list. 2% wasn’t much 
when the statewide average Cost of Living increased some-
where over 2% per year during the same time period. 
 
Keeping our healthcare and pension plans stable with no in-
creases also rose to the top when we asked you, the Mem-
bers to identify priorities for our Bargaining. Your priorities are 
our priorities. More details coming soon. 
 
The recent Governor’s proposed budget wasn’t very helpful 
to our fight for an equitable Contract, although there may re-
lief in sight. With a majority-Democrat Senate and House in 
Salem, we are hoping to see legislation for an increase in 
corporate tax to help finance our education system in this 
state. (Continued on Pg.2) 
 

http://seiu503.org/member_news/seiu-launches-the-united-for-a-better-oregon-bargaining-campaign/
http://seiu503.org/member_news/seiu-launches-the-united-for-a-better-oregon-bargaining-campaign/
http://seiu503.org/public_news/governor-announces-budget-proposal-what-seiu-members-need-to-know/
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If they pass legislation for more revenue, most of the new mon-
ey projected will only help curb tuition increases, which still 
doesn’t insure us a fair-wage contract. It will take each one of 
us to remind our legislators that we need more revenue ear-
marked directly into the Universities system for us to get a fair 
contract. 
 
It’s sad that each and every other year, it’s the same fight. For 
a change, the universities and the unions are on the same 
page in Salem. We both recognize the value that higher edu-
cation brings to our communities: stable economies, fair-
paying jobs and advancement opportunities for our kids. 
 
Please plan to join me and other higher education workers 
from across Oregon at the State Capital in Salem for one of 
our 2019 Lobby Days: February18 to support our schools, May 
8 for Higher Education Day with the UO, and May 20 for the 
SEIU Take the Capital for Revenue Rally. 
  
See you there, 
 

Johnny Earl 
Chief Bargaining Delegate 

SEIU Sub-local 085 

I'm Stephanie Prentiss and I have been working in the Business Office at 

the UO for 18 years, very proud of the service that I provide in working 

directly with students and their families on a daily basis to help them 

reach their goals without falling into the debt crisis of student loans. 

In October of 2013, our department went through a reorganization, and 

it was clearly that layoffs were coming soon. We started talking among 

ourselves, the classified staff, about how to go trough this reorganization 

without loosing the staff that we currently had.  

With the support from SEIU 503 and my department steward, I learned 

how to be part of this conversation and be equal at the table with man-

agement to find a longterm solution. I learned I could do all this without 

been afraid of losing my job. We solved the issue without losing staff and 

continue providing the services to help students succeed. I was very im-

pressed by the work that stewards put into this effort, but more im-

portant was the learning experience that helped me see the importance 

of working under union contract protection. 

 I became an active, participating member with SEIU in 2016, when one 

of my union-active coworkers reached out to me to explain the im 

My Union Story:  
Stephanie Prentiss, Vice President and Secretary of SEIU 085 

https://www.oregonlive.com/opinion/2019/01/opinion-lawmakers-must-consider-our-entire-education-system-to-increase-opportunities-for-oregonians.html
https://www.oregonlive.com/opinion/2019/01/opinion-lawmakers-must-consider-our-entire-education-system-to-increase-opportunities-for-oregonians.html
http://seiu503.org/2019lobbydays/
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More CATs Needed 

CAT = Contract Action Team 

By Lois Yoshishige, SEIU 085 Chief Cat 

For over 30 years, the members of SEIU Sub-local 085 have fought 
to build our jobs at the University of Oregon into good jobs. We 
have fought for respect, our pay, our benefits and our job security. 

Our Contract Action Team (CAT-organizing Committee) is the back-
bone for our power on the ground, and a strong CAT team has a 
very important role to keep our membership connected, engaged 
and involved. With Bargaining approaching, it is especially important 
that we build our “ground game” to get word out in our worksites 
around campus. Join me in this exciting and rewarding action to 
build Union solidarity in our workplace! 

As a CAT, you will: 

* Listen to and build consensus with your co-workers 

* Lead (stay in weekly contact) with 5-8 co-workers 

* Attend monthly CAT meetings (1st Wednesday of every month) 

* Attend monthly Membership Meetings (2nd Wednesday of every 
month) 

* Bring your co-workers to monthly Membership Meetings 

* Participate and lead co-workers in actions to support Local 085 to 
WIN a good contract 

Volunteer today!  Please contact Lois Yoshishige, Chief CAT at 

loisy085@comcast.net or (541) 517-3436 

(Stephanie Prentiss, con’t from pg.2) 

portance of being more active as a UNION Member. I was not aware of the 

amount of support I would find, or the opportunities to find my own voice and 

exercise my rights as a worker that our contract provides.   

Today I am not only a proud Member, but also serve as the Vice President of 

SEIU 503, Sublocal 085 here at the University of Oregon. I'm also currently hold-

ing positions as Secretary for the executive team, a CAT and a Steward.   

It’s a lot of work, but I like to do my part because OUR UNION, SEIU, has provid-

ed me with job security, affordable healthcare, contribution to my pension, and 

the peace of mind that my salary will not depend upon whether my manage-

ment “likes me” or not. I know I have the ability to use my voice alongside many 

other Members to get a fair contract, and to push for working families all across 

Oregon.   

I look forward to meeting all our Members and growing our Member pool to 

make our SEIU Local 085 at the University of Oregon stronger! 

mailto:seiu085editor@gmail.com
mailto:seiu085editor@gmail.com
mailto:loisy085@comcast.
http://local085.seiu503.org/membership/join/


Higher Education Coalition Lobby Day is Feb. 18 

This Monday! Sign up to join us and make your voice heard in Salem. 

 

A Message from 085 President Louie Vidmar: 

STEP UP, Get Involved 

 

To paraphrase President John F. Kennedy: 

“Ask not what your Union can do for you; ask 

what you can do for your Union.” 

This issue celebrates the contributions and 

perspectives of many people who serve on 

our SEIU Local 085 Executive Board — Mem-

bers like you who are stepping up and work-

ing hard to do important things for OUR UNION. 

I may not be JFK, but I am your Union President, and that’s why I am also 

asking you to STEP UP in 2019 and  look for ways to contribute and help 

keep our Union strong at a critical time. Read through this issue of “Local 

Focus” (and click on those links!) — you’ll see there are lots of great opportu-

nities to STEP UP, get involved and make a real difference. 

  

In Solidarity, 

Louie Vidmar, SEIU Local 085 President  

WHAT THE UNION DIFFERENCE MEANS TO ME 
 

The Union Difference Means . . . 

FAMILY.  Being part of our Union makes me feel 
like I have an extended family. Individuals that 
care about their fellow co-workers, that come 
together in a time of need. 
 
DIGNITY.  The presence of our Union means 
that workers must be treated fairly and with re-
spect. They have the right to be consulted and 
have a voice in the determination of wages, 
hours, and working conditions. 
 
POWER.  If we stand together, we have enough 
collective power to make a difference. An individ-
ual worker has very little power and almost no 
way to improve his or her benefits or working conditions. 
 
CONTRACT.  We have a legally binding contract that guarantees our rights, 
working conditions, job security, paid holidays, paid personal time, paid sick 
leave, paid vacation time, wages and benefits. 
 
NEGOTIATIONS.  With each round of negotiations, your Union achieves high-
er wages and better working conditions for you. Also guarantees you hours of 
work, seniority rights, protection from harassment and discrimination, safe 
working conditions and scheduled break times. 
 
JOB PROTECTION.  With our Union, you cannot be fired without just cause 
and your Union will fight to enforce this right. 
 
EXCELLENT BENEFITS.  Your Union Contract provides excellent benefits 
including life insurance, hospital care, vision and dental care coverage, disabil-
ity benefits and pension plans. 

 

By Lynne Harrell, Local 085 Treasurer 

SEIU 503’s Lavender Caucus is a member-led group dedicated to facilitat-

ing open and respectful communication between the LGBTQIA community 

and the labor movement.  

Lavender Caucus  is coming to Eugene on Saturday, February 23,10 

a.m.-12 noon. Lunch provided . At SEIU Local Office, 488 E 11th (OCCU 

Building, 2nd floor) RSVP/ more info: LavenderCaucus@seiu503.org  

Lavender Caucus Meeting in Eugene, February 23 

https://seiu503.tfaforms.net/199?tfa_27=0036100000MZeFzAAL
mailto:LavenderCaucus@seiu503.org

